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AGREEMENT
Pursuant to the provisions of Atticle IX, 9-2, Right to Organize, City of Bast
Providence Charter and Chapter 9-2 entitled "Policemen's Arbitvation” ofthe General Laws
of Rhode Tstand, 1956, as amended, this Agreement is made and entered into this 1stday of
November, 2104 by and between the City of Bast Providence and Infernationat
Brothethood of Police Officers (IBPO), Local 569.
ARTICLE I

1.01 RECOGNITION

The Cily of Bast Providence recognizes Local 569, International Brotherhood of
Police Officers asthe sole and exclusive bargaining agent for all permanent Police Officers of
the Fast Providence Police Department with the exception of the Deputy Chief and Chief of
Police in accordance with the laws of the State of Rhode Island for the purpose of collective
bargaining relative to wages, salaries, hours, and working conditions. The tights ofthe City
of Rast Providence and employees shall be respected, and the provisions of this agreement
shall be observed for the orderly settlement of all questions.
1.02 AGENCY SHOP
(A) After the effective date of this agreement, newly appointed regutar Police
Officers agree as a condition of their employment whether or not they become members of
the TBPO to pay to the Union a sum equal to the regular monthly dues and any assessments
for legal fees for negotiations with the City for representative services performed by the
Union inasmuch as the City of Fast Providence has agreed fo accept an Agency Shop

provision.




(B) Present permanent Police Officers who ate not members of the Union will
be required fo also pay a sum equal to the regular monthly dues and any assessments for
Tegal fees for negotiations with the City for representative services performed by the
Union,

(C) For present Police Officers, such payments shall commence on the pay date for
the first payroll period following the effective date of this agreement. For new employees,
the payment shall start on the pay date for the first payroll period after they bave
become regular Police Officers.

() In consideration of the City's entering into this collective bargaining agreement
Iwhich included in this section an Agency Shop provision, the IBPO hereby agrees to
indenmify the City and hold it harmless from any and all claims, liabilities or costs of the
City which atise out of the payroll deductions of Agency Shop fees. |

ARTICLETE

2.01 MANAGEMENT RIGHTS

The East Providence Local No. 569, International Brothethood of Police Officers
acknowledges the right of the City of Bast Providence to issue rules and regulations
goveming the internal conduct of the Police Department as provided by law.

The Union agrees that the City has the responsibility for the policies and
administration of the Police Department which it shall exercise under the provisions of the
law and in fulfilling its responsibilities under this agreement. The Ciiy hereby refains and
reserves unto itself all right, power, authority, duty, and responsibility confirmed on and

vested init by the laws and Constitution of the State of Rhode Istand and/or the United States

of America.




2.02 SCOPY. OF AGREEMENT

‘Theparties acknowledge that during the negotiations which preceded this agreement
eachhad theunlimited right and the opportunity to make demands and proposals withrespect
to any subject or matter and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity ave set forth in this agreement, Therefore, for
the life of this agreement, the City and the Union, within the provisions of the law, each
voluntaily and unqualifiedly waives the right; and each agrees that the other shall not be
abligated to negotiate collectively with respect to any subject or matter referred to or covered
in this agreement or with respect to any subject or matfer not specifically referred to or
covered inthis agreement even though such subjects or matters may not have been within the
knowledge or contemplation of either or both of the parties af the time they negotiated and
signed this agreement.

2.03 DISCHARGE AND DISCIPLINE

(A) The City or Chief shall have the right to discharge and/or discipline employees at
any time for just cause and, inthe case of discharge, shall give the Union and the employee at
the time of said discharge the reasons for discharge in writing by giving a copy to the
employee and local Union President. In the event the Union and/or the employee shall claim
that any such discharge has been made without just cause, such claim shall be presented in
writing within five (5) working days from the date of such discharge.

Any suspension in excess of two (2) days or discharge case covered by the Police
Officers' "Billof Righ‘gs“ will not be grievableunder the grievance procedure sef forth herein

or under the provisions of the Personnel Ordinance provided, however, that if such "Bill of




Rights" isrepealed, suspensions in excess of two (2) days or discharge shall be disposed of
under such grievance procedure.

(B) The City shall have the right to discharge and/or discipline any new employee
who has not completed the probationary period. If agreed to in writing by the City and the
employee, the probationary period may be extended. The dischatge and/or discipline of a
probationary employee shall not be covered by the provisions of Section (A) above or by the
grievance procedure set forth in Article XX VI hereof.

ARTICLE IIT

3.01 SENIORITY

Deparimental seniority is established as ofthe date the Officer is sworn as a full time
Police Officer of the City of Bast Providence. Members hired after November 1, 2006, on
the same date will have their seniority determined by their graduating rank in the Rhode
Island Municipal Academy. As to those members who have graduated from a cettified
police training academy, seﬁiority shall be determined by their wriiten test score
(excluding residency points) for the East Provi&ence Police Department. Seniority in
grade is cstablished as the date of regular appoinfment to that grade except that
seniority for Detective Corporal shall not be prior to November 1, 1991,

Seniority shall I;e broken when aPolice Officer voluntarily terminates employment,
The most recent date of hire will be used to deternine vacation picks, post picks, longevity,
promotional fest requirements and seniority points for tests, Seniority shall not be broken

when a Police Officer is injured on duty and placed on pension by the City of East

Providence is later found fit for work and retuzns to duty.




Seniority shall not be broken by the punitive suspension of aPolice Officer from the

Department not shall the suspension be considered abreak in o interruption of service.

3.02 STAFFING LEVELS — RANKING OFFICERS

The City will maintain in the Police Department a ranking officer complement consisting of:
(A) Three (3) Captains
(B) Nine (9) Lieutenants

A Lieutenant or Officer of higher rank shall be in command of the Police Station af all times.
Nothing shall prevent the naming of an Acting Lieutenant in the case of a long term illness or
disability. The appointment of an Acting Lieutenant may oceur after thirty (30) days of absence, or
as soon as it is known that the absence will last thirty (30) days or longer, for the duration of the

incapacity.

One (1) Lieutenant will be assigned to the Office of Professional Standards. This selection will be
made by the Chief of Police.

All Lieutenants not otherwise assigned will be assigned to the Patrol Division Platoon System.

(C) Fourteen (14) Sergeants

One (1) Sergeant shall be assigned to the Traffic Unit. This selection shall be based on seniorfty, At
the discretion of the Chief of Palice, the Traffic Unit Sergeant may be assigned to special duties or
assigned to Patrol if the anticipated vacancy will be for 30 days or longer in the Patrol Division.

"This assignment shall not exceed ninety (90) days.

One (1) Sergeant will be assigned to the Office of Professional Standards. This selection will be
mads by the Chief of Police.

One (1) Sergeant will be assigned to the Bureau of Criminal Tdentification (BCL) This selection

will be based on seniority.

All Sergeants not otherwise assigned will be assigned to the Patrol Division Platoon System.




(D) Fifteen (15) Detectives

So long as the budgeted strength of the permanent sworn Police Officers is not less than ninety

(90), then there shall be fiftcen (15) Detectives.

Two (2) Detectives will be assigned to duty fiom 3:00 p.o. to 11:00 p.m. Selection to this shift

will be based on seniority.
Two (2) Detectives will be assigned to the J uvenile Unit,
Three (3) Detectives will be assigned to the Bureau of Criminat Identification (BCL)

‘The City will not be recquired to fill vacancies in these units (Night Detective, Juvenile, & BCI) in
the event of absence dus fo sickness, vacation, compensatory time, personal days, and injured on
duty. When it is necessary for the Department to £ill yank and acting capacities, it will be done so

in order of rank in forty-five (45) day increments.

3.03 STAFFING LEVELS - PATROL OFFICERS

For purposes of this section, the term «“Patrol Officer” shall refer to all Officers holding the rank of
Patrolman (probationary or permanent), Patrolwoman (probationary or permanent), or Patrol

Corporal.

One (1) Patrol Officer will be assigned as a Community Relations Officer. This selection will be
made by the Chief of Police. This officer shall work a 5/2 workweek.

One (1) Pairol Officer will be assigned to the Services Division. Selection to this position will be

based on seniority. This officer shall work a 5/2 workweek.

One (1) Patrol Officer will bo assigned to the Prosecution Unit. Selection to this position will be

based on senioxity. This officer shall work a 5/2 workweek.

Three (3) Patrol Officers will be assigned to the Traffic Unit, It shall be staffed without minimum manning
tequirement, This unit shall be assigned on a permanent basis from 7:00AM to 3:00PM and 3:00PM to
11:00PM except at the discretion of the Chief after consultation with the President of the IBPO or their
designess and except in an emergency. The Officers in this unit shall work a 4/2 workweek. The Traffic
Unit will consist of volunteers. If insufficient Patrol Officers volunteer, the balance of the unit will be
assigned on the basis of inverse senfority. If there are more volunfeers than there are openings, the Chief

shall consider seniority, qualifications and initfative in assigning personnel fo vacancies in the Traffic Unit

when they occur.




Three (3) Patrol Officers will be assigned as School Resource Officors. Selection to this position

will be consistent with Section 3.05 of this agreement. These officers will work a 5/2 workweek.
All Patrol Officers not otherwise assigned will be assigned to the Patrol Division Platoon System.

3.04 PATROL DIVISION PLATOON SYSTEM

Minimum Manning:

There will be no less than one (1) Lieutenant, one (1) Sergeant, and nine (9) Patrol Officers

working any given First Platoon shift.

There will be no less than one (1} Lieutenant, two (2) Sergeants, and nine (9) Patrol

Officers working any given Second Platoon shift.

There will be no less than one (1) Lieutenant, one (1) Sergeant, and seven (7) Patrol

Officers working any given Third Platoon shift.
Work Hours:
All Officers assigned to the Patrol Division Platoon System will work a 4/2 workweek.
There w.m be three (3) squads assigned to First Platoon:

e First Squad will work fhe hours of 0645-1445

o Second Squad will work the hours of 0745-1545

o Third Squad will work two (2) days 0645-1445 and two (2) days 0745-1545
There will be three (3) squads assigned to Second Platoon:

o First Squad will work the hours of 1445-2245

o Second Squad will work the hours of 1545-2345

o Third Squad will work two (2) days 1445-2245 and two (2) days 1545-2345




There will be three (3) squads assigned to Third Platoon:
o  First Squad will work the hours of 2245-0645 |
o  Second Squad will work the hours of 2345-0745
e Third Squad will work two (2) days 2245-0645 and two (2) days 2345-0745

Selection of Position:

Patrol Officers:

Seniority shall bo the basis for the filling of open positions within the Patrol Division

Platoon System. Positions will consist of a day off group and post assignment.

o No less than twelve (12) positions will be available for selection in the First

Platoon.

o No less than twelve (12) positions will be available for selection in the Second

Platoon.

¢ No less than nine (9) positions will be available for selection in the Third Platoon.

Sergeants:

Seniority shall be the basis for the filling of open positions within the three Patrol Division

Platoons. Positions will consist of a day off group and a squad leadership.
o No less than three (3) positions will be available for selection in the First Platoomn.

o No less than three (3) positions will be available for selection in the Second

Platoon.

o No loss than two (2) positions will be available for selection in the Third Platoon.

Lientenanis:

Seniority shall be the basis for the filling of open positions within the thres Patrol Division
Platoons and the Officer in Charge (OIC) positions. Positions will consist of a day off

group assignment and either a Platoon command or OIC assignment.




@ There shall be one (1) Lieutenant assigned as the First Platoon Commander.
o There shall be one (1) Lieutenant assigned as the Second Platoon Commandet.

o There shall be one (1) Licutenant assigned as the Third Platoon Commander.

e There shall be one (1) Lieutenant assigned as the Swing OIC, working two (2) days

with the Second Platoon and two (2) days with the Third Platcon.

o There will be one (1) Lieutenant assigned as Admin OIC working two (2) days with

First Platoon and two (2) days on Administrative duties.

3.05 SELECTION & TRAINING OF SRO PERSONNEL

1. There will be three (3) specialized assigoments within the East Providence Police
Department referred to as School Resource Officers (SRO's). These Officers will be
responsible formaintaining otder within their assigned schools. SRO'swill sérveas mentors
and lecturers in approptiate classes and will be inferacting with students in anon-traditional
Manner.

2. Candidates for the SRO assigm:nenf will be selected from the Patrol Division
and will have a minimum of five (5) years of service at the fime of appointment. Although
five (5) years of setvice is requited at the time of appoiniment, Officers who have
completed three (3) years of service may apply for this assignment. This selection process
will take place starting on June 1st of each year and the officets selected by August 1% of
cach year, so a change is not made during the sehool year. |

3, Selection to this assignment will be based on qualifications, initiative, and
senfority. SRO'smust possess teaching skills, public speaking skills, human relations skills,

cantlict resolution skills, a desire to work with youth and the willingness and abilify to be

flexible,




4, f)uty hours of the SRO must be flexible, but they will primarily mirror school
administrator's hours. SRO's shall primarily work Monday through Friday during the school
year, but may be tequired to be flexible as the need arises. An SRO assigned to the High
School will primazily work 7-3 and the SRO’s ja the Middle Schools will prirarily work
7:30 10 3:30pm. |

5. SRO's will be assigned to a designated secondary school during the school year.
The immediate supetvision for the SRO's will be the responsibility of the Community Policing
Sergeant. The assigned SRO's and/or the Community Policing Sergeant shall confer daily with
the respective school principals or their designes in order to obtain theit inpu.t, and to ensure
that concerns of the School Administration ate being properly addressed.

6. The SROs will maintain their 5/2 workweck and hours when school is not in
session. Their duties during these periods will be dictated by the needs of the Departieent,
but they will not count towards the minimum stafﬁﬁg levels of the Patrol Division Platoon
System, SRO's shall take their vacations during school vacation periods only unless

otherwise authorized by the Chief of Police.

7. SRO's shall be authorized to wear cither the Soft Duty Uniform consisting of a
Department issued polo shirt, black BDU pants and boots, or the Full Dufy Uniform
depending on the specific need or occasion. SRO's shall be armed and fully equipped.

R The Chief of Police afier consulfation with the IBPO President may remove an
Officer from fhis assignment. The respective school prineipal, the Community Policing

Sergeant, and the Patrol Division Commander shall conduct SRO performance evaluations

yeatly.
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3.06 JUVENIEEDYVISTON/BCI

Two (2) Detectives will be assigned to the Juvenile Division and three (3)
Detectives shall be assigned to the BCI Division. Additionally, one Sergeant will be
assigned to BCI working 5/2 day schedule. In the event of absence due to sickness,
vacation, compensatory fime, petsonal days, injured on duty, the City will not be required
to fill said vacancy.

3.07 LAYOFES

Tnthe event it shall become necessary for any reason to lay off members of the East
Providence Police Department, such layoffs shall be onthe basis of "last person hired--first
person out”, Ifa Sergeant or other superior officer is laid off, that person shall have theright
to be reduced inrank and bump into the next lower rank. Tnthe event an opening in the next
higher rank shall occur, then such rank opening must be filled with the Officer who had been
bumped out of such rank.

Whete less than all members of a group of equal seniority avs to be laid oif as “last
hited--first out”, then a loftery among the group shall determine layoffs so those chosen shall

leave and come back in reverse order {first out-last in),

RTICLE IV
401 VACANCIES - REGULAR

(A) (1) The Department shall make transfers and promotions from existinglists within

twenty (20) days of the vacancy occurrence for present and future promotional and transfer

vacazeies.
(2)The Department shall continue to anticipate for the filling of vacancies and shall

have a promotional list available in the prescribed magner,
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a. One hundred sixty (160) days prior to the expiration of a curtent promotional list, the
Human Resources Department shall post anotice of an up-coming exam. The posting will be
for twenty (20) days. Upon the end of the twenty (20) day posting, a test date will be
announced approximately fifty (50) days from the end of the twenty (20) day posting
expitation date and an examination shall be administered.

b. Within twenty (20) days, all candidates shall be notified of their written scores.
c. Within twenty (20) days, all candidates who took the test will have an
opportunity to review their tests, which includes all the markings, and the test papers of each
competitor shall be open to hisfher pérsonal inspection during normal business hours of the
Human Resources Depattment. Each competitor shall be allowed to challenge questions and
will ﬁavc theright to have those challenges gnswered. In the event that there is no passing score,
all candidates who took the test will have an opportunity to review their fests, which
includes all the markings, and the test papers of each competitor shall be open to his/her
personal inspection duting normal business hours of the Hluman Resources Department.

d. Within thirty (30) days, all challenges presented by the .candidates will

be answered by the festing company.

e. Oral examinations will begin and be completed within thirty (30) days after
the challenges have been answered.
f It is hereby agreed that if this process is followed by the City of Hast
Providence with the cooperation of IBPO Local 569, apromotional list should always be in
existence just prior fo the expiration dafe of the existing promotional list orjust after the
expiration date of the existing promotional Iist.‘
g. Tn the event that a promotional list is exhausted before two (2) years, the

City will begin the posting process within five (5) days.

12




(B) Minimum Qualifications Required for all Promotions:

"The following minimum service time shall be required in individual class titles to
take exarms as of the end of the application perfod:

DETECTIVE CORPORAT, Atleastthree(3)years of satisfactory service asaPatrol
Officer.

POLICE SERGEANT At least five (5) years of satisfactory service as a Patrol
Officer.

POLICE LIEUTENANT At least one (1) year of satisfactory service as a Police
Sergeant however, no member can be permanently appointed to the position of Police
Lieutenant until two (2) years in the rank of Polico Sergeant.

POLICE CAPTAIN At least one (1) year of satisfactory service as a Police
Licutenant however no member can be pemanenﬂy appointed to the position of

Police Captain uatil two (2) years in the rank of Police Licutenant.

Satisfactory service time refers to permanent service except that acting experience
that can be documented by Persormel Orders and was in increments of at least thirty (30)
consecutive days as a minimum would be allowed for purposes of qualification under
Section 4.01 (B) (1) only.

A minimum of three (3) personmel shall be eligible to take a promotional
examination regardless of length of service. In the event that there are less than three
(3) members cligible under the minimum service fime in individual elass titles as stated in
401 (B), the next senior membet or members with identical seniority in that rank shall be

eligible until at least thres (3) members are eligible for the promotional examination.

13




The rank of Corporal is established for permanent members only of the Detective
Division which shall include Detectives and BCI Detectives and also shall be granted
_to Patrol Ofﬁcers who complete twenty (20) years of service. Patrol Officers aciing
as Detective or BCI Detective temporarily assigned to those positions on a training basis
shall not qualify for Acting Corporal wages. Long-term vacancies that are filled from the
Detective list shall be paid at the acting rate.
1. Examinations-Types - Examinations shall consist of the following:

For Detective Corporals, Sergeants, Lieutenants and Captains, a writterl
examination administered by the Personnel Director and an oral examination administered by
an impartial group of examiners. In addition, employee performance evaluations of each
compeiitor will be made by the Chief of Police and the competitor's division head, unit
head or supe'fvislor. Said evaluation shall not be used in the promotion's test scoring

procedure below, but shall be kept as part of the personnel brochure of the competitor.

The order of these examinations and evaluations shall be as follows:

a. Written examination 100 points

b. Oral examination ‘ 25 points

¢. Length of service (based on 1/4 point per three full calendar months of service to a
maximum of 15 years of service) 15 points

A passing grade onwritten promotional examinations will be seventy (70) or a prade
specificd by the testing company prior to the test.

2 Setvioe time shall be computed fom the Uate of appoiiment to the Polico’
Departent as aswom Officer to the end :6f.thé.'fabp'lj_c;§jtign petiod..

Promotional lists for Sergeant, Captain and Licutenant will be good fortwo (2) years;
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and the Cify Manager inmaking the selection from thefop three (3) certified candidates will
consider seniority, qualifications and initiative.

3. Examination for Detective Division, Except for supervisors, promotion fo
Detective Division shall be from a competitive examination list when permanent vacancies
occur, Tempotary transfers for training purposes for periods not to exceed six (6} months
may be made at the discretion of the Chief.

All members who have successfully completed three (3) years of service shall be
allowed to tale the examination. However, no member can be permanently appointed to the
position until the completion of five (5) years of service with the Bast Providence Police
Departmet.

The competitive examination list will be good for two (2) years; and the Chief in
making the selection from the top three (3) candidates will consider sentoriy, qualifications

and initiative.
The Detective Division for sxamination purposes only shall censist of the following

units:

1. Deteetives

2. BCI

The Vice Unit shall not be considered part of the Detective Division for purposes of
this section and transfers to and from the Vice Unit shall be at the discretion of the Chief of
Police not withstanding any provisions of‘this agresment to the contrary.

402 VACANCIES-OTHER

Vacancies shall further be defined as any openings in shifts dusto days off, vacations,
sickness or any ofher necessary circunstances other than a permanent vacancy. The City
Manager shall consider seniorily, qualifications and initiative as a basis for assigning

personnel to special defails or to other specialized units or divisions within the .depaﬁment.
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The City Manager shall establish and judge the qualifications of such personnel. 'The City

Manager may delegate the above authority to the Chief of Police inaccordance with the City

Charter.

4,03 POLICE CHIEY/DEPUTY CHIEF
There shall be a Chief and Deputy Chiefto be appointed by the City Manager. It

is mutually understood by the City of EastProvidence and the East Providence Lo cal No.
569, International Brotherhood of Police Officers that in so far as practical, it shall be the
goal to trainand manage the force ofthe Bast Providence Police Departiment sothatwhena
vacancy oceutsintheposition of ChieforDeputy Chief, absentunusual circumstances, the

selection shallbemade fromtheranks ofthe BastProvidence PoliceDepamI'lenﬂ

Both parties recogize that for planning and development purposes, itis inthe mutual
best interest forthe selection to be made as above, however, both parties recogrize that there
may be circumstances where such is nﬁt practicable and iﬁ those circumstalllces, the Cify may
have to seek applicants fm;n other agencies,

To be considered fo'r Chief the candidate must have five (5) years above the rank of
Sergeant. To be considered for Deputy Chicf, the candidate must have three (3) years above
the rank of Sergeant. Promotions for Chief and Deputy Chief will be made within thirty (30}
days of a vacancy.

ARTICLE VY

501 DUTIES

(A) The duties of the members of the Police Department shall consist of upholding
the Constitution offhe United Statesand the State of Rhode Island, the provisions ofthe City
Charter and all City Ordinances and Regulations.

(B) Routine maintenance of Police vehicles shall ot be afunction or duty ofaPolice
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Officer, Tt is understood, however, that at times emergency vehicular repairs will be
necessary and nothing in this section shall prohibit a Police Officer from being required to
make such emergency repairs.
5,02 DETAIL TO OTHER DEPARTMENTS PROHIBITED

The City of East Providence’ agrees that members of the Hast Providence Police
Depariment, whose duties are as defined in Asticle V, Section 5.01, shall not be detailed to
other depariments of the City except in case of emergency as declared by the City Manager.
Transfer shall be at time and one half. The transfer from one unit to another within the Police
Department shall be the responsibility of the Chief of the Department. No Police Officer

will be required to work as a Dispatcher for an entire shift except i cases of

emergency as declared by the Cify Manager.

ARTICLE VI
6.01 HOURS

The regular workweek for allmembers ofthe bargaining unit shall be an average of
thirty-seven and one half (37.5)hours and awork schedule for four (4) days on duty andtwo
{2) days off duty.

The following petsons shall be excepted ftom the above provisions and shall work a
five (5) days on and two (2) days off schedule and hours as shown below subject to the
Memorandum of Understanding dated December 14, 1939attached hereto and iqcorporated
herein by reference.

1. All Captains 7:45 amm. to 3:45 p.m.

2. Prosecution Bureau ([ieutenant and Patrol Officer) 7:00a.m. to 3:00p.m.

3 Services Division (Lieutenant and Patro] Officer) 7:45 a.m. to 3:45pm.

4. Community Relations Officer 7:45a.m. to 3:45p.m.

5. Vice Sergeants and Officers
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6. CPU Sergeant — Flexible hours ( 8 consecutive hours)

7. OPS Lieutenant and Sergeant 7:45 am. to 3:45 p.m.

8. BCI Sergeant — 7:45 a.m, to 3:45 p.m. or hours at the discretion of the Chief after
consultation with the IBPO.

6.02 LUNCHPERIOD

Members shall be allowed thirty (30) minutes while still on call.

6.03 SUBSTITUTIONS

The right o substifute at any time shall be permitted provided that permission o
substitute must be obtained from the Chief of Police, and said permission shall not be

unreasonably withheld and doesnot interfere with the orderly procedures of the Department.

6.04 OQVERTIME

(A) All hours worked in excess of the regular eight (8) hour shift shall be
compensated for at the rate of time and one half (1.5). Any time worked over fifieen (15) -
minutes in any hour shall be eompensated for as one (1) fulll hour overtime. It is expressly

" understood by the parties hereto that hours wotked on special defails shall not be coimted in
detexmining the mmber of hours worked for overtime purposes.

(B) The provisions of this section do not apply to conferences or semminars,
Whenever amember is detailed to pick up aprisoner and such detail requires the member to
work beyond the normal shift hours, overtime at the rate of time and one half (1.5) to 2
maximum of four (4) hours each day will be paid, Overiime rafes do not apply to
transportation time when transportation can be scheduled during notmal hours or o layover
time fo, from or at the place of pick up.

(C) Members shall have the opfien of receiving compensatory time off in lieu of

overtime pay to a maximum accumulation of 100 hours. Such compensatory time may be

taken upon four days' notice and excluding major holidays, i.e., July 3 and 4, Thanksgiving
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Day, December 24 and 25, December 31, January 1. Compensatory time off shall be
computed at time and one half (1.5). No more than two (2) members from cach Patrol
Division Platoon shall be permitted to take compensatory time on any one calendar day.

6.05 CALLBACK PAY

Bmployees called back during emergencies shall be compensated for at least four (4)
houts, The pay for this time shall be at the overtime rate of pay as herctofore set forth in

Section 6.04 of this Article.

6.06 OVERTIME LIMITATIONS

(A) The overtime provision contained in 6,04 and 6.05 above will be paid only
upto and including the rank of Lieutenant. In addition, the provisions of these sections do
not apply to conferences or seminars. All City pickup of prisoners will be paid at overtime fo a
maximum of four (4) hours within each twenty-four (24) hour petiod.

(B) All members of the Bast Providence Police Department in attendance
at mandatory in-setvice iraining programs shall be compensated at time and one half (1.5) per
howr with a minimum of two (2) hours, except when such aftendance s during the hours when
_ such member is on duty, then overlime payments shall not apply.

ARTICLE
7.01 PAID HOLIDAYS

Membess of the bargaining unit working thirty-seven and one half (37.5) hours and
who are normally required to work on authorized holidays shall be granted vniformly an

additional one (1) day's pay for each of the following holidays and the member's birth date:

New Year's Day Thanksgiving Day

Veteran's Day - Priday after Thanksgiving

Labor Day Christmas Day

Washington's Birthday Memorial Day

Columbus Day Faster Sunday

Independence Day Martin Luther King Day

Member's Birthday National Police Memorial Day (May 15)

19




Members of the bargaining unit working the 5 days on 2 days off schedule will be
granted the same holidays and the member's birthday off.

Employees on leave of absence or longterm sick [eave without pay (non-pay status)
shall not be entitfed to holiday payments provided, however, that this provision shall not

relate to suspensions.

ARTICLEVIIL
8.01 SALARIES
EFFECTIVE NOVEMBER 1,2014
RANK GRADE SALARY
Captain 44p $82,691.83
Lieutenant _ 42p $74,466,14
Sergeant 40P $68,511.00
Detective/Corporal 38p T $62,799.76
Police Officer L $50,183.06 - §59,949.27
EFFECTIVE NOVEMBER 1,2015
RANK. GRADE .. SALARY
Captain 44P $84,345.66
Lieutenant 47p $75,955.46
Sergeant 40P $69,881.22
Corporal 38p $64,055.75
Police Officer _ 3P $51,186.72-$61,148.25
EFEECTIVE NOVEMBER 1,2016
RANK GRADE SALARY
Captain 44p $86,032.58
Lieutenant 42p 87147457
Setgeant 40P $71,278.84
Corporal 38P $65,336.87
Police Officer 7P $52,210.45 - $62,371.22
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There will be a shift differential of .30 cents per hour for all members that work
the second shift (4PM — 12 Midnight) and .35 cents per hour for all members that work
the third shift (12 Midnight— 8AM).

8.02 STEP INCREASES

(A) New employees hired as of November 1,2008 will reach top pay in thirty-six
(36) months.
(B) When a member of this unit is promoted to Corporal, Sergeant, Lieutenant, ot
Captain, that employee shall rec;eive the top pay step:
8.03 LONGEVITY PAY
Bffective November 1, 1996, the schedule of longevity pay for members of the
bargaining unit which shall be payable the fitst pay day in November 1996 and each
subsequent year thereafter shall be:
6% of base pay after 5 years of service
7% of base pay after 10years of service
8% of base pay after 15 years of service
9% of base pay after 20 years of service .
T.ongevity pay shall be compurted as part of base salary and shall'be paid inone lump
sum, Longevity pay shall be considered as a part of the base salaty for pension purposes

only. Employees qualifying for suchpay in midyear shall receive apro rata amount based

upon the portion of the year during which they were eligible for such payment.

Membets hired after October 31, 2014, shall become eligible for longevity pay upon the
anniversary of their tenth (10™) year of service and shall be paid as follows:
7% of base pay after 10 years of seivice

8% of base pay after 15 years of service
9% of base pay after 20 years of servico
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8.04 PAYCHECKS
All paychecks including longevily pay, biweekly pay, special payment checks, or
other similar payments made to members of the East Providence Police Department will be

givento employees ofthe Department inenvelopes. Said envelopes will showonly thename

and address of the members.

ARTICLE ]

9,01 SICK LEAVE,

(A)Bach member of the bargaining unit shall camn sick leave at therate of 15 days per
calendar year. Effective January 1, 2007, the entire 15 days will be available on January 1of
each calendar year, However, new hires or rehired employees with less than a full year of
service remaining in the calendar year will have their 15 days of sick leave prorated at 1 %
days per month, Inaddition, ifan employee leaves City service before becember 31, the:
number of days available forthat calendar yoar will be prorated at 1 % days per month. Days
above the prorated amount will be deducted from the employee's final payout if they have
already been used and will not be available as sick leave for the retirement calculation. There
shall be 110 maximum limitation to the amount of sick leave which may be acciued.

(B) Sick leave will be granted for absence from duty because of actual personal
illness, non-compensable badily injury or disease and exposure to contagious disease.
Holidays and regular days off shall not be counted in computing sick leave.

(C) In the event that amember is absest from work due to siclmess or disability, the
City may visit the employee's place of illness or telephone the employee and after two days'

" absence, may require a physician's cerfificate indicating the necessity of absence from work,
the nature of and probable duration of sickness or disability. The City shall have the right at
iis expense to have a member examined by a physician designated by the City, and this

physician shall consult with the member's physician for the purpose of establishing the
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justification for the absence because of sickness or injury and the length of time the member
will be absent from his duti;s. Inthe event oﬁissenting medical opinions, the charges of a
third physician agteed to by the IBPO and the City shall be shared equally by the parties.

(D) Upon retirement only, amember of the bargaining unit shall receive payment of
not more than fifly (50%) percent of the sick leayve he/she has accrued as of the effective
date of refirement. Effective October 1, 1995, such payment shall not exceed atotal sum of
fourteen thousand ($14,000.00) dollars. |

Any sick leave used in excess of ten (10) days inthe last twenty-four (24) months of
~ employment prior fo settlement shall be deducted from the sick leave payment on a
day-to-day basis (the value of the day being equalto 1/5 of the weekly salaty), Fifty (50%)
percent of 2 member's sick leave will be calculated first and then the sick leave used in
excess of ten (10) dE‘LYS inthe last twenty-four (24)months of employment prior toretirement
shall be deducted from the sick leave payment. Additional time may be grant)ed at the
reasonable discretion ofthe City Manager, without deduetion, in cases of major illness.

(B) The City will provide an annual printout to each employee which will list the
member's antwal vacation and sick leave use and balance.

(F) Sick Leave Bank. Sworn members of the Police Department may apply for the
Sick Leave Bank when they have an incapacitating ilinessfinjury that is expected to last
more than thirty (30) calendar days. The employee must first exhaust all their accrued
sick, personal, vacation, and compensatory leave. Approval for use of the Sick Leave
* Bank within the guidelines of this Article will be determined by a cominiitee of three
(3) which will be appointed by the President of IBPO Local 569. The approved request for
ihe Sick Leave Bank mmust then be made fo the Human Resources Director in writing.
Medical documentation verifying the nature and expected duration of the illness/injury and

the member's incapacity to perform assigned duties must accompany the request and is
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necessary to process Sick Ieave Bank requests. Inthe event that amember is physically ox
mentally unable to make arequest, a family member or union representative may file it on
their behalf. The maximum time limitunder which an employee may be covered by the Sick
Leave Bank program shall be three (3) months. A sworn member ofthe Police Department
may transfer within any twelve (12) month perfod up to five (5) days of accumulated sick
Jeavs credits, vaeation leave, personal leave, or compensatory leave to another employee
under the Sick Leave Bank guidelines, The Department of Human Resources will be
responsible formaintaining all records forthe Sick Leave Bank.

(G) Catastrophic Leave Program. T the event that an employee's incapacity is
diagnosed as terminal, i.e., the cmployee's illness s expected to inevitably lead to death ina
short time, the employeo may tequest Catastrophic Leave. Catastrophic Leave will be
applied after the employee has exhausted all their acerued sick, personal, vacation, and
compensatory leave but will not be deducted from the Sick Leave Bank. The City may ask
the employee to undergo, at the City's expense, a medical review by aphysician approved
by the Cfty before granting Catastrophic Leave. The maximum time limit under which an
employee may be covered by the Catastrophic Leave Program shall be one (1) year.
The City Manager may approve an additional period oftime in extraotdinary eircumstances
onacase-by-case basis.

9,02 DEATH PAYMENT,

Tn the event of death, the beneficiary shallreceive all sick and vacation pay accrued at
the time of death.

9,03 IN LINE OF DUTY TLLNESS

(A) Inline of duty illness shall be in conformity with the General Laws of Rhode

Island , 1956, as amended, §45-19-1.
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Members of the Police Department covered by this agreement who are injured in the
line of duty shall teceive full salary while their incapacity exists or until they are placed on
disability retitement. Members working pursuant fo Section 15.01 of this agreement and
who are injured in the line of duty shall receive the pay and bencfits pursuant to Seetion.
15.01 while their incapacity exists or until they are placed on disability retirement. This
section is in conformity with General Laws of Rhode Island, 1956, as amended, §45-19-1.

(B) Hypertension shall not be considered a "line of duty" illness unless a member's
doctor and a physician designated by the City shall certify that the member is incapacitated.
In the event of a dispute, a thied physician mutually agteed upon shall examine the member
and his findings shall prevail.

(C) When & Patrol Officer or superior officer has been certificd by the employee's
physician or the City's physician as capable of performing light duties as aresult of an injury
or illness on or off thejob, the City, consistent with its needs and 1n its best interest, shail
assign such Patrol Qfﬁcer or superior officers for light duly in the Depariment. Such
as;sigmnent shall be for such a period of time as to be determined by the Chief of Police but
not 1o exceed one (1) year unless approved by the City Manager. The assignments {o such
light duty shall be on a "first out-first in basis" as available, Light duty assignments are not
restricted fo a particular shift or workweek. In the event the employee's physician and the
City's physician disagres as to the employee's medical capability to perform light duties, a
third physician agreed to by the Union and the City shall examine the member and the
physician's findings shall provail. The impartial physician will be selected through a "check
off selection process” in contested cases. The Union and the City will each contribute
three (3) names to establish a six-member panel. Each party will then strike two names from

the listof six, The impartial physician will be selected from the remaining two (2)names by
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lottery. The physician selection process shall be completed within ten (10) calendar days from
when the City notifies the Union. The impartial physician's fee shall be paid by the City.

Members who are injured onduty who normally areassigned to work a 52 schedule
shall not receive nor accumulate compensation time while on injured-on-duty status.

All members on rotating status who are injured on duty but assigned to work light
duty on a non-rotating schedule shall continue to eam vacation based on rotating status.
Compensation time accumulated while on light duty assignment because of the difference
between the 5/2 schedule and 4/2 schedule must be used as itis eamed. Compensation time
in excess of three (3) days cannot be acoumulated to be used when the employee goes back
on his regular 4/2 rotation schedule.

(D) Inthe implementation of Article 9.03, it is understood and agreed that the
injured-on-dufy employee's Blue Cross and Blue Shield coverage or any othet health and
medical plan he/she may have selected shall be used first to cover any medical bills; and
any excess cost shall be paid by the City of Hast Providence. Members, if possible, must
utitize doctors or health care facilities. participating in the health care program which such
member selects. If suchmember chooses a doctor or healih care facility nof participating in
the health care progtam selected by the member, any additional costs shall be borne by the
tnember and will not be the responsibility of the Cily of East Providence unless there were

emergency or extenualing circumstances or the situation required a specialist,
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ARTICIE X

1001 VACATION

(A) All members of the bargaining unit with lessthanten (10)years of departmental
seniotity shall earn sixteen (16) days per year vacation, All members withten (10) years of
departmental seniority but less than twenty (20) years of service shall eam twenty-four
(24) days per year vacation time. All members with iwenty (20) or more years of
departmental seniority shall ear twenty-eight (28) days per year vacation time.

(B) Members will earn vacation at the higher rate for the full calendar year in the
year that they complete ten (10} years and twenty (20) yeas of departmental senioriy.

(C) Vacation leave earned or accrued in one caiendar year will be taken in the
following calendar year unless cartied over under Section 10.03 (B). Only the amount
actually earned canbe taken by _the employee.

(D) Vacation periods shall start the first filll week in January and continue in

two-week periods of twenty six (26) inprements.

(E) Vacation earned mz‘ty b;: accrued for atwo (2) year period provided, however,
that the member shall request in writing that his vacation be approved by the Chief of
Police within five (5) days of such request. This request shall be made prior to or at
the time that vacations are selected.

The City Manager may, in writing, extend the two (2) year period within which
earned vacation may be accrued.

(F)No vacation shall accrue during extended absences in excess of thirty (30) days

or more because of illness ot injury off the job.
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(@) Vacation requests shatl be submitted by the member seven (7) days prior to

the first calendar day requested off.

(1) Within the Patrol Division Platoon System:
e One (1) Licutenant shall be allowed on vacation at any one {ime.

» One (1) Sergeant from each Platoon and two (2) Patrol Officers from each

Platoon shall be allowed on vacation at any one time.

» One (1) Patrol Officer assigned to the Traffic Unit shall be allowed on

vacation at any one time

(I) Within the Detective Division:

]

Two (2) Detectives assigned to the day shift (not including BCI) will be

allowed on vacation at any given time.

o  Both members of the Juvenile Unit will not be allowed on vacation at the

. ~ game time,

e One (1) Detective assigned to BCI will be allowed on vacation at any given

time.

o One (1) Detective assigned to the night shift will be allowed on vacation at any

given time.

10.02 PERSONAL DAYS

Fach member of the bargaining unit shall be permitted to take at any {ime and for
any reason up to three (3) days off as Personal Days. Pets onal Days may not be accumulated
from year to year. No more than two (2) members from each Patrol Division Platoon shall

bo permitted to take Personal Days on any calendar day.
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10.03 MATERNITY LEAVE

The employee shall have the right to use any acerued leave for temporary disability

due to pregnancy.
(A) The employec must present a statement from a recognized
Obstetrician/Gynecologist as to when, for health reasons avising from pregnancy, the

employes should cease Work or be placed on light duty The City retains the right to.a

‘second physician's opinion, the cost of which shall be borne by the City. On the date the
physician(s) ageee(s) to wotk cessation, the employee will be placed on maternity leave, The
cmployee may use her accrued leave during this time.

(B) Afler delivery, the employee may remain on maternity leave for up fo a
maximum of thirteen (13) weeks or the employee may be allowed fo return to regular or
light duty during that time if the employee's physician so advises. The City retains therighttoa
second physician's opinion, the cost of which shall be bome by the City.

(C) The employee may request an additional leave of absence without pay for up fo

one (1)i year, duting which time light duty will not be allowed. Approval shall be at the sole

discretion of the City Manager.
ARTICLE X1

11.01 CLOTHING ALLOWANCE

‘The Clothing Allowance for all members of the bargaining unit with the exception
of Detectives as defined in Section 4.01 shall be two (2) shirts and two (2) pants both
summer and winter issued annually and one (1) pair of shoes or boots annually, and other

uniform iters (i.e. hat, winter jacket, spring j acket, tie, shoulder emblems and sweatet) to

be replaced as needed.
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Detectives, as defined in Section 4.01, the Community Relations Officer, the

Officer and Tieutenant in Prosecution, and the Officer in the Serviqes Division who must

. appear in court shall receive a six hundred ($600.00) dollar per year Clothing Allowance.
Suchallowance shall be paid intwo (2) equal amounts on or about November 1and May 1.
An Officer promoted to the Detective Division during the year shall receive a prorated

clothing allowance.

Protective gear shall be issued by the City of East Providence but separate from the

umiform allowance.

An annual Clothing Cleaning and Maintenance Allowance of seven hundred fifty

($750.00) dollars shall be paid quarterly.

11.02  UNIFORMS

'The City of East Providence agrees to supplymembers of the bargaining unit withthe
following initial issue uniform: 1hat, 1jacket, Ispring nylonjacket, 6 short sleeve shitts, 6
-long sleeve shiits, 4 Winfcer trousers, 4 summer trousers, 1 tie, 1 pair shoes or boots and
shoulder emblems.

Duting the life of the contract, members will receive one (1) issue of sunmer and
winter uniform in Year One and Year Three of the confract.

Detectives will receive one (1) issue of the summer and winter uniform,

Retiring membets will be allowed to keep two (2) sets of shirts and pants plus the

" balance of the members' uniform ifems but not the members' firearm.
11.03 :EROTECTIVE GEAR

The City of Bast Providence agtees to supply members of the bargaining unit with

the following protective clothing and equipment: rain gear, weapon, handouffs, whistles, Sam

Brown helts, holsters, batons, cartridge holders, keys, two (2) badges, handeuff case,
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ilminated clothing for night duty, a rechargeable flashlight such as the following brand
names MagTM, Stream LightTM oraflashlight of equal or better of these, pat downglovesand -
other equipment supplicd for normal course of duties. The City will maintain an adequate
supply of riot helmets, and ammunition and make them available as needed.

All clothing and equipment putchased or supplied under this article shall be
approved by the Chief of Police.

An additional weapon may be carried by Police Officers so long as the weapon is
approved by the Chief -of Police, the weapon is purchased atthe expense ofthe employee, the
Chief of Police approves of the location where the weapon is carried, and the weapon is
registered with the department.

ARTICTE XIL
1201 HEALTH COVERAGE

(A) All members of the bargaining unit covered by this contract shall be entitled to
receive full family coverage, Healthmaté Coast to Coastunder Blue Cross of Rhode Island if
martied or legally fresponsible for dependents and shall be entitled to a Student to Age 25
Rider and a Chiropractic Rider. The plan will contain a $15.00 co-pay provision for medical
office visits, a $50.00 co-pay provisioh for emergency room visits and a presesiption drug
plan with & 20% co-pay provision for generic drugs, a 25% co-pay provision for name brand
drugs, and a30% co—éay provision for preferred drugs as defined by Blue Cross/Blue Shicld
of Rhéde Tsland. Bothparties recognize that the rapidly changing health care delivery system
may mean further changes in the firture, but the City will provide an equivalent health cate
plan upon mutual agreément of the parties.

(B) Kmployees who refire on or after November 1, 1985 shall teceive Blue Cross
insurance unfil such time as they secure employment elsewhere with equivalent

medical-heatth insurance or until they are eligible for Medicars or Medicaid upon reaching
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their age eligibility for Medicare, Medicaid or Social Secutity benefits whether or not such
bhenefits are actually received.
If an employee receives suchinsurance under apolicy held by aspouse, thenthe City

of Fast Providence shall not be required to purchase said insurance forthe refired employee.

Medical Health Insurance shall mean the same health insurance provided for in the present
collective bargaining agreement between the Union and the City but shall not include any
dental plan.

If a retited employee or spouse loses equivalent insurance as provided above, the City
will reinstate City coverage until such equivalent insurange is secured or uniil the employeeis
eligibleforMedicare orMedicaid.

For members hired after October 31, 2014, retirecs would bo responmble for a twenty
(20%) percent co-share towards the cost of their health care pIan.

(C) During the term of this agrcement, the City may substitute an equivalent
medical/dental insurance plan instead of Blue Cross if such plan is mutually agreed to by the
partles The question of mutual agresment shall not be arbitrable.

() As of the following pay period, the members of IBPO Local 569 are in
agreement to a co-share in the health care premium for the health care coverage provided by
the City in the following amounts and for the following contractual years.

1. Fffective November 1, 2014, all members shall contribute ten (10%) percent
fowards their health care premium except for members in HSA through December 31,
2014. Effective January 1, 2015, the foregoing HSA members shall be fransferred to the
~ City’s current plan as outlined in Section 12.01 of the collective bargaining agrcement.

9. iffective October 31, 2016, the foregoing health care premium co-share for

all members shall increase to fifteen (15%) percent.
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3. Effective October 31, 2017, the foregoing healih care premiutn, co-share for
all embers shall increase to twenty (20%) percent.

1202 DENTALCOVERAGE

The City shall provide and pay for dental coverage IevelsT, Tand Mfor individual
membersandLevelsL, [T ITand IV ifthememberis marriedorhaseligible dependents, and
the Studentto Age 25 Rider.

12,03 DUPLICATE COVERAGE

When amember of the bargaining unit and a spouse areboth employees ofthe City
of Bast Providence, then the City of Bast Providence need not buy both employees healthi or
dental coverage; but the City shall provide the spouse so employed with the better of either
plan, In the event the spouse employed with the coverage shall retire, resign or be terminated
for any reason, then the other spouse without the coverage shall be immediately granted

- coverage without any waiting period. In the event the spouse without coverage shall reccive
a better plan than the other spouse during the course of any negotiations, the City shall
immediately implement the better of the two plans in conformance with the spirit of this
section.

1204 EXCEPTIONAL CIRCUMSTANCES COVERAGE

The City will provide the health/dental benefits in force for active members for the

spouse and children of an Officer killed in the line of duty.
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ARTICLY: X1

13.01 TIME OFF WHILE PERFORMING IBPO DUTIES
All employees covered by this agreement who are Officers of Bast Providence Local

569, International Brotherhood of Police Officers or who ate appointed as members of said
Local's Collective Bargaining Negotiating Committee (notto exceed five (5)members) shall
be allowed time off with pay for official Local business in negotiations and/or conferences
with the City Administration. The emplojrees covered by this agrecment who are Officers
shall also be allowed time off with pay, 1ot to exceed two (2) members for attendance at
national Local business and without requirement to make up said time. With respect fo
State Local business, there shall be allocated the maximum of eighteen (18) man days per
year for the putposes of attendance at State Tocal meetings and conferences with pay and
without requirement to make up said time,

ARTICLE X1V

14,00 RULES AND REGULATIONS

The Chief of Police is responsible for promulgation and issuance of the Rules and

Regulations of the Department.
All members ofthe bareaining unit shall be furnished with a complefe setof revised

Rules and Regulations governing the Police Depamneﬁt.

ARTICLE XV

15.01 TEMPORARY SERVICE OUT OF RANK

Members of the East Providence Police Department coveted by this agreement up to
and including the rank of Captain who are ordered to assume the responsibilities of a higher

rank shall be compensated for this service at the same grade as the Officer replaced.
!
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ARTICLE XVI

16.01 BEREAVEMENT PAY

Inthe event of a death occurting inthe immediate family of amember of the Police
Department, the City of East Providence agrees to pay such member for time lost not to
exceed a period of four (4) days for the purpose-of attending funeral services and making
necessary arrangements therefor. A fifth (5™ day may be granted at the discretion of the
Chief of Police. The term. "immediate family" shall be.defined to include father, mother,
spouse, children, stepehildren, brother and sister of a member, mother-in-law, father-in-
law, grandfather, grandmother, sister-in-law, and brother-in-law. In the event of a death
occurring of an aunt, uncle, niece or nephew of a member of the Police Depariment, the
member shall receive one (1) day of bereavenent leave:

In the event of the death of a relative other than as provided abové, such leave of
absence with pay may be granted af the discretion of the Chief of Police for attendance'at the

funeral.

1602 KILLED IN THE LINE OF DUTY

When aPolice Officer is killed inthe line of duty, the City of East Providence will
pay for the normal and customary funeral expenées associated with such a death asapproved

by the Chief of Police in consultation with the IBPQ President.

ARTICLE XVII

1701 COURT TIME

Anytime aPolice Officer is required to appeat incourt on ascheduled short day, that

Officer shall be given the rest of the day off in lieu of court pay.
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(A) Court time on aPolice Officer's long day or day off shall be at time and one half
(1.5) rate of pay with a minimum of four (4) houts pay.

(B) Any member covered by this agreement placed on standby status for court
appearances or grand juty shall be compensated as spec_:iﬁed in Section (A) Court Time,

(C) When any member isa namea defendant in a civil action or analleged negligent
party, that member will be paid at the udetail rate” per hour when off duty for the time
actually spent in court. Police Officers will noibe paid when required to eppear for hearings,
depositions, interviews, witness statements, and meetings but will receive compensatory time
(hour for hour) at straight time. Further, if amember desires counsel other than the City Law
Dépaﬁmcnt pursuant fo such a case, the member shall be responsible for legal fees and

related expenses.

ARTICLE XVIII

1801  DETAILS

(A) Any Patrol Ofﬁcer,r Corporal or Sergeant Who is assigned to a private or
special detail shall be compeﬁsated at time and one-half (1 % ) of the top step of their
respective pay grade. Any Lieutenant or Captain who is assigned {o a privale or special
detail shall be compensated at time and one-half (1% ) at the top step of a Sergeant.
For any detail requiting more than five (5) officers, there will be a Supervisor o a senior
Patrol Officer in charge who shall be compensated at time and one-half (1 % ). All special
details shallbe paid at four (4) hour minimum and the cancellation of aspecial detail on less
than two (2) hours notice shall require a minimum of four (4) hours pay.

(B) All Traffic Conirol Officers shall be compensated at the rate of thirty ($3 0.00)

dollars per day.
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(C) The City agrees toreview all puivate details and their related working conditions.
The City also agrees to promulgate rules withregard to working conditions on private details
and also to take into consideration any recommendations made by the IBPO in that regard
and fo ascertain that the detail is consistent with Police duties.

(D) All permanent members of the East Pravidence Police Depariment shall have
priority on all details. Retired Officers shafl have priority on all details and school crossings
over Traffic Control Officers on special details.

(B) Retired members shall wear the same uniform as permanent memﬁers and shall
buy their own uniforﬁls when needed, Special Officers, except retived members, shall be
required to wear a patch indicating they are auxiliary personnel. This patch shall ]:)e WOLT o1l
both thejackets and the shixts.

(F) Special details for women when requested shall rolate among all eligible female
personnel.

18.02  INJURIES-SPECIAL DETATLS

Whenever én Officer of the Fast Providence Police Depariment covered by this
agreement who has been assigned to private special details is injured in the course of such
detail, that Officer shall be compensated by the City of East Providence for all medical and
hospital expenses, etc., and also the regular rate of pay isfo be continued during the period of

incapacity asprovided by §45-19-1 of the General Laws of Rhode Island, 1956, asamended.
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ARTICLE X1

19.01 HOLIDAY PROCEDURE LUNCH PERIOD

On the following holidays, Christmas, Thanksgiving, New Year's Day and Easter,

members covered by this agrecment shall be allowed one (1) hour for lunch while still on

call.

Such lunch period asmentioned above shall apply to those Officers working the first,

second, and thivd tours of duty.

ARTICLE

20,01 WEARING OF UNIFORM

The wearing of summer short sleeve shirts shall be between April 1st and October
31st. The weating of a hat is at the Police Officer’s discretion. The Chief may require the
wearing of a hat at certain times and for certain events or occasions. The wearing of other
Police clothing shall be at the discretion of the Chief of Police. -

ARTICLE X

21.01 INFORMATIONAL MEETINGS

(A) As a means of fostering better communications and cooperation between
management and the Union, as needed meetings will be held between the City
Management Team and the Union Executive Board not to exceed five (5) members of the
xecutive Board at any onemeeting. During such meetings, matters affecting the health and
safety of membes of the bargaining unit shall be discussed as well as other maters which

affect the efficient providing of Police protection to all citizens.
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(B) These meetings will be called by the City Management. Members of the Union
Executive Board shall not be paid fortheir attendance atsuch meetings ifthey are not onduty
when the meetings are held.

(C) These meetings are for the purpose of providing a dialogue between
Management and the Union. Inno way ate they to be used for the resolution of grievances
which come under the provisions of Article XX VL

ARTICLE XXII

22.01 PENSION

The tevised decision and award of the arbitrators dated February 1977 attached
hereto and referred to as Exhibit A is incorporated as part of this contract with the following
modifications:

(A)'Effective November 1, 1982, a member on completion of twenty (20) or more
years of credited service may retire ona serviee refirement annuity regardless of age.

(B) Members hired after October 31, 2014 shall be eligible for retirement at age

fifiy (50) with twenty-five (25) years of service.

(C) Members retiring after November 1, 1982 but prior toNovember 1, 1983 shall be
entifled fo a three (3%) percent non-compounded cost of living inerease on November 1,

1984 and on each November 1 thereafier.
(D) Members retiring afterNovember 1, 1983 but prior toNovember 1,1934 shall be

entitled to athres (3%) percent non-compounded cost of living increase on each anniversary

date of their retirement.

(F)Members retiring on or after Novembet 1, 1984 shall not be entitled to a three

(3%) peteent non-compounded cost of living increase on each anniversary date of their

retirement.
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(F)Members retiring after November 1, 1984 shall be entitled to athree (3%) percent
compounded cost of living increase on each anniversary date of their retiroment provided
they are at feast fifty (50) years of age at the time of retitement.

(G)Members retiring afterNovember 1, 1984who areless than fifty (50)years of apeatthe
time of retirement shall also be entitled to such amual three (3 %) percent compounded cost
of living increase, the first such increase to be payable on their fifly-first (5 1%9) birthday.

(H) Members retiring on anon-disability service retirement after November 1, 1991
shall be entitled to a three (3%) percent compounded cost of living increase on each
anniversary date of retirement regardless of their age.

(1) Members hired after October 31, 2014, shall hax;e their cost of living increase
capped at two and a quarter (2.25%) percent per year, non-compounding.

() Members retiring after November 1, 1985 shall have their pension computed on
fheir last year's salary instead of the average of their last three (3) years' salary.

(K) Members hired after October 31, 2014, shall have their pension computed based
on the average of their final three (3) years’ salary. |

(L) Bffective the first pay petiod of December 2003, members will contribute eight
(8%) percent of tﬁeir salaty and longevity pay into the Firemen's and Policemen's Pension
Fund.

(M) Effective: November f, 2015, members will contribute nine (9%) percent of
their salary, longevity and holiday pay into the Firemen’s and Policemen’s Pension Fund.

(N)Effective November 1,1991 amember's retirement annwity will be caleulated fo a

maximum aceunulation of seventy (70%) percent by the following formula:

2 Y% Y%each year for the first 24 years

2% for each of the next four years

1% for each of the next two years 10




(0) For members hired after October 31, 2014, a membet's retirement annuity
will be caleulated to a maximum accumulation of seventy (70%) percent.

(P)Members on disability pensions from November 1, 1991 forward will be
allowed to eam the difference between their disability pension and one hundred fifty
(150%) percent of the cusrent salary plus longevity and holiday pay for the position from
which they retired on disability pension with no penalty.

(Q)Effective October 1, 1993, members will contribute eight (8%) percent of
their holiday pay into the Firemen's and Policemen's Pension Fund., Membets who worked in
staff positions prior to September 30, 1999 (5 days on and 2 days off) will make a
contribution info the Firemen's and Policemen's Pension Fund equivalent to eight (8%)
percent of the monetary value of their holiday Jeave for the time they held those positions.
This will allow their base salary to include holiday pay for pension calculation purposes only
for the time they worked a 5 days on, 2 days off staff schedule.

(R)Effective October 1, 1995, Officers already on disability pension under age
fifty one (51) shall be granted an aufomatic three (3%) pe.rcent COLA 6n October 1, 1995
and each subsequent October 1st. For those Officers tetiting on disability after October 1,
1995, the annual three (3%) percent COLA adjustment shall be each anniversary of
their disability retirement.

(S) The pension for the spouse of an Officer killed in the line of duty will be
three (3%) percent compounded COLA retroactive to December 27, 2001.

(T) Any member who takes an acting position by General Order may chooss touse
that fime for refirement/pension purposes upon making the appropriate additional pension
contribution based on sald acting time provided that all of said time is within twelve (12)
months of the retirement date of said member.

(Uy All members of the bargaining unit as of November 1, 2008 shall receive an

additional one percent (1%) of their retirement ben&ﬁlt salary.




TICLE XXI

23.01 EDUCATIONAL REIVIBURSEMENT

Pusuant to Statelaw toreceive reimbursement for educational expenses, members

must successfully complete the course.

ARTICLE XXIV

24.01 LIFE INSURANCE,

Yach member of the bargaining unit shall be provided with a $45,000.00 life
insurance policy duting their active service and a $7,500.00 life insurance policy upon
retirement.

The City's obligation with regard to life insurance is limited solely to the pa}}men;c of
its cost ofthe fnsurance program, and employees and their dependents and beneficiaries shall
be entifled to benefits only in accordance with and governed by the terms and conditions of
fhe insuranice policy issued to provide such benefits. Neither the City nor the Union shall
themselves be obligated to pay any insurance benefits provided for in this section direcily to

employees or their dependents or beneficiaries. However, in the event of a lapse in the

insurance policy or in the event the City acts as a self-insurer, then the City will be liable fot

the full extent of the policy.
ARTICLE XXV

25.01 LIABILITY PROTECTION

T the event that a Police Officer is sued civilly as a result of an incident which
arose in the course of employment as a Police Officer, the City shall (Iiefend the Police
Officer in said civil claim and pay any judgment resulting therefrom. However, in the
event that & criminal investigation and/or complaint is involved, the City shall defend gaid

Police Officer only after all eriminal matfers concerning said Police Officer have been

finally adjudicated.
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The City shall not be obligated to defend a Police Officer in criminal proceedings involving
snid Police Officer. However, the City shall pay all reasonable aftorney fecs incurred by a
Police Officer if said Police Officer is finally adjudicated not guilty.

ARTICLE XV}
2601  GRIEVANCE PROCEDURE

For thepurpose ofresolving alleged grievances of employees of the Bast Providence
Police Department arising out of the interpretation of this confract, the following grievance
procedure is accepted by the City-

(A) When an Officer feels aggrieved, that Officer shall within forty-eight (48)
hous bring it fo the attention ofthe Board of Directors of the Infernational Brotherhood of
Police Officers in writing to determine the, justification ofthe ciﬁﬁipiﬁint.

(B)Ifthe Board of Directors feels that there is justification inthe complaint, it shall
appoint a representative fo arrange a meeting within five (5) days thercof with the Chief of
Police and the Personmel Director. The Chief of Police will answer all grievances within
five (5)‘ days. If agreerﬁent cannot be reached, the decision of the Chief of Police
shall be appealed to the City Manager. |

(C) In the event that the grievance cannot be satisfactorily settled between the
representatives of the Union and the City as aforesaid within five (5) days, the matter shall be
submitted to atbitration as set forth herein.

26.02  ARBITRATION

Within five (5) days from the expiration of the period set forth in Section 26.01 (C)

of this article, the aggrieved party may file for arbitration under the Rules of the American

Arbitration Association. Ttis agreed that the arbitrator shall have no power to modify the
terms of this agreement. All costs and expenses ofthe impartial arbitrator shall be shared
equally by the parties hereto.
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ARTICLE XXVII

27.01 WORK STOPPAGF,

Tn consideration for the right to aresolution of disputed questions under the terms
and provisions of Title 28, Chapter 9.2 of the General Laws of Rhode Island, 1956, as
amended entitled "Policemen’s Arbitration", pexrmanent Police Officers of the Fast
Providence Police Department shall have no right to engage in any work stoppage,

slowdown or strike.

ARTICLE XXVII

28.01 DRIVERS TICENST,

All employees musthave avalid driver’s license. Ifalicense becomes suspended ot is
otherwise taken away, the employee shall have thirty (30) days to obtain a valid license.

ARTICLE XXI

29.01 AGREEMENTS

All agreements between the City and the TBPO will be in writing.

ARTICLE XXX

30.01 SPECIALPOLICE OFFICERS

All refired Police Officers shall antomatically become Special Police Officers.

ARTICTEXXXT

3101 PHYSICAT, EXAMINATION

(A? All employees shall be required to undergo a comprehensive physical
examination once every three (3) years by aphysician selected by the Officer from alist of
two (2) physicians mutually agreed upon by the Union and the City. The cost of such
examination not covered by amember's Blue Cross will be borne by the City. Theemployee

will take the examination on his owntime atno overtime cost {o the City.
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(B) Withrespectto participation in the program, ifan Officer is diagnosed ashaving a
propensity toward hypertension or heart disease or if the Officer is found to have existing
hypertension or heart disease, the Officer shall be required to foltow the medical advice of
the exax;lining (ot attending) physician. ..

31,02 PHYSICALFITNESSPROGRAM,

Members are eligible for a one hundred ($100) dollar per year reimbursement for

a gym membership of their choiee once proper documentation is submitted to the Chief of

the Department.

ARTICLE XXX11

32.01 OTHER POST EMPLOYMENT BENEFITS (OPEB)

Mermbers of the Police Department effective November 1, 2015 shall contribute one-half
(1/2%) percent of the members’ salary toward the “Other Post Employment Benefits” (OPEB}

obligation of the City, Bffective November 1, 2016 said (OPEB) contribution shall inctease to one -

(1%) of members’ salary.

ARTICLE XXXIIT
33.01 DURATION OF THIS AGREEMENT

This agreement shall be fora term of thres (3) years commencing on the first day of
November 2014 and ending the 31st day of October 2017. This agrecment shall continue and
remain in full force and effect from year to year thereafter unless either party at one hundred
and twenty (120) days prior to the expiration date in any year gives to the other party written

notice of its intention to terminate or amend this agreement.

45




IN WITNESS WHEREOF, the City of East Providence has caused this agreement to
be cxecuted and its corporate scal to be affixed by Paul E. Lemont, its Acting City
Manager thereunto duly authorized by the City Council of the City of East Providence as
of the day and year first above waitien; and the East Providence Local No. 569,
Tnternational Brothethood of Police Officers caused this instrument to be executed by its
President and Secretary thereunto duly avthorized as of the day and year first above

written.

CITY OF EAST PROVIDENCE  EAST PROVIDENCE LOCAL 569, IBPO

. f\;\/ %ﬂw

Paul B. L3mont Kevin ii‘e/eney' “
Acting City Manager President
Witrss

_ s
Wim%/' Pt

/ [(//f/ /51~

Date Date /

Reviewed and approved in accordance with 45-9-10-1 et al.

bl

Paul Luba, Administration & Finance Officer
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IN WITNESS WHEREOF, the City and the Local have caused this Memorandum of Agreement
to be exccuted by their respective representatives who have actual authority to bind and enter
into the various obligations set forth herein.

F ATTEST
Paul E. Lemont, Acting City Manager "
East Providence, Rhode Island

FOR THE LOCAL ) ATTEST

b
Kevin Feéney, Prsiden
Local 569 IBPO

/02/5//7’

Date




