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- AGREEMENT

Th1s Ageement is entered 1nt0 by and ‘between the City of East P1ov1dence and the
'employees covered by the East Pravidence Professional, Managerial and Technlcal Employees -

: Assoelatmn.

WITNESSETH

| That in consideration of the mutual and 1ee1procal plomlses of the partles hereto, the parties
i covenant and agree as"follows: |

 PURPOSE -

It is the purpeee of this Agreement to carry eut the personnel policy ef the City of East
Proﬁdence in encouraging a harmonious and cooperative r'eiationeh_ip between' the A_City end_'-ité:
employees by providing for procedures which will faeﬂitate free and frEqueﬁt commuﬁications
* between the City and the members of the Bast Providence Professional, Managerial and Technical

Employees Assoclatlon
| By means of this Agleement therefore, the signatories hereto bind the Clty of East
Providence and the East Pr0v1dence Professmnal Managenal and Techmeal Employees
_Assoc1at10n to maintain and 1mprove the present standa.lds of service to the Clty of East
Prov1denoe and agree further that high morale and good personnel relauons are essential to catry
out this end.
| The City- employees as individual members of the Bast Providence Professional,
'Managerial, and Technical Employees Aeseciation are to 1‘egard_themselves as City Servants,
and as such, they Eﬁ:G to be governed by the highest ideals of honor, loyalty and integrity in all
their public, personal and ofﬁcial relationships in'ofdel' that they may merit the respect and

confidence of the General Public, the City Couneil and the City of East Providence.
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ARTICLE
1.01 Recognition.
The City recognizes the Eest_ Providence Professional, Manegerial, and .Technical
Employees Aesoo’iat_ion as exclusive bargéininé agent representing all empioyees specified in .

Exhioit A in iespect to wages, working hotirs, and other conditions of employ_&nent.

1 02 Pr obatlonarv Emplovees

| Probalionary employees shaH not beoome members of the Association untﬂ they have
completed their pr obatlonary period and become permanent C1ty employees The Clty WlH notify
the Assoeiation when probationary members complete heir prob ationary period.

1.03 Association Dues

The City of East Providence shall deduct Assoeiation dues in accordance with the
following authorization and shall forward to the Treasurer of the Assooiaﬁoo on a b‘iweekiy basis
such amo'unt‘s as deducted.

A eheck off list sﬁell accompany the deductions forwarded seﬁing forth t_}-ie-‘_name and amouot of_
dues deducied.
PROFES SIONAL MANAGERIAL AND TECHNICAL EMPLOYEES ASSOCIATION

TO: CITY CONTROLLER
CITY OF BAST PROVIDENCE RHODE ISLAND

DATE:

I hereby authorize my employer to deduct from each biweekly payroll my Association dues untﬂ
further notice. -

Signature of Employee
Department -
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1.04 Non—member ASSOCIaﬂOH Dues
| After the effective date of this Agreement, all present and future employces who are ehg1ble
- for membexship in the Association but elect not to do'so shall be required to pay to the AssociatiOn-
an amount equal to fhe regular Assoeietidn- dues and Eny assessments to compensate the Asso‘ciation
for the cost of negotiations w1th the City .and othe1 representative services performed by the
Assocnatmn Such payments shall commence on the pay date for the fnst payroll period foﬁowmg__
the effectwe date of this Agreement
| The Assoczatlon w111 provide employees who are ellglble foe membershlp in the Assoc1at1en
but who clect not to join with an annual Treasurer s report showmg in detail to whom and on what
matters the dues and assessments were expended. | - |

1.05 Indenmification of Payroll Deductions

The Association agrees to indemnify the City and hold it harmless from any and all claims,
Habilities, or costs of the City which arise out of the payroll deductions of Association dues,
assessm_ents, and Agency Shop fees.

1 06 Notlﬁcatmm’Consultatmn

The Clty Wﬂl notify the Assoeiation of the title, pay grade and ‘job du’aes of any newly

created positions or _1‘eclassiﬁed positions which _Sho_uld be included in Bxhibit A. In add;tlon,- any

..J:ob reclassification of an eﬁisting position by the City Manager may occur only after consultation
Witil the Association executive committee. N‘o 1‘ec1_assiﬁeetion shall be effective until thirty (3 0) days

from the date of said consultation.
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ARTICLE JI

201 Msnacement Rights

The Assoc1at10n agrees that the Clty has responsibility for the policies and admlmstration of
all departments WhICh it shall exercise under the prov1s1ons of law and in fulﬁlhng its
responsibilities under this Agreement. AAny ‘matter 11'1v01vrng the’ management of governmental
oeelatlons vested by law in the City and not covered by this Agreement is in the province of the
AClty The Clty “hereby retains and reserves unto itself all 11ghts power, authonty, duty- and
Lesponsibil'ity conﬁmred on and vested in it- by the laws an‘d Constitution of the State of Rhode
Island and/or the Umted States of America and/or the Charter of the Clty of East P10v1dence The‘
exercise - of any sueh rrght power, authouty, duty, or responsibility by the City and the adoption of
such rules, regulations and policies as it may deem necessary, and as théy apply to ernployees
represented by the Assocratron, shall be limited only by speelﬁe and express terms of this
Agreement. |

3.(_}1 Non'-discrimination'

1t is the contlnmng pohcy of the Czty and the Assoerahon that the provisions of this
Agreement shall be applied to all employees without regard to race, 00101 1e11g10us ereed national
oﬂgin, sex, age, or disability. The representatives of the Assecietion and thie City in all steps ef the
grievance procedure and in all dealings between trle parties shall comply with this prorision. In
conformance with the Americens with }jisabilities Act, the Association agrees fo eooperate with the
C1ty in making reasonable accommodations to the known and doeumen’red physical or mental
.lnnltatrons of otherwise quahﬁed apphcants o1 employees wrth a disability unless the

accommodation would cause an undue hardship on the operation of the City. Reasonable
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accommodation is any change in the work environment, work schedule, work assi gnments or in the
5 way things ate usually done that resulis in an equal employment opportunity for an individual
with a disability.”

ARTICLE IV

401 Péfso;mel Ordinance

The Cify agrée's; that the members.‘cm'fé.red by fhis Agreemeit shall continuc to receive all -
cﬂnj_eni benefits as provided in Chapter 11 of the Revised 'O;'dinanées of the Citf of East Providence, -
Rhode Island; 198?’,_ eﬁti_tled “Persoﬁllel, Pensions and Retirement”, as gmended_; except as pthe:wise
modified hereinafter. | |
4.02 Past Pracﬁces

The City agre'es. that all pést practices and City policies as set forth by the _Cha-rter,_
drdinances or by tradition shall continue to bein effect. | |
4.03 Seniority |

-~ A. Seniority shall be déﬁr_led as length of service with the Ci{y._ _ Ea_ch employee shall have

senic;rit.y from the Iaéest date of _hiré-és a pg:lma.ncnt classified erﬁployeé witﬂin their‘_clas',s;iﬁca’vsion
except as inpdiﬁed by Aﬁiclé 4.03(E) and except a’s,tﬁodiﬁed by 'applica.'th)le state and -fedsral law
régafding veterans’ re-employment rights. When two or nibre employees h-avc the same date éf hire,
‘they will be blﬁaced on'the 'senidrity list according to their final séoi‘e én 'ﬂie certified List. In the event
that the employeéé -afe not selected from the same céﬁif_ied list, S(_aniority shallrbe determined by thp
Association who will then submit the seniority assigned..tvo the Cit?. |

B-(1). .Thé prob:ationary period of a new empldyee shall be six (6) months and may be
subject to a six-month extension at the (iiscretion of the City Manager. Upon completion'of said
probationary period, such an employee, if retained by the City, shall be placed in the appropriate
seniority roster as provided in paragraph 4.03(A) above. |

, : 5
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(2) An employee alapoipted from a pl;omotional list who does. not epooessfully complete the
probat'ionery period shall be reinstated to a-position in the class occupied by- the employee within the
Assooiat‘i()n immediately prior to the promotlon. The probationary period for promoted employees
shall be six (6) months : | |

~C. Senior 1ty within the same elasmﬁoatlon W1ll apply within each depaﬂment w1th respect to
Vaoetmn p1efe1enoev Vacation shall be selected by March 1. -After such date vacation shall be taken
in the ohfonolo gical order in Which such time is requested subJ ectto departme_nt head approval.

D (1). In the event of a 1eduotlon in Work force, it 1s agreed that employees will be subject to
layoffin the inverse mder of their seniority within the department where the reduction in work force

“takes- plaoe Semonty shall accrue during suoh layoff perfed. If the: need for layoff is over, the
employee shall be returned to work in the o1de1 of their seniority and this recall pl ovision shall apply
fora penod of two yeais from the date of layoff

| 2) Employees on layoff under Paragraph D(l) shall be notified by oe1t1ﬁed inail, return

_1eoeip1: requested v when that employee is fo l)e retumed ﬁ'om layoff ag provided for in Baragraph D(1)

_above. The employee shall 1etum to work 1o later than fifteen calendal days from the date of the
Leoelpt of the recall letter. If the recall is to a Job olass1ﬁoat1on w1th a lower sala1y than that ﬁom'

'~ which the employee was plaeed on layoff, the employee shall have the 11ght to refuse said recall. If
1eealled to the posmon from which the layoff occurred, the employee shall refurn to work as

provided above. Failure to do so‘will-resolt in the loss of recall r1ghts described in Paragraphi D(1)
above. | |

B. Any employee officially assuming the duties and responsibilities of a’:higher classlfloatio11 '
than that which the employee holds for more than lhirty days shall move through the classification

steps in accordance with the established classification step schedule.
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ARTICLE Y
5.01 Pay Rates
Wages for employees covered by this agreement will be hsted n the attached Appendix
A. They WIH change as follows: |
| Effective November 1, 2013 there w111 bea two (2%) percent 1n01ease rn salarles for all
members ofthe bargamlng unit.
A Effeetrve November 1, 2014 there will, be a general wage increase equal to the Social
. ' See_urity Cost of Living,Adjustment effee_tit/'e_ for J anuary 1, 2014, capped at two (2%) percent.
Effect_i_ve November 1, 2015 there will be a general Wage increase edqual to the Social |
* Security Cost of Living Adjustment effective for January _‘1;2015, eapped at two (2%) percent.
Effective November 1, 2016 there Wﬂl be a general wage increase equal to the Social
Seeurtty Cost’ of Living Adjustmént effective for January 1, 2016, eapped at two (2%) petcent.
| For puIposes: of clarity and so that the same index is foIlowed the Social Seeunty Cost of
Ltvmg Adjustment for the past thrrty—erght (38) years is attaehed as Bxhibit 1, 1.

5, 02 Merit Pay Plan

The C1ty Manager may grve members eoveled by this Agr eement a merit pay increase of not

less than two (2%) percent nor more than ﬁve (5%) percent of the member s base salary rate as of
.Novembel . The increase will become part ef the membe1 S base saiary The Crty Manaoel will
determine which membets shall receive the merit pay increase in any year based on outstandmg job
eer-fo1manee during the previous year, Menibers still receiving step increascs shall not be eligible for
these merit increases. | |

5,03 Direct Deposit

All wage payments shall be paid to employees by direct deposit.
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 ARTICLE VI

6.01 ongevigg |

(A) Members employed by the C1ty ds regular classified employees pnor to November 1
-1979 shall receive’ 10ngev1ty pay, frozen at t‘nelr current rate/percentage f01 the life of thls
Agreement, in accordance with: the followmg schedule payable i in one Iump sum in the first pay
perlod after the close of the applicable’ C1ty ﬁseal year. Longewty will be paid in a separate- cheek

-(B) Members: cov'er_ed by this Agr_eement h1red aﬁer November..1, 1979 shall receive
longevity pay as stated in 6.02 with the edded condition that their job performange is satisfactory. A
member whose job performance is deemed unsatisfactory may have longevity pay denied, deieyed or
reduced for ’gllat'given year. If a member d_isagrees th_et their job ﬁei:forﬁ_lance warrents denial, :delay‘
or reduction of their longevity pay, then that employee m'ay appeal through the grievahee_ procedure
in Article XXVI, Section 26.01.

6.02 Schedule of Longevity Pzg{

Members coveled by this Agreement. shall receive 10ngev1ty pay, frozen at their eunent
i'ate/pere_entage for the life of thls Agreement, in aecordance Wlﬂil the following schedule effective

after the close of each fiscal year: :

SCHEDULE OF LONGEVITY PAY
EFFECTIVE NOVEMBER 1, 1995

6% of base pay carned after ﬁve (5) years’ service
7% of base pay earned after ten (10) years® service
8% of base pay earned after fifteen (15) years’ sérvice
199 of basé pay earned after twenty (20) years’ service

6.03 Longevity for Pension Purposes

Lorigevity will be computed as part of a members base pay for pension purposes only-

beginning November 1, 1989 with the seven (7%) percent pension contribution being deducted

3
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prdpoftionately over the tweﬁty-six (26) bi-weekly pay periods even theugh longevity pay itself will -
continue to be paid in ohe lump sum after the close of the applicable fiscal yeat.

 ARTICLE VII

7.01 Yacation Eligibility-

A member hi_réd‘ before July 1 in.z'my calendar year will accrue ten (10) Workiﬁg dayé
- vacation which can bé taken in the following calendar year. | |

A mcrfxber hifed on or af’ce.f July 11in any calendar }IfQEll'_Wﬂl decrue five (5) wérking déys
’ vacatic;n which can be taken in the following calendar yeaf. |
Subsequently any employce '.completing é calendar-y'edr of servig:é will earn vacation in

accordance with the following schedule:

Y EARS OF SERVICE " | WEBEKS OF VACATION

I year : , . 2 weeks
3 years - | 3 weeks.
10 years - ' - | 4'weeks
15 years: "5 weeks

All vacation leave is earned in one calendar year and taken in the followin g calendar year.

7.02 Vacation: Carfvover
o Employees may accrue up to foﬂyugi'ght_ (48) hours c_)'f_ vacatiﬁﬁ per year, up to a maximu.m' of
_A two hunare'd hours (200) to be used in subs‘eql.lent yegfs with thé pi*ior approval ‘of the City Manager
provided the member’s 1‘éque_sts_ .shall be in writing. Unused carried over vacation time will not be
paid out on retirement 0-1‘ departur@. Employée_s cannot 'tranéfer unﬁsed vacatipn time to his/her sick

leave balance.

ARTICLE VIII
8.01 Holidays
New Year's Day Januaty 1
Martin Luther King Day 3 Monday in January
Washington’s Birthday 3 Monday in February
9
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Memorial Day - Last Monday in May

Independence Day | July4

Victory Day | 2naMonday in August

| LaborDay = - " . | 1sMonday in September

ColumbusDay = - - | 2saMonday in October

Election Day .| 1stTuesday after lstMonday in November

: ’ in each even numbered year

Veterans Day .. . . . . | November 11

Thanksgiving Day 4th Thursday in November
_Christmas Day December 25

Including Good Fridaj.( aftemood Christmas Eve and New Yeafs Bve afternoons; and a
flo atmg holiday of the membel S choice with the approval of his/her department or division head |

When any authorized holiday. occurs on Sunday, the following busdness day shall be
" considered the holiday. When any authorized lioliday occurs on Saturday, an alternate holiday shall
be determined at the discre‘t_ion of the C!‘ity Manager. When a holiday occurs on 4 Library employee's
regular day off, that individual shall be allowed te take a floating holiday.

No employee will .be entitled to'ho.lidey pay unless he/élie works the day before and the date
" after the .holidey, .u'nless exeuSe_d for justifiable reasons. - | | o

: ARTICLE IX
9,01 Personal Days

Personal leave may be drawn only at a time convenient to and approved in advance by the

" City.

requested feave. Personal days. shall not be taken in a manner to extend a vacati_on or a holiday
unless explicit permission to do so‘is obtainéd from the City Manager, Personal leave days must be

~ taken inno less than one-half (1/2) day ata time.

10
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All pennaﬁenf 'ciassiﬁed members of the bargaiﬁing unit shall_ be granted three (3) personal
léave days pér City fiscal fe‘ar. if a member resigns, retires, or is terminated in the first six months
.ofa ﬁscai year, that member shall be 6n'§itled to only oﬁe (1j‘];;ersonal lea\;;a day in ;chati fiscal year. If _
the member has vél_ready} taken two (2) .or three (3) personal leave days, thé value of the second -and_ |
third day will be deducted from th.e' member's final paycheek. Personal days are not granted to aﬁd
oaﬁﬁot be tékén" by members on probationary status. -I_f a member. completes the six-month
probatioﬁary' period before May 1, .that member Woﬁld receive two (2) pérspn‘al-lea.we days for that
fiscal year. If a me'xr_lioér c_bmpleté:s_ the six-month probationary period ﬁﬂer May 1, that‘m.ember
would _receiv.e one (1). personal leave. day for that.;EiSCal_ year. If a mem_b@r is on probatién on
October 31, the last day of the fiscal yeér,_ then that-member would 1‘eceivé 1o peréonal leave in that
fiscal yeat. o |

The'persorial leave days cannot be accmed-frdm year to.ye__ar and tust be used in the City'-
fiscal year in Whi(;;h théy were earned. |
ARTICL‘E X

10.01 Sick Leave o
(A) Iémployées sﬁall receive fifteen (15) sick d‘aﬁ'fs pei year fo.r ﬁse because of actual persopél
| illnes‘s, non—compensable bodily injﬁry or discase and e);poéure to contaéious disease noﬁ:_connectéd
with City erﬁplomnen’t. It may also be grant_ed' for a maximum of three (3) days in any one year for
illness in the immed'iafe family. | |
| (B) Upon retirement only, ;1 _memb;ar of the ba_rgaininé unit shall receive payment for fifty
. (50%) percent of their acome_d sick leave, but. such payment shall not exceed a total of Fjlve

. Thousand ($5,000.00) Dollars.

11
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Retlrement as it applies here will .‘oe understood as eligibility and application for a pension in
the Mun101pal Employee's Retirement System of the State of Rhode Island. |

) Whenever a member dies while- in the en1ploy of the Crty, the' City shall pay to the
deceased member's beneﬁciary as designated under the Municipal Employees Ret1ren1ent System of
the Stafe. 01. to the widow, husband or heirs-at-law as heremaf’cer set forth -a sum of money computed
on the basrs of their weekly earnrngs “for -accumnulated vacatron leave whreh had accrued to such
deceased mem_ber at the time of their death In the event that such deeeased member has failed to. h
designate a beneficiary for sueh payment then such sum of money' shall be p_aid first to the sraWryrng'
widow or husband and if there is no surviving widow or husband then- to the survrvrng childr‘eni‘n
equal shares; provrded that if such deccased member has not desrgnated a beneﬁerary and leaves no
widow,_husbander ehild, ‘rhen such accrued benefits shall be paid to _l_ns/h_er next of kin.

(D) When a rnelnber of the East 'Providence Professional | Managerial and Technical
Employees Assocratron (EPPMTEA) is laid off or involuntarily severed from employrnent the Clty
Manager will make an effort to find suitable alternate employment

~10.02 Major Illness Sick-Lieave Plan

Thrs Major Ilness Srck Leave Plan is estabhshed solely for members who have a major
illness which TequUIres the use of srek leave beyond the amount of accumulated sick leave and
vacation leave held by said member.

Approval of a member for use of sueh major illness sicle leave within the guidelines of this
ar’ucle will be cleterrnmed by a commrttee of three (3) which will be appomted by the P1631dent of
the Association.

It is to be .understoed that this Major Illness Sick Leave Plan will‘ cornmence only after the

member's individually accumulated sick leave and vacation leave have been exhausted.
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Any ﬁeimanent-ﬁwmber :may ﬁran’sfér within any twelve-month period up to three (3) days 6f
the member's accumulated sick leave credits to a -fello_v? mermber in~ the event the latter member is
absent due to a major iliness and has‘use_d- up all of his/her accumulated sicI; Jeave and vacation leave
. credits,

The ma;'ximum time limit under which a_memﬁe:p can be chE_:red by é;thefs sick leave shall be
twenty-five (255 work &ays. |

ARTICLE X1

11.01 Leave of Absence-Vacation Time
Vacation time shall not accrue at the established rate per month when a member is out on

Jeave without pay during that entite month.

~ 11.02 Leave of Abse’nce—Sick Leave
Sick leave shall not accrue at a rate of one aﬁd one quarter (1 1/4) days per month when a
member is out on leave without pay during the entire month.

i1.03 Leave of Absence~Mlhta1v Leave

Any 1egu1ar full-time employee who may be a member of the standby reserve or 1eady
1eserve of any bianch of the afmed forces and who may be required to parform military duties fora
‘ penod of 15 days or less in any one ﬁscai year at any time while 50 employed by the City shaﬂ be
pald the d1ffe1ence between his/her regular salary paid by the City and fthe compensation paid by
either the state or fedelal govemment during the pelformance of his/her military service in any ofic
fiscal year. However,v if émy employee is called to regular duty in the armed forces of the United
étates, he/she shall Be given a leave of absence by the City i accordance with appli.(:able state and
federal law and the provisions of this section relative to thé Idifferénce in earnings shall not apply.

ARTICLE XII
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12.01 Health Care Coyerage-Blue Cross
| The City.agrees to pj:ovide eacll regular employee covered 'by this Agreément with medical
eoverage on an 1nd1v1dua1 or family bas1s as desxred by the employee prowded that the employee ,
cert1ﬁes that he or she cannot receive comparable insurance through the employee § Spouse.
Employees wﬂl be reqmred to certify annually that the employee is not ehglble to receive
. comparable Insurance through the employee s spouse defined as insurance w1th a premmm co-
payment that is no"morc than ten percent ¢ 0%) greater than the employee premium copayment
associated with the plan offered by the City. | |
The City will provide the med1oa1 beneﬁts summarlzed in Appendlx B.
Employee cost-sharmg shall be based on the followmg schedule. (moome amounts will be -
" based on the employee’s prlor year state W-2 gross Wages for employees employed by the Clty

for Iess than one year, income amounts will be based on base Wages)

[ncome : ) Contnbutlon
Less than $30, 000 - 10%. -
$30,000 to less than $46, 000 ‘ 15%-
$46,000 to Jess than $95,000 20% -
$95,000 and sbove o ] 25%

Effective Jm_le 30, 2613, the' City may provide medical l_)én@ﬁts l}]orough_ a high-deductible
plan' If the City eleets to do so, it will pa,y the differenee in between tlie deductible described in
App endix A and the hi gh deductible plan throu gh 4 Health Re1mbursement Account.

Effeenve N ovember 1, 2012, health insutance will be pa1d by the C1ty for all retirmg '
members of the bargammg unit and their spouse for ooe year after refirement under the same .
terms as active employees. Retired members of the bargaining unit, other than those with twenty-

five (25) years of service as of the date of this agreement, will be required to certify annually that
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he or she is not efiéible to reoeive con@ar—ablé insurance — defined as insurance wi;ch a premium
co-oayment that is no more than ten percent (10%) greater than the plemlum copayment
associated with the plan offered to the 1et1red member by.the City. In the event that the reﬁred
member is 'el_igible for or obtains or is coye'red by comparable health 1nsm'ance, the coverage
'lpllTO‘Vide by the City will be felmioEted. In the event of the death.of ;:1 retired member of the
‘ bargaining umt who is reoelvmg health 1osu1ance coverage for his or her spouse, said coverage
shall .continue up to a maximum of one year frorn the date of retnement Employees with -
twenty—ﬁve (25) years of service as of the date of this agreemeot shaH receive famﬂy covelage
health insurance until they are eligible for Medicare. In the event of death of & ;oember ot retired
member who is reeeivihg"health ins_orance'—coverage, said coverage shall oonﬁnue up to the

maximum of three (3) years from either the date of the retirement or death of the active member. '

- 12.02 Health‘ Care Coverage - Dentdl '

“The C1ty shall pr0v1de and pay for dental coverage through: Level IV famﬂy coverage,

mcludlng a Student to. Age 25 rider. All smgle employees without dependents shall be entitled to ’

individual 'eoverage_. Durmg the term of -this Agreement, the City may provide, after obtammg
agreeﬁle_nt from the Association altetnate dental care coverage and service that is equivalent to that

p"rov'ided under this Agre_ement.

o -12 03 Duplicate Cover‘we

When a member of the balgammg unit and a spouse a1e both employees of the City of Eaet
Prov:idence, then the City of East Providence need not buy both spouses medical or dental coverage,
but the City sheﬁ provide the member and spouse Wito the plan 11a\./ing the best coverage for the .

- SPOUSES SO employed..In the event the spouse employed with thevcox‘ferage shall retire, resign, or be

terminated for any reason, then the spouse without the coverage shall be immediately granted the
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cove'rage of that employee's bargainin,ér unit Wifﬁou’c eny waiting period. In the event the  spouse
Wzthout the coverage shall receive a better plan than the othe1 spouse duung the course of any
negotlatlons the City shall 1-mmed1ately implement the Better of the'two plans in conforrnance w1th
the spirit'of this Seéction. -

12.04 Health Care Ceveragé--On—fhe-iob I:ii_m :

In the iplementation of Article 16.01, it'is understood and agreed that employees injured on - -
the job shall use their Healthmate Coast to Coast coverage first to cover any'ﬁedical bills; and any
excess cost shall be paid by the City of Fast Providence.

ARTICLE XIIT

13.0i Life Insurance’

| | All active members'shell be provided $45,000.Q0 of group life insuranee while active which
_ shall reduce to $7 500.00 (pald for by the City) for'employees retiring on or after November 1, 1996
. unless they elect to carry the amount in effect on the date they retire. In that event they shall “
' reimburse the City at an individual rate defeﬁnined by the insurance e_ompany ‘based u‘pen the
: __retiree’e age and sex. | |

Former employees who ai;e retireel' with a_n- amount of group life insurance in exeese of
_ $20,000.00 shall be_afforded the Q;?]é)ertunity fof‘ a 't_hi'rty (30j day peﬁod'td elect the Ci'ty' peid
.: $7,500.00 groupA life policy, or choose to 'gemain with their. present coverage and reimburse the City
at the “City group rate.” Insurance for active employees ferminates on the last day of the month in
which-a member teﬁninates his:/her -employment. Members are responsible for contacting the
Personnel Office in Writing at least two weeks prior fo separation from the City to seléct either

option for insurance coverage after retirement. Retirement as it is applied here will be understood as
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eligibility and a'pp_licatidn for é pension in the Municipal Employees Retiremeﬁt System of the State
of Rhode Tsland.

' The Clty s obligation WIth regard to life insurance is limited solely to the payment of'its cost
of ’;he insurance proglam, and members and their dépendenis and beneficiariés shall-be entlﬂed to
benefits only in accozdance w1th and govemed by the terms and conditions of the insurance policy
| ,‘ issued to provide such benefits. Nezther the City nor the Assoc1at10n shall be obligated to’ pay any"

“insurance benefits prov1ded f01 in thls sectlon duectly to the members or their dependents or
' b’encﬁmaﬁes. | |

ARTICLE XIV

14,01 Meal Aliowance

The fbllowing positions Will be entitled to receive a Six ($6.00) Dollar meal allowance when
‘super v1smg a member of a bar gammg unit Who is receiving a meal allowance:

Assistant Supermtendent of Wastewatel Treatment
Assistant Highway Superintendent
" Water Meter Supervisor :
Collection and Distribution System Superwsm
Labor Supervisors (Highway, Parks, Central Garage)
" Electrical Maintenance Supervisor
Assistant Blectrical Maintenance Supervisor

1402 Qvertime .All.owancé

- The foildwing members shall receive time aﬁd 'ohe—hglf pay or éompgnsé,tbry time when they
- work beyond their regular hours or when called back for actual time w;:'rked. Ovértime or callback
will be at double time on Sunday. C-ompcnsa.tory time will be allowed to accumulate to a maximﬁr;l
of three (3) cfays. Any callback or overtimé carned in excess of three (3) days must be received in
the form of pay. : |

‘Assistant Superintendent of Wastewater Treatmenf
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Assistant Highway Superintendent
Water Meter Supervisor '

_Colléction and Distribution System Supervisors

Labor Supervisors (Highway, Parks) -
Electrical Maintenance Supervisor

 Assistant Electrical Maintenance. Supeﬁﬂsor
~Super1ntendent of Highway

Superintendent of Wastewater
Superintendent of Central Garage

- Superintendént of Water Utilities -

Supelm’sendent of Public Buﬂdmgs :

14 03 Clothmg Allowance

Members that are el1g1ble to receive umforms w111 be allowed an optional clothing allowarice

of Seven ($7.00) Dollars per Week in lien of City provided umforms.

Lab Dlrectm/Scmm Chemist

Collgction and Distribution System Supervisors

" Flectrical Maintenance Supervisor

‘Environmental Eng}neer/ Pre—Treafment Coordinator

Assistant Supenntendent of Wastewater Treatment

Superintendent of Wastewater Treatment
Superintendent of Ceniral Garage

Labor Supervisor (nghway)
Superintendent of Highway

Stiperintendent of Publie Buildings

Superintendent of Water

Superintendent of Pa.lks

‘Water Meter Superv1301 '

Labor Supervisor (Central Garage)

I .abor Supervisor (Parks)

Pretrcatment Coordinator

Assistant Electrical Maintenance Supervisor
Assistant Highway Superintendent

ARTICLE XV

15.01 Maintaining Vital City Operations

(A) The Association members agree to perform work ne

WIS 5259
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within the City in the event of a work stopoage, slowdown, or interruption b_y other employees of the |
City. | A | _

(B) [Iﬂtent{onally'leﬂ Blank.] - (C) [intentioriaﬂy‘ left blank.] ' (D) During a work
stoppage, slowdown, or mterruptlon members WhO are required to work in excess of forty (40)
hours in one week, or who are requ1red to work on Saturdays Sundays, or holidays shall be pa1d
- time and one half of thezr regular pay for all- such hours’ worked A

(E) Seet1on (D) of thls section shall not be mterpreted in-any way that allows fo1 calculation
of more than one (1) premium to be paid on the. same or- a portion of the same hours

ARTICLE XVl

16. 01 Injured on Duty Leave

Whereas, it is meumbent on the City and the Association to work to gether coopelatlvely to

retum injured employees to work as soon as possﬂole
| (A) Any employee who in the pelforrnance of assigned dut1es is 1nJo1ed or confracts an
: ocedpational iliness or contaglous disease shall.be placed on mJured on duty leave. The1e shell be
no dié,oiplinary aeti_on tak'en by the C_ity- agains't an_y suchi employee by teason of such injury and/or
illoess or exposure except where the employee violates speciﬁo oral or written instructions. Such
~illness 01; injﬁry must be reported to _tﬁe emplo'yee'e superviéoa"and the ‘employee must pfes'ent a
doctor's certificate substant'iating tﬁe’c injury or illness if they lode time from work because of it. The
City retains the right to venfy the reason for the absenoe by contaetmg the employee s physician or
feferring the employee to a physician appointed by the City. The Union shali have the right to a
copy of such report. In the event that the employee's physician and the physician appointed by the
City do not agree on the nature of or the extent of the ]ob—lelated injury or illness and/or duration of
said injury of illness and cannot agree as to yvhether or not the employes is physically fit to return to
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t_heir job or. light duty, then an impartial physician shall be appointed from the list. The impartial list
shall be established by'the Association and the City at the beginning of the contract. There shall be a
minimum n of six (6) doctors on the list who shall be'used on a 1otat1ng bas1s Replacements shall be' :
ordered as neeessary- - However, if a specific speeialist is needed, sald spemahst shall be deemed
next on the list. The 1mpart1a1 physician's findings and recommendatlons shall be binding on both
partles The fees and expenses of the impartial phy31e1an shall be bome by the Clty No employee -
shall be returned to work, includmg’ light duty, unless theemployee is relcased by his/her physician
or the unpartlal physician to pe1fonn such work. | - .
(B) With respect to paragraph (A) above, such lost time shall not be chargeable against |

" accrued sick leave. Employees injured on duty shall use their health insurance for all medleal costs,
but said employees can submiﬁ_ieceipts for their co-payments/deduciibles for reimbursement. In any
gvent, employees must make .applieat.ioh for retirement within tﬁirty (30) calendar days from when it
‘ is detelmjr;ed by their physician or the impaﬁial physieian that they can no ionger perform the duties
of their job.

ARTICLE XVII

17.01 Liabiﬁtv Protection

In the cvent that a member is sued 01V111y as a result of an meldent or decision which arose in
the course of his/her employment as a City Official, the CHZY shall defend the member in said 01v11A
claim and pay.any judgment resulting ther efrom, Howeve1 in the event that a criminal investigation
and/or complaint is involved, the City shall defend said member only after all criminal matters
concerning said member have been finally adjudicated. ,The City shall not be obliged 0 defend a

member in criminal proceedings involving said member. However, the City shall pay all reasonable .
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attorney -feés incurred by a member if said membet is finally adjudicated not guilty of charges

resulting from an incident or decision which arose in the course of his/her employment. -

ARTICLE XVIII

'18.01 Bereayement Leave .

- In the revent evz-d{?aﬁi occﬁrs it the immediate fami.lylof a member of thé bargaining unit, ’the
City of East Proﬁideﬂce a-gréés to pay such member for time lost from wohr‘_k as needed r'iot to exceed -
) a perlod of three (3) days i in the case of each Such death, for the purpose of attending funeral services
" and makmg necessary anangements therefor The term "immediate farmly" shall be deﬁned fo
mclude father, mother, Spouse, chﬂdren brother and SISter of the member mother-in- law
father—inulaw, grandmother, grandfathel;, sister-in-law, - brother-in-law, and grandchﬂ_dren. In the
event of death of an aunt or u_nclf_;, niece, or rieph_ew, up to one (1) day of such.leave with pay may be
granted for tilﬂ purpo-se, of gttéqdiﬁg fim,efai ser\_}ices. Bereavement leave will.be increased to four (4)
_da&s for'épouse, mother, father, child, sister, and brother oﬁly.

ARTICLE XIX

_ 19 01 Educatlonal Expenses

Membe1s of the ba1 galr;ing um—t shail be ehg1ble for 1eimbursement of tumon costs and
iéquired books for all courses requnjed to fulfill degree requirements in a job related ﬁéld of study
upon successfil cmﬁplet'ﬂt;n’of _suc_h courses. 'The‘se payments shall be subjecf to the‘followi'ng.
iimitations—: |

(A) All Cc)ur_‘sles reqﬁired to fulﬁll degree rgquil:ements ina job related field of study apprc‘n.fed
- in advance by fhe division or department head and the Pers_onnél Dire:ét.or;,r

(B) Each member shall be limited to two (2) courses per fiscal year;
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' _(C) Reiinbursemerit shall be macie upon presentation of _gr'aelerepeﬁs .ir.idicating the member

| has achieved ep_assing grade; . -
(D) C_oiirses must be at ec_ered.ited celieges, universi‘;ies, and s‘choc_)ls Within'fhe State ef '
A ‘Riode Island or eutside the state with pa'ior eipero'\fal of the City Meeegeri

" (B) Cc_mrse schedule and study shall not interfere with work hours of 1'esp0nsibi1ifies.

20,010 Jury Dutg

| Regulzu fuil tlme members shall be granted 1eaves of absence for lequlred jary, grand jury,

: _end similar civic duty requiring appeafanees before a court or other pub'he body. Such memb ers shall

receive that poﬁion of their regular Selary which will- togethet with their jury pay equal their total -

-salary for tiie same period. ﬁowever it is agreed that travel mileage, reasonable parking aﬁd hunch
costs whlle on jury duty shall not be con51dered part of j Jury pay; and therefore, will be dedueted .
from the total Jury pay upon pleseatatzon of receipts. No relmbmsement Wﬂl be eI1g1bIe or made
w1thout recelp’zs - Hach day $ 1elmbursement shall not exceed the daﬂy jury. Iate of- $15 00 nor shall

_ fhe total 1e1rebmsement exeeed the total jury pay. If the amount of money and the leeelpts turned in
by the member do not total the july check the difference will be deducted from the. members

B blweekly payroll eheck Travel mﬂeage will be pald at the rate of $.21 per mﬂe ﬁom place of
-vres_Ldence to the courthouse.- Appearance as a witness-in persenal, elvﬂ or crimirial cases or matters

Whieh are.not job__related shall not 'be-etjvered by this Article.

ARTICLE XXT

©21.01 Professional Developmeljt
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| :_THe City and tﬁe_Assoeiatien v'villl'joinﬂy 1.31311? coordinate, and sponsor at least two training
. br educational sessions a year to."enhanee the personal aﬁd/or pro_fes_sionai developlment of the City's
managerial, supervisory, fech:nri‘ea'l, and profeeSiQnal members-.' The City will pay for registration,
: AA epeakel' foes; or e‘oriference ‘fees esseciéted with the sessions which w’ill be held 'during wodd—ng

* hours Whenever possﬂaie The sessions may be mandatery ot voluitary dependmg on their nature

‘and purpose The Clty w111 sef aSIde $2 500 OO in the budget for professmnal development

21 02 Pr omotlonal ODDOI‘tlIIlltIeS
To the extent possﬂ)le vacanmes occumng Wlthm this unit shall be made avaﬂable to other
~ members of the unit dep ending upon ﬁtness and ability. If no member is considered qualiﬁed, the 24

position will be filled by either promotion from within the City or outside examination: |

ARTICLE XXII {Inténtionally Left Blank]

ARTICLE XXITI1
‘ 23 01 Resxgnatmn |

Membe1s must glve at least atwo (2) week notlee puor to 1etmng or resigning from City
employment Tt is desnable in all supe1v1so1y, p1ofessmna1 teehmeal and managenal p081t10ns to-

give a month‘s notlce—.‘

ARTICLE XXIV-
24.01 Pensmn Plan o
The Clty of East Pr0v1dence a pa1“tlc1pat1ng municipality as defined in the General Laws of
Rhode Island Section 45 21 en’ﬂtled "Retnement of Mumelpal Employees" and members eovered
by the Assocmtlon will partlelpate under the provisions of Section 45—21 52 entitled "Automalic

increase in service retirement alipwa_nee", Plan B effective January 1, 1986,
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ARTICLE XXV

25.01 Deferred Compensatmn

Defeufed compensati on beneﬁts are suspended for the dura‘uon of thls Agreement

' ARTICLE_ XXVI -

26 01 Dlseharﬁe and Dlscmlme

(@) The C1ty shall'have the nght to discharge and/m dlSClphnG employees at any t1me for just‘ |
cause and i in the case of dlscharge shall. give the Assoeiauon at ‘the time of sald d1scharge the reasons :
for dlseharge in wrltmg by glvmg a copy-to the Assomauon Pres1deut In the’ event the Assoclahon
shall clalm that any such dlscharge has been made w1th0ut Just cause such claun shall be pr esented
"in writing within five (S) werkmg days from the date of such d1seharge and- shall be d1sposed of
under the grievance plocedme set forth in Artiole XXVII he1 eof,

|  (b) The City shall have: the r1ght 1o discharge and/or dlsmphne any new employee who has
' _not eempieted hls/her prebatlonary perlod The dlsehau ge and/or d1801p11ne of a plobatlonary
'employee' shall not be 'covered by fhe provisions of Section 26.01 (a) abeve or by the gnev.anee
plocedm e set forth in Al‘thlB XXVII hereof |

ARTICLE XXVII

2701 Grievance Procedure

For the purpose of 1esolv1ng alleged grievances of memﬁers of the Association arising out‘o’-f
. I:he interpr etatlon of th1s agleement | the gr1evance plocedure shall be as follows
(2) When a meinber has a grievenee, the member may bnng it to the attenﬁou ef the

~ Association.
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(b) A 1ep1esentat1ve of the ASSOGI&UOH within ten (10) days the1eof may arrange a meetmg
W1th the 1nembe1 the aggueved member’s supew1301 the department head and the D11ect01 of ‘
Personnel. The City will answer the gnevance w1th1n ten (1 0) days

(c) If agreement cannot be 1eached the dec1s10n may be appealed to the C1tyA Manager who.
wiﬁ ‘schedlﬂe a meeting within tee_(l 0) days-.. If h1s ariswer is not satisfactoryy the matter may be“
referred to Step (d). -‘ M |

(d) In all matters excelet those 1nvolv1ng promotlon demot.mn transfer; suspeneion ot
Adi'seharge if the matters are not settled within ten (10) workmg days of the Step (c) meetmg, the :
g};ievanoe shall be taken up under Step (e). Matters concerned with demotion, transfer, suspension,
and discharge not settled within ten (10) working days of the Step (¢) meeting may be appealed by
the aggneved employee to the Personnel Hearing Board. It being speeiﬁcally understood that all
matters mvolvmg demotion, transfer, suspension, or discharge have to be heard and decided by the
fersonnel 'Hearing Board prior to proceeding to arbitration in accordance with Step (e).

(e) A guevance not satisfactorily scttled under Steps (b), (¢), and (d) may be submltted to
:al‘bltl’a_thI.l.. The atbitrator shall be chosen by mutual agreement. However, if at the end of five (5)
working d_a&é there is-ﬁo mutual agreement, the matter shall be referred to the American Arbitration
.'Associatio'ﬁi er— selection of an arbitrator in accordance with its Voluntary Labor Atbitration Rules.
;[‘he axbi{;ato1' Shaﬂ have no power to add to, subtract from or change the terms of this agreement.
“The arbi.teator shallll be coeﬁned solely to the interpretation and application ‘of the terms of this
agr:eemen.t. The fees and expenses of the arbitrator shall be borne equally by both I;arties.

| It 15 _hereby specifically agreed by aed between the Association and the City that any and all

- gettlements of giievances shall e final and binding upon all parties herein concerned.
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Tt s hereby speelﬁcally agroed that the decrsron of the arbitrator shall be final and bmdmg_
_upon the part1es and all r1ght of appeal by erther party o any court tribunal, ete. are hereby'
'ex_pressly waived.

ARTICLE XXVIIT

: _' 28 01 ka Stoppage
In consrderatron of the supervrsory and managerlal responsrblhty of the members of the '
o Association. sueh supervisory, mafiagerial and teohmcal employees of the Clty of East Provrdenee‘ _
shall.have 10 right to engage in any Work stoppage slowdown or str1ke |
| The Assoeletron members agree that they shall not engage m concerted use of sick leave or
'personal days. L - |
In the event of unauthouzed nrterruptmns the Assooratron agrees that it shall j join the C1ty in’
‘requrrrng its members to return to work 1mmedlately In the event of & v101at1on of this artrcle by the
'Assooiation and/or the' members, the City may-, in ‘addition to other remedres drsmphne such
.members up to and meludmg drscharge sub] ect fo revrew as defined under the Personnel Ordmance
: Members she,ﬂ not be entltled to any beneﬁts ot Wages whatsoever Whrle they are engaged in
" astrike, work slbdewn 1nterrupt10n or stoppage.- |
ThlS artlete shall survive the term of this contraot

ARTICLE XXI1X

: 29 01 Duratlon of Thls Agreement

This Agreement snaﬂ be for a term commencmg the ﬁrst day of November, 2012 and shall
contmue and remam in full force and effect untrl Oetober 31,2017 and from year to yeat thereafter :

' mﬂess elther party at least one hundred twenty (120) days prror to the exprratlon date in 2017 or in

S 26
WKS 5259v2




a’nyl year ther_eetter pives to the other pett'y written notice of its intention to terminate or amend fhis
Agreement

g The City agrees to recogmze Eargem and negotiate in goed faith Wlth the East Prowdence _
Prefessiottat,» Technical ~ and Managenal Emplo_yees Assoeletion concerning  any 6Xt6_n§10n, ‘
modiﬁc'atien or teﬁemal-ef this Agreemetttl o | |

E 29 02 Scope of the Aﬂfreement

The partles acknowledge that dunng the negotla’uons Whlch preceded this Agreemetlt each
_had the unhmlted rlght and opportumty to make detpands and proposals with respect to any subject
',or matter ‘end that the tmderstaufldmcT a_nd agreements arrived: at by the pathes after the exercise of
that right and opportumty areset forth in this Agreement | |

Therefore for the hfe of this Agreement the Clty and the Assoc1at10n within the provisions
of law each voluntanly and unquahﬁedly waives the right, and each agrees that the other shall not be
'.‘oblig'ated to negotiate‘eollectwely w1th respect te any _su_bJ eet or matter referr_ed to, or covered in this
: .Agreement or with respect o any subject or matter not speelﬁcally referred te or.covered in this
Agreement even though such sub}ects or matters may not have been thhm the knowledgs or
‘ eontemplatlon of either or both ofthe partles at the t1me they negotiated and signed this Agreement
2003 Sevexability ‘
In the event that any sect10n of this Agreement is deemed in v101atlon of ‘any law by a court

f competent ]unsdlction the rememder of the Agreement shail be deemed to be valid and effective.

WKS5250v2 © v . : - ,




-INA WITNES'S WHEREOF thé part-ieé hereto have caused this Agreémeﬁ’é.to be signed by their -

. duly authonzed 1epres entatlves as of the day and year first above written.

EAST PROVIDENCE PROFESSIO‘IAL
MANAGERIAL, AND TECHNICAL

.| CITY OF EAST r..'PR_OVIDENCE . ) EMPLOYEES ASSOCIATION

DA Brcor D o o

2 Ml
ek
‘-('Dﬂm}%waé\/

JIM : /V{/Iﬁ’M/
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L .-} Aueroupe® . East
- Seaup Hymber/Nam ' ?rxhvid::ge Ciry
g Ben‘eﬁf C’o@paﬁﬁni ) ) Stangilg‘zi;l;t‘s'aﬁt.
" Office Vislts L
peF &0
Spec l 530 .
* Aliergyfoerm . 530
. viston 530
Chire 430
_ Usg 450
_ in Metwork Coinsurangs 100%/0%
In Network Deductible ™ $500/51,000
In Netwark OO Max S
. ERCopay st
_ Rx-Pharmacy 20U/ 1E%/30%
_ ReMalOtder . 20%/25%/20% _
MHCD copays $3{H:ndf$30.6rou§)' )
Qut of ﬁeh@:&rk Co_lnsuran;:e o
" Out of Network Degactlie
Out of Network O0P Max ,
Good Health Benefit R
\istor Eyewear Program . NA :
Jnedividual Rete. . 48205
Fatnily Rate * < $1,182.40

. ¥ Refitacts a Hybrid Deductiile - applies to inpatient ant outpatient wedicalfsurglcal
care, high end radiiology services, rajor diagnostics, and nucleaf medicine
{MRI/CAT/PET), durabla medical aquigment, physical/occupational/spaech tharapy.
Praventive and diagnostic fab, x-rays, and imaglng are notsublect to the deductible,
&) ptas ussume that all currant enrollees convert to the proposad standalone option,
except for the current entolfees fn HSA plan '
in thelr current H5A product, * -

i

s (BH578 & §H5694), whrich would reraln




, g:oét—‘Of—Living Adjustments ; ' _ o Page lofl
EXHIBIT 1

s@ocial Secuﬁty

“Tha Offictal wighsitz of the U.$, Sockal Security Admintsiration

_'Cost -Of- LlwnvAd_]usmems

’ Aumma[_ic Detenmn_atmqs Since 1978, Social Secuniy general benefit Incréases have been ccst—af lwmg adjusimenis or .
. éot : - COLAs. The 1975—82 COLAs were effective with Social Security benefits payabls for June In
LAdeteqminglion .. each of thase years; thereafisr COLAS have besn offective with bensfits payable for Decerber.

ES;LTymenirates incroase wi Prior to 1975, Somai Security benent increases were set by legislaﬂon

Social Secur]ty Cost -Of- meg Acijusiments

AP T AT fe x rimam 4 g BT rA ten et A3 M e S8 AT i

Year, COLA | Year  COLA i Year  GOLA
fers . 80 . ¢ 1980 54 ;2006 4.1
1976 - 64 . 1891 a7 ¢ Fo0s: . .33
4977 59 . ez . 80 2007 23
ov6 @5 ;. 19937 - 26« 2008 B8
o7 - . 88 fovd ‘28 o 2008 00
1980 143 1905 26 2010 0.0
| em 12 ., e 20. - it 38
. otes2 - 74, e 23 D 2 - 17
© 1983 o850 1988 . 13 '
©oqg84 .- 35 ;1999 26
- 3t . . 2000 35
S qese . 1B b 2001 26
tog7 - 42 .0 o202 1A
. qeed 7 40 . 2008 .24
s feBocl 47 2004 27

v L s S g

a The COLA for Dec=mbef 1992 was originally dstarmlned as 2, 4 percent based on CPIS published by ihe
l%uraau of Labor Staistics. Fursuant to qullc !_aw 106-554, however, this GOLA S n_arf-=clrvely novs 2. 5
* percent, ' T U -

The fiist COLA, for June 1975 was based on the increase ln the Consumer Prica Index for -
Urhan Wage Earners dnd Clerioal Worliers (CPIW) from the qecond quarter of 1974 to tha dirst -
quatter of 1975, The 1976-83 COLAs were based on lncreasesin the CPEW from the first
quarter of the prior year to the corresponding quarter of the, curreént year in which the COLA
bacame effective. After 1983, COLAs have been based on increases In the CPIW-from the'
third quarter of the prior year {o the correspondlrag gusarter of the current year in which the COLA-
became affective.

SSECOLAs -

COLAs for e Supplemenial Sec.umy Incorme (SSH} program are genarally the'same as ihose ..
for tha Social Secumy program, Howevar COLAg for 881 have generally besn effsctive forthe -
morith fol[owng the effective month of Soclal Securily bensfit Increases. See S8l hlstoﬂca]

payment slandards for. mote detaif.

. £l
.Lest reviewed or moditied 16/16/2012

‘ . ) TR _ : .
hitp:/fwww.ssa.gov/OACT/COLA/cglaserles htmi - T 2/612013 -
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EPPMTEA . Do’

East Providence Professional, Managerial and Technical Employees Association

To:  Paul Leniont, City Manager
From: Erik Skadberg, City Engineer, President EPPMTEA LS

Re:  EPPMTEA
Contract language for Personal Day Reimbursement Y ,_r)_ -

Date: November 17, 2014

The last conttact negotiations for EPPMTEA took place while the Budget Conirnission

Controlled the City finances. During the time of negotiations it was stated and agreed to

with Joe Whelan and EPPMTEA that the management group would not give up any more

beriefits than what is given up by the Steel Workers. This did not happen. Asa resulf the
Management group is no longer reimbursed for up to two (2) unused personal days and

the four (4) personal sick leave days were eliminated. I would like to request that these Ea
benefits be offered to EPPMTEA as they are offered to the Steel Workers.

It is requested that Article IX of the contract be modified as stated below.

Add as a last paragraph: /

“If a member has not used personal leave days by October 31, the member will receive a
day’s pay for cach wnused personal leave day up to a maximum of two (2) days. Half
days will be prorated; the value of the day’s pay will be calculated based on the
membet’s base salary rate as of October 31.”

Tt is requested that Article X of the contract be modified as stated below:

10.01 Sick Leave paragraph (A) add as second sentence

“Ag of November 1, 2014, sick leave may also be used for a maximum of four (4) days

per fiscal year for personal reasons. These four (4) days will be treated as sick leave and
will not fall under the provisions of petsonal leave (See Section 9.01).”







