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|. GOVERMANCE, DEMOGRAFHICS, AND EDUCATION

Governance

Tre City of East Providence iz govemed by 2 five (5] member Gity Gouncil, wilh council-rmambers electad
awnry tam (2} years from four (4] wards and one slecled at-args The City Council sets all cily polisics and
ardinances, Tha Gity Council glects a Mayor from among its mermbsrs, as well as appalnts a City Salcitor,
Cily Clerk and some ceremonial positions al the beginning of each Cauneil fem

The day-lo-day operafions of the Gity of East Providence are concductad by the Gy Manager, whe is also
selactad by the Oty Council and serves for a fued contract period. The City Manager hires all ather city
ermployees (gxent Gty Sollitor and Sity Clerk) &ndd manages thee operation of the City, 7 order to have
professional cily management, the Gity Managar is reguired by ordinanc: fo have a Mastars in Business
Administration. Masters in Public Administration or an equivalent dagree.

The City also has an elocted School Commitee, glactad in the seme mannar as the City Councll; an
appointad Library Board of Trustees and varous olner Sty Cou neil appointed governing and advisory boards
and commissions.

Demographics

4 of he censusil of 2000, thers viere 48 888 peoplz, 20,530 housebalds, and 12,851 families residing in
the: city. The papulzlion density was 3,632.1 pacole per square mi'a (1,201 8k, There were 21,20%
haousing unis at an average densily of 1,588 6 par square mila (813 5%km?). The racial makgup of the city
wins BE.40% White, 5.02% Affican American, 0.46% Native American, 1.15% Asian, 0.06% Pacific Islander,
2 B804 from otner races, and £.03% from two or mose races. Hispanlc or Lating of ary race wese 1.59% of
the papulation

There ware 20,530 nousahoids out of which 27.1% had children under the dge af 18 living with ther,
46, 3% ware maried couples living logether, 12.7% had & female housenclézr with na hushznd presani,
and 57 4% ware non-tamilies. 32.4% of all households wers made up of individuzls and 14.6% had
someone [ving slane who was 62 years of age or older. The average hauzchokd size was 2.33 and the
avarage family size was 290,

I thie city, the population was spread oub with 2. 7% under the age of 18, 7.4% from 18 to 24, 25.4% from
95 0 44, 22 A% from 45 to B4 and 18.9% who wers 65 years of age or cider, The median &g was &0
years Far eyvery 100 females thare wore 8E.8 males. For avery 100 Temales age 18 and ovar, thers werne
a2 B males

Thne madian income far a hausshold 5 the city was $39,108, and the median oomea for a family was
AR 463, Males had 2 median fneome of $34,342 versys 525,423 for females, The per capila incoma for
the cily was 519,527, About B.3% o families and 5 8% of the: paplafion were below the poverty ling,
including 10.7% of thoss under 2ge 18 and 17,00 of those aged 65 o7 ower

The population has large immigrant communitics from Poriugal, fhe Azores, Madeira and Cape Verda,
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Education

East Pravidenee has hoth pubilic and ron-palic schools, Public Elemenlary schools are the following: Agres
B. Hennessey, Alice M. Waddingion, Emma Whitaknact, James R.0D. Oldham, Kenl Felghls, Myon J.
Fraasis, Orle Avenua, and Silver Spring Schoal. Public Middle Schools ane Edward R, Mariin Middle 2chool
and Riversile Middk 2onocl, Public High Seheals consist of Grove Sve. Educatonal Developmant Canter,
East Providence Arca Carcar & Tachnizal Center, and East Providence High Schuol. Mon-public Elemantary
and Junior-High Schaols are St Mary Academy (Bay view), Sacred Hear Schoal, 51U Margarel Schocl, The
Gordon School & Providence Country Day {PCO).
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PREFACE

The Oty of Esst Providence re-affirms its commilmend o the principles of affirmalive acton, nan-
discrimination and egual employment apportunity. ILis the Cily's firm beliet that sny emalcymant decision,
anlicy o program, legacess of infent, which through its dosign, implementzlion of impact limits the full
dtilization of qualified individuals, [t is the policy of tha City not to dizcrmingle against any smoloyee of
apolicanl for employment in the terms, conditions, and banetits of enployment because of race, color, gge
(40 peams or oker, religion, exoression, national ongin, sex (pregnancyd, scxual arientalion, genelic
infarmation, gender identily, valeran statis, deability or any basis pratactad by State snd Federal Law, Tra
Cites porsanngl polices and prasfices are designed o provide aqual opporiundly for all persons. Al
amployment decisions and actiong will be made without preforence basad o the aforemanfioned
charactaradics.

A policy of non<liscimination by itsell, however, is not aufficient enough to erase the effecls of pasl
smployiment practicas . In addition Lo vigilance over activlies simed sl elimination of dscriminatory barriers
to employmeant, the Sity of Easi Providence undortakes positive measures (alfirmaliac ackion) o ensure agual
stnployment opportunity to membars of tha orotected classes, minoriies, women, people with disatilities and
vaterans, Tho goal is to achieve the equitable parficipation of mincrities, women, people with disabiliies and
vaterans ir all Gity Departmenis and oo all job levels,

Each ity Deparbnent has te respensibilty fo underlake affimative action end promole the full ealization
of 2uch through cutreash and mensitment of underliized protactad classes. The Cily needs and should fake
afiirmative steps to train @l pramote employaes 1o improve their coportunifies L parlicipate in igher lewel
emplayment opportunitizs with the emphasis in job classitcations whers members of arotocted classes are
under-ulilized and under-represenled.

e celebrate tha diversty of aur graal City and remain dedcated o allimative actions, polices, procedures
and allindes necessary o conlinue b build and rotain & workfurss Bat is raflsctive af the communlty that we

Ale hera fo 2omns.
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Il CRGANIZATIONAL STRUCTURE
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City of East Providence
Municipal Department Organizational Chart
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LEGAL FRAMEWORK

The lagal kasis for equal empoyment opparunity, allimative aciion, and oiher efforls ta profact incividuals
fram discririnatory practees mar be found in the follawing fadarzl, state, and local laws;

Federal Laws

14t Amendment to the U.S. Constitutlon: Adopted in 1868, (s amendment prohibits stale and local
gavarnment oficials from depriving persans of life, liberly, or proparty withou: legislalve authorization. 't also
fecuites mach state Lo provide aqual pretection under the faw kb all people with its juriscictan.

Equal Pay Act of 1963: Toe Equal Pay Act recuites that men and wemen i the same wenplzce De given
cqual pay for equal work. The jobs need ot be ideatical, but they must ba substanfially scual Job contant
datarmines whathar jobs e substantially cqual. Al forms of pay are covered by this law, including saiary,
wyeltime pay, bonusss, slock apions, prafit skang and borus plans, lite insurance, vacation anc holicay
pay, cleaning or gasoling allowances, helel accommaodations, reimbursement for fravel Bxpenaes and
bancfitz. |f there is an inegualdy in wages belwesen mon and women, employsrs may nod reduce lhe wagas
of either gex (0 equalize heir gy,

Clvll Rights Act of 1964 Title VI, 42 LLS.C. Sec 20004, et seq.: Tiie VI prehibits discrimination on the
hasia of race, colorn, of national orgin in programs and acfivitics receiving federal financial assistance. It wias
amended by the Civil Rights Restoration Act of 1987 o inchude all the cperations of educational instiutions,
qovemmanl entitias, or private employars that receive federal unds,

Undar Title I, recipien's of fedaral financial assislance hava tha resoansibility (o ensure meaninghul access
o thiir programs and actiics by persons wilh limited English proficienay.

Civil Rights Act of 1964 Title VII, 42 U.5.C. Secs, 2000 d-d, et seq.: T VIl oullawed unequal applicaticn
of voler registrafion requirements, and racial segregalan in schoals, in housing, in the workplace and n
faclitias that sere the general oublic. This act provides that it shall be an unlawil’ employmant practize lor
an employer with 15 of mors omployees i {2l or refuse 1o hire o o discharge any individual, or atherwiss
o diseririnalion against amy individual with respect to comuensaticn, and terms, conditicrs of privileges of
emphayment because of their rage, color, rafigicn, s2x or naianal argin.

Executive Order 11246 signad 1985 The Exscutive Order 11246 probibits fedoral confractors and
subcaniraclors and foderally-assisted construction contraciurs and subcentraciors thal generally have
conlracts that excoed $10,000 from discriminating in empleyment decisions on the basis of race, coor,
religian, sy, or natonal argin, [t also requices covered sonfractors to take alfimative action to ensure Uzl
ppporunity iz provided in all aspects of the'r employmant.

Age Discrimination in Employment Act of 1967 The Age Discrimination in Emplayiment Aot ot 1567
(ADEA] profeois individuals who are 40 years of age or older from employment d scrimination based on age.
The ADEA's proleclion applics to both employvees and job spplicants. Under the ADEA, it is untawiul 2
discriminale against a porson becausa of histhar age with respect lo any torm, canditicn, of privilegs of
emaloyrrient, incliding hiring, firng, aromatice, layof, compenzation, banafits, job assignments, and training.
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The ADEA parmts ompleyers (o favor alder viorkers based o1 age cven when doing so advarsely aflecls a
younger workar who is 40 ar older.

Tifle 1X of the Education Amendments of 1972: Title U prohiblts discrimination on the basis of sox in any
focderally funded educatian program or aclivity, The law stales, in part, that: "N person in the United Elales
shall, or the basis of sex be excluded fram partizipation in, ho den‘ed the benefils of, o ke subjectad 1o
discrimination under any adusafion pragram of activity recaiving Faders! financial assistance..”

Sachion 503 of the Rehabilitation Act of 1973 Sectior 503 of the Rehabilifalon Act of 1973 pronitils
discrirminalion against parseng with disabiitiss. | requires emoloyers with federal cantracts or subvonirasts
il excead 510,000 1o lake afirmative action in the hiring, ratenton, and prometion af qualified individuals
with cliszhilifies. 41 coverad sontractors and subsoniractors musl also inchade & spesilic equal appariunity
clauss in each of their nonexempl coilracts and suboontracls,

Section 504 of the Rehabllitation Act of 1973: Section 504 prohibit empleyers who receive Tederal grants
of funding ‘rom discriminating aga nst employees solely by reason ol their disability.

Vietnam Era Veterans Readjustment Assistance Act of 1974: The Vizinam Era Yetarans ‘Readjustmain:
Bssislance Act (VEVRAL] requires covered federal government contraclons and subcontracers Lo taka
alfirmative action to empioy and advance in emoloyment specified categories of veterans prolected by the
Act and prohibiis disciminafion against such veterana. In addilicn, VEVERA reguires conlractors &nd
suhcontraciors o list their employnent openings with the appropriata employment service dalivery systen,
and that coverad vatarans recalve priorty in referral lo such openings. Furlher, YEVRAA requires federal
contraclors and subcentractars te compile and subsmit annually & repar on the numbsr of cument employees
who are covered velerans, The afirmative actlon and mandatory job fisting orovisions of YEVRAA anc
erforced by the Smployment Standards administrations of the Federal Confract Compfiance Programs
(OFFCCRY withi the 1.5, Department of Labor (DOL). DOL's Veterans Employerenl and Training Service
{VETS) administers' amployment repariing requirement.

Pregnancy Discrimination Act of 1578: The Pregnancy Discrimination Act amended Titke VI of the Civil
Rights Act of 1954, Digorimination on basis of pregnancy, childbirth, or relaicd medical conditians constilules
iyl sex discrinination under Tile VI, which covers employars wih 15 or mese amployeos, including
state and local gevermments. Tile Y1l alse apalies W emplayment agencies arxd to labor organizalkang, a2
well as {o the faderal gueernimant, Women wha are pregnant or affecled by pregnancy-related canditicns
filst b toated inthe same mansner as olher applicants or empleyees with similar abillies or imitafions.

Americans with Disabilities Act of 1990: Tita | of the Americans with Disabilifies Aot of 1990 prehibits
orivale employers, state and local grvemments, emplayment agences and labor unians from discrim nating
againgt oualitied individuals with disabiliies in job applicaton proceduras, hiring, fiing, advancoment,
companzation, jab traiving and ciher femms, conditions, and orivileges of ermployrmant, The ADA covers
amployers with 15 or more employees, including state abs boal govemments. | also applics to empkoyment
agencies and to labor organizationz, The ADA's nandiscrimingtion slandards also apply t federal sselor
graloyacs under s2ctian 501 of the Rehabflilation Ach, &5 amended, and s implementling nikas.
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Civil Rights Act of 1991:  &n act which, among ofner fings, provided for e rght 1o ial By jury on
discrirmination claims and intraduced the possib ity of emationzl distress damages, while Fmiting the zmaunl
thiat & jury coukl award.

Family and Medical Leave Act of 1383 The Family and Medical Leave Asl {FMLAY of 1983 recuires
amplovers with 51 ar mare werkers to provide eligible employees up to 2 weelts of unpaid, job protecied
leave in & 12 menth penod to care for a newhern, or newly placed adoptad or fosbar child; o care for a
satously ill child, spouze, parent, or bacauss of the employes's awn fliness

Ganatic Information Nondiscrimination Act of 2008: The Ganatiz Informatien Mondiscrimination Act of
S008 (GINAY. which prohibits emaleyment discrimination based on differences in DRAgenetic infermation
thal may affect an emoloyes's health. Tha law pravents discrminaton from haalin insurers gl amplavers.

ADA Amendments Act of 2008: On Seplember 25, 2008, the President sined tha Americans with
Disahiliies Al Amendmentz Act of 2008 CADS Amendments Al of "Act”). The Act makes imporant
changes 1o te definifion of the e “disability* by rejecting the holdings in several Supreme Courl dedisions
and porions af EEOC's ADA regulations. The Act relaing the ADA's basic definition of "disabilly® as an
impairmant that substantally limits cne or more major ik activlias, 2 record of such an impairmant, or being
regarded &s having SUch an impaimment.

Rhode lsland State Laws

CHAPTER 28-5-1 lnrough 2B-5-42 Fair Emaleyment 2raciices
hitp:fwebserverrlin.slale.iusiSatutes TITLEZAAE-HINDEX H T

CHAPTER 28-5.1-1 through 28-5 1-17 Equal Opoorlunity and Affirmative Action
hitp:iwabserver rlin.stale us'Satuies TITLEZR/28-5 1IKDEX HTW

CHARTER 28-3-18 through 28-6-2° Wage Discriminalion Based on Sax
bl fwebserver rilin state i us/StatutesTITLE28/28-6/INDEX HTIM
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

CITY OF EAST PROVIDEMGE
CHAPTER 521

AN ORDINANCE IW AMENDMENT OF CHAPTER 11 OF THE
REVISED ORDINANCES OF THE CITY OF EAST PROVIDENCE,
RHODE ISLAND, 1998, AS AMENDED, ENTITLED “PERSONNEL™

THE COUNCIL OF THE CITY OF EAST PROVIDENGE HEREBY QRDAINS:

SECTIOM 1. Subseciion (k] of Sec. 11153 enlilled *Tha affrmative aciion committes " of Aricle [V
enlilled “Afirmativa Action Plan’ of Chapler 11 of the Revisad Ondinancas of the City of Easl Providence,
Rhada ls'and 18958, as amended, entited "Parsonnal” is amended o read & fallows,

(b The committer shall consist of the Firee members of the personnal heaning boand, a5 wel
a2 nine appointed mambars of tha citzenry, among whom shall be at least cne weman and represanlalives
of minority groups. These citizens shall serve affer appaintmant by the city council fur a pericd of 100 vears,
£ mambar may be removed for cause upan & vele of tha city council. The Affirmalive Action commitiee shall
elact twa cfficers, & chalr and vice-chair who shall serve in these posllions for ona year. The director of
personnel and lhe affimative action officar shall be ex officio membears of this Committae.

SECTION Il This ord narce shall lake effact upon second passage and all ordinances and Darts of
prdinances inconsistant herewilh a2 hesaby rapealad
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

CITY OF EAST PROVIDENCE
CHAPTER 561

AN ORDINANCE IW AMENDMENT OF CHAPTER 11 OF THE
REVISED ORDINANCES OF THE CITY OF EAST PROVIDENCE,
RHODE ISLAND, 1998, AS AMENDED, ENTITLED "PERSCNNEL"

THE COUMNCIL OF THE CITY OF EAST PROVIDENCE HEREEY ORDAINS.

SECTION I Arlicle IV enlited "&firmative Action Plan® of Chaptar 11 of the Revised Ordinances of
the City of Eas! Pioviderca, Bhoda Island 1902, a5 amondad, entited *Ferscnnel” is amended By adding
therala the fllovwing:

CISI0H ¢, EQUAL OFPORTUNITY ANE AFFIRMATIVE ACTION POLIZY

Sec. 11212, Policy Statement.

ta) The City of East Providenca bareby allions I8 commiiment 1 equal cpportunity and aftirmatve
action by fostering and actwely promoling equitable empleyment apportanities threaghaout its departments.
Mareover, the wly &ffimns ils commidment ta the prevention and climination of discriminaton on the basis of
race, calor, religlon, sex, pragnansy, sesual crientation, gender information, gender identily, expression, age
[£0 ar ellery, natichal origin, veteran status, dissbility or any other bags prolecied by Siate or Faderal Law,
The affirmative action afficar, under the administrative superision of the persanne disactor, is resaonsible
to the city manager, in accordance wilh e Cliy Crdinance, Book 5, Chaptor 64, enfifled: An Ordinance
Adnpting an Affmative Aeiiay Plan for the Cify of Fast Providence, Rhode sland, adopted April 12, 1576,
and is duly emaomeerad vith full authonty and responsibility to
develen and ansura comaliance with laws, policies and practices eslablisned to assist the city in achiaving
itz exual copotunity and affirmative aclion goals.

(b The clly values the culture and backgrourd of all paople, and recognizes thal the goals of equal
apporlunily and affrmafive acfion can only be achieved through comemilled leadershiy and sdministrats
policies and practices that leed o 8 culure of inslusios, Thus, e implemantation of thiz Equal Opportanity
and Affirrnative Action Policy is inlended 1o enhance programs and intoduce stralegies that, onoce
implzrnerded, will bring abous the postve, proactive changes necessary to the schisvement of the clty's
equal apaeriunity and aFirmative action geals.

i) ‘n acoordance wilh Whe Sily's ATirmalive Action Fran and the commitment affrmed through this

palicy, the cily snzll continua o promote equal cpportunity and sffirnative action In all areas of operation,
Special emphasis shall he givan o the following areas:
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i Ensuring that all employmenl practoss and decisions, as wall 23 apponiments o boards &l
commissions, are made witheut discrimination ue (e basis of race, golor, religion, sex ipregnancy], sexual
aflentation, gender identity o exoression, age (40 or alder], nallona’ origin, veleran status or disabillity or any
ather bexs protectad by State and Federal Law

() Disseminating the Afimative Action Plan and this policy e 2l municipal and scnool departnents,
alang with 2 wiltlen statemenl by the city mensger affirming the cify's commitimant o its aflirmative aciion
programs.

13 Investigating llegations of discrimination on the hass of rece, color, religion, sax |preghancy].
sexual oricntation, gerder idestly, gancfic information, cepression, age (40 o atar), naticnal arigin, vetaran
status or dizabllily ar 2oy other basis protected by State and Federal Law

(4 Tale roasonable stops to ensure that all conlraciors and firms caing business with tae city sdhers
‘0 appicable federal and stale laws, rules and regulaiions gaverning fair labes and equal employment
practines during the pedarmance of thesr conlract,

] Training municipal employees on e fopics of equal cpportunily, harassmenlisexual harazsment
preserfon, and diversity,

Sec. 11-213. Employment Practices

tar) The city will make every gffart 1o ensure that al ernployment practices and deszians ane mada
faitly anel equitably. Such employment practices shal include, but not be limited @, employee recitmant,
hiring, transfer, pramofon, aining, compensatan, henedits, layoff, and termination, The affirmative achon
officer, in conjunciior with the persannel director, and with the assistance of sorzonnel office siaf, shal
owersee all amplayment practices o ensura they are condusied in secordance with he provisions of City
Ordinance, Baok 5 Chapier 81, Section 11 - 136 through Secton 11 — 230, and Saction 11 - G5(e), This
shall includz, but ned be limited 1o

i1] Reviewing and revising croployment praciices, personnc sules, policies and provadures, as needed,
to ensure that they comply with federal and staie laws, and hat they are randered falry, appropriziely, and
without disciminalon.

12 Dieweloping and Implemanting best practizes for recnuitment thal broadens oubreach and incredsss
e lielihood of atraclng & more diverse applicant poal of individuals wha mect the rlnimum requirements
for |ob oponings especialy for those job classifications and categores whers there exdsts an
urdemepresanlation of viomen and minoriies, Pracicss shall alzo be developed o enaure that boards and
coemissione arn adecuzlely rapesented by women and minoritics.

13 Neveloping and implementing a process for coflecting and analyzing employmant daty, inclucing
applicant demegraphic data for eash positicn fled. The deta fram the analvsis shall be used LG idenfify arezs
of urderdlilizaton of weeen and minorlies fhaughout the cty's worklorce and to delermina whether the
solaction process adverse’y impacied women or minoriiies, The data shall alzo be usad for the purpase of
setling [iting gagls for each job clagsification and cakegory virere undeuiilization exists,
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[£] Demograpti data shall also be coliected and analyeed of those sening on the city's boards and
comrmissions, At the racuest of the afimative sction oficer, each board and commission shall subnit 2 lisl
afils mambears, along with their race, gender, and date of appeintrant. Every efiort shall be made 1o apoaint
wamen and minoritiss 1o those boards and commissions wherz undemepresentation exlsls

(t] The sfiimmalive acticn officer and personnel director shall werk cosperativaly in camying ou? their
respactive sasponsibiiiics with s2gand to he above. Ay confiict that may arise batwsen the affimnal ve aclion
afcar and the personnal director in relation {o their respansibilitizs shall be resclved by the cily manager.

Sec. 11-214. Dissemination of Affirmative Action Plan

Tha city affirms its supaerd for the devalopment and implementziion of the Affrmaiive Acton Plan.
Furthemnore, the iy scknowledges that it is the responsibilily of every munisipal emplovac, as well as those
deing business with tha city to adhere to the laws, policies, and procsduraes ouflined in the Affirmetive Scbon
Plan and to supaar the affirmative aclicn eficer with regard to the plan's implementation. Therefore, in
adeliticn ta complying wilh all aspectz of the Oty Ordmance, Book 5, Chapler £1, Sec. 11-135, erfifled;
Dizsamingtion, the cily manager shall diszaminate he Affirmative Action: Flan, aleng with this policy, and &
writhen statement to all municipal direciors sfirming the cily's commitmant b its affirmative action orograms.
A copy of he Affirmatie Action Plan and this policy shall alsa be provided to any emoloyes of the city woon
recuest. Additionally, general contrsclors, subcontractors, vandars, and suppliers doing business with the
city, a3 well as firms and businesses perfomming services tor the city, shal receive a copy of the Afirmative
Acticn Plar and this policy, and tha city sha'l requine their compliancs Lo all federal and siate laws throughout
the tenm of thelr conbact or provision of sarvices.

Sec. 11-215. Allegations of DIscrimination

The aflirmative aciion officer shall be respensible for the investigation of anmy allegaiion of
discriminatan in employment practoss, arovsion of servicas, or city sponsored programs and activiles, on
the basis of race, celar, redgion, sex, pregrancy, saxual ofcntalion, genetic Informalion, gender idenbity,
Expression, age (40 or older), national crigin, disability, veteran status or any elber basis profected by Stato
and Feders! Laws. Any employves, applicant for employnent, service providsr ar racipiant, or participant in
city sponsered sregrams and activitios, believing thal they have been discriminated against an the basis race,
celar, religon, sax, sexual onentaiion, gender identily, ganatic informaticr, expression, e, rational orgin,
dizability, wnieran stalus, or any olher basis protactad by Siate and Faderal laws may contact tha affirmative
action offcer, whe will promplly investigatz the matter in accorderos wilh grisvanca procodures oullined in
the city's Alfirmalive Action Plan, In addifion, the following acticns shall ba taken:

Clty of Cast Providernce Aflirmu live Action Plan 201 5- 2007



=N The affitmative acton afficar, wil mainlain the confidentialily of the alegatons of tha complaint, L
the fulles!t exbent prasitle congistent with the need to conduct an nvestigation, and Lo ensurs the safely and
weell-baing of the complainant and ather employacs supporled by factual informalion and impartial judgment

)] Wihenevar necossary, all officors, emaloyess, and service providers of the cily shall furnish the
affirrnative clion afficer with any infarmation and recards within telr custody that may, In the cpinion of the
affirmalive action afficer, he desmed necessary to any inguin ar investigedion nveving an g'egaicn of
discrimination andéor retaliziion, exsepl a5 prohibited by [y,

i) Iy the eviend that an oflicer of armployes fails to provide such information or recerds, of he peTEannel
dirsctor disaaroes with he nocessity of such information andtor athoreise impedes the prograss of any
inguiry ar investigalion, e atlieeative aciion oificer may gall upon the city manager fa resalve e situaton
i an Approprigle mannee,

) The findingz of any invesiigation conductad by the allimatva action officer shall ke reporked Lo the
eity maragar and the Persarnct Hearing Board, wihe shall promptly resolve He matar,

Sac. 11-216, Construction Project NondiscrimInation Compliance

The city walues the services provide) by contractors and fimms. 11 is expecied, nowever, that amy
prme contractor, subcontracior, or firm doing business o awarded & crntiact with fha city, take appropriate
acfion in @ssuring the city that there will be egual employment cppartuniy durng the pformanc of teir
cnntract. In sccordance with City Ordinance, Book §, Chapler 61, Sec., 11-155, enilled: Meazumes fo enisure
nongiscimnatony hing practices, the cily will ensure thal all practices and procedures ouilined i the
ardinance arc fallowed and that the affirmative aston officer 15 provided the support and parsonnel office stat
aesistance needed to comply with requiraments under this sactan.

Sec. 11-217. Training

ta) Thee city affims the imoerlance of adminislering raining programs dasigrad to gve municipa and
sthac department employess an averiew of equal opoorunity laws and policies which cover discrimination
and harassmentiaseual haraesrant preveniion. The oty slso acknowledges thal divarsily training designed
1o sensitize municipal and schoc! deparlment amplavess o alitudes, behaviors, and sysbamic practicas that
cragta barriers and ninder pragress oward the achisvement af equal coportunity and diversily, is necded,

i) The afimative action afficar shall design and faciitaiz & training prigrlation program an the looiss
of equal opparunity, harassment'sexual narassment, snd civersity. Such braining shall be rmzndatary for 2l
directors, managers, suparvisors, and employess wilhin are year of lhe effective date of this palicy, and
{haroaiter mardatory for all new ampliyees within cos year o thesr datz of R Sddilional trainizg on relaled
topics may ba included on an as neaded basis,

Cily af Fast Providence Aftirmative Action Plan 2010 2017



Sec, 11-218. Applicability

This pedioy and lls Implementation affirm the oty's commisrent to Equal Cpporhenity and Affirmative
Acticn, All municipal desartment direclons, managers, supenisors and employees are expected 1o wark
conparativaly Wi the Afirmative Action OMcer in moniteing a0 ensuring compliance with this palicy, as
well &3 the laws, palicies, and orocedurcs outlined in the City's Affirmative Actior Plan,

SECTION 1. This ardinance shal take affact upon second passage ard 2| ordinances and parfs of
ordinances inconsistent Rerswith are hesaby repealed,
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IV¥. POLICY STATEMENTS
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POLICY STATEMENTS

Policy on Harassment Prevention and Frohibition Agalnst Retaliation

Employess and applicants will nol ba subject b harassment bevause of disability or their stalus a2 a protaciod
veteran, If an employee or applicant bolicves thet ey have bean subject b harassment, they may file a
farmal comp!ainl wiih the Afirmative Acticn DT,

iy emaloyes or applicant who balieves thal thoy have besn subject ka harassment becavse of thelr disability
of slatus a5 A pratecied veleran should promptly conlact a manager in thair chain of command, er arompdly
cotact the Affirmalive Acton CHticer for assislancs.

Retalizlion, including infimidatizn, hreat, or cocecan, againg: &1 employee or apalicant because hey have
objested o discimination, engaged or may engage in filing & complaint, assisted i & review, investigation,
ar haaring or hava olhengize saught fo obizn thelr legal rants under any Federal, Stata, orlacal EED law
sagarting individuals with disabities or profecied veterans is prohbited. Ay employee or applicant Who
believes thal lhey hava been sutfect Lo relaliatiion because of thel disabiity or status as a prolecled veleran
snould certact the Personnel Direclor or the Afimatve Action Officer for assistance.

Rataliation by any Cily of Fast Frovidence employes against any individual for repariing discrminztory
hohavior or sexus! harassment, or sgaicst any indwidual woo cooperates in an investigation of a
discriminalion o sexual harassment claim is ilegal. The City of East Provilence will not lolerate susn
behavar and 2 retaliztor will be subjact to dizcinlinary action, Any employee who knowingly provides falss
information regarding & complaint of discriminaticn or sexual harassment wil be subject io disciplinary acton

Thiz rolicy shall be communizated 1o &l Officlals, Managers, Supervsors, ofter responsible Sty officlzle,
polcy LS| f

and employaes, annually, and dll 22 expectad ko behave in & orofessional manner and comply with his
policy. & copy of this policy shall be postad in the persanne! office.

Ciby of Last Providenoe Allirmative Action Plan 200L06- 2017



Sexual Harassment Policy and Reporting Procedures

The purpase af this palicy is 1o sel aceeptable standard s of conduct for all municipal employvees by provding
A woi place frae of discrimination based on rase, color, gex, sexuz! onentatian, pregrancy, gander identity,
genelic irtormation, age (40 or okler), national orign, disabil by or veleran sizlus, or any cther basis profecte:d
by State and Federal Laws.

sexual harassment 15 a form of sexual discriminglion and is thersfore unlawinl, Sowxeal harassment is
prohibifed by federal, state and local laws, mies and sgulations in he aree of nondscrmingiion and
harassment of emplayment.

saual harassment is defirad 23 any unvelcome orunwantad sexual advarcs, requast for sexual favors, ar
other verbal or physical canduct of a saxual nalure Trom someans in the workplacs that creates discomfort
ardior interferes with the job. Conduct ceastitites harassment when:

tay Submissicn o such conducet is made, sither explicitly or impfsty, a tanm o condiicn of an
ndividual's emplaymeant;

(B] Submiszion fo or rajecton of such conduct by an irdividual is vsed 25 the basis for
employment decizions andlor retaliation; or

{oh Zuch conduct has the purpose or elfzct of interfering with an individual = work perfarmance or
creating an mtirnidating, hostl or cfiensive work envirenmenl,

Examples of sexual harsssment inclede but are not limited to:

Varbal:

(@) Sexual prapositions, sexual innuendo, o suggestve comments

iy Sexual teazing or kidding, prachical jpkes, jokes about garder speciiic frails

(] Whislling, cat calls, werbal slurs, or sterectypizal commants

() Gancler based remarks abaul sameone's clothing, body or sexuz! acfivifies

ich Requashing sexua’ favors in exchange Tor employmant o to avoid regative consequences

Mon-verta':

(al Gring gils of & parsonal nalure, sexually explict matenals such as posters, carcons, pictures,
calandars ar simi‘ar materials

it} Displaying of foul or okscens printed or visual materizls

Phsical:

(A} Tauchirg of rubbing onesall saxualy around anather person

(B] Hugging, patiicg, sinching or hrashing against another person's body
[z Sexual gestures with hands or through bedy movermants

il Assault, atlempled rape, rape

City ot Fast Prowvidence Afficmative Action Plan 2016- 2017



Haraszmani dua to race, religion, sex, sexual harassment, natianal origing disabilily, age, mililary or vebaran
status will not be tolerated i the City of Easl Frovidence's waorkpace, Such cancuct 's subject ta discipling,
up ta and including ertination. Any empkyes wha bellaves he or sha is 8 victim of saxual harassment mus?
immediately react any incident ko thair supanisor, Perzonnal Direchor, andior fhe Afimative Action Officer.

The City of East Providence will nob folerste relaliadion against any emolayes wha cormplaing of saxusl
harassmert or provides infermatlon in canngclicn with any such cemplaint,

I the: City receivas an allegation of soxual harsssment or believes sexual harazsment iz oceuming, i must
taki the nocoszary steps to prompily, impartizly investigale and address he matler, Fitis determinad that
the allegaton is credible, the Sily must lake iImmedizte and effective action b and tha unwalcoma behawior
The Cily musl lake aclion it leams of pozsible saxual harazzmant, even if the victin ot such acion does
fat wish to filke a formal complaind.

tis the responsibility of ol officisls, managers, supsivisors, ard other responsible City officials who may
chserve, be informed of, or suspect thal 27 incidant of possible zexual narassmant immediately repart such
Incidents 1o the Personne! Director and tha Affimnative Action Cficer, simulianecusly, so that the incdent
may b promptly ineastigatzd. Officials, managers, supervisors, and other responsible Cily officizls must
take cffinciive measures to ensure that no further alleged harassment acours while the investigation is
underway and unti! such fime bat the invesligalion 1s complete,

To Lhe exlent passibla, tha City shall sack to pratact the identities of the alleged victim and harasser, exceal
as reasonably necassary (for example, o compleie an investigation successfully). Any employves wha has
hiean found bo heve subjected another employee b unweleene conduct of a s2aual natura, will b2 subject 1o
discipling appropriate to the ciroumstances, ranging from & leter of reonimand to tarmination far cause.

Ary unweelcame sexus advances, raquests for soxual tavors and other verbal and physical cooduct of 2
gaxual nature is unlawil sexual harassment when the response or regelion to the advances of requeslts s
permitkad fo atioct the employrient decisions. s alsu illegal Tar 20 employer Lo peemit any sonduct that uz
sexually offensive, inlimidalig, hostlle o interferes with an individual's work parfermancs, Scxual advances
by co-werkers wha bave no control cvar a person's employmant may bz unlaewhul if it Has swch an ink midating
alfact that job status is affestsd

This policy shall ke communicatzd 1 all Cclzls, Managers. Supsrdsors, ather rasponsible City officials,

arad emolovess, annually, and all are expected to behave = a profassicral manner and comply with this
policy. & copy of this palicy $ha'l b postod in the parsoanel offics.
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Policy on Discrimination Because of Religion or National Origin

ILig the palicy of the City of East Providenca to talke affimnative acticn o insure that applicants arge employed,
withcat ragard o their religion ar naticnal ongin. Such action incudes, but is not limited to the following
ampkyment practioes: hiring, promoton, demaotion, trensfern, recruiment or reereitment sdvertising, layol,
terrnination, rates of pay orather forms of compensalion and saleclion fr ralning,

Tra follcwing practices will ke revicwsd to delerming whethar members of Fe vanous religions andior sthnic
groups ane receiving fair considerstion for job opporunities

(2l Internal resruilment and seleclion procadures o ansure that the City of East Pravidenca's
alligation to arovide oqual empleymont opgartuniby without regand fo religicn ar national origin
iz bzing fully implemented.

(k) Recruiting scurces will Include cur commiiment lo provide ecual employment cpportunity
witthout regard to raligicn or natizral origin,

{cy Promotional opoorhunifies will be afiorded to gl employees regardle=ss of religicn or nalienal
origirt.

< Cantact with refigious and athnic arganFations will e mads for purposns af advice, educanion,
trchnical assistanoe and reforal of poienfial employess as necessary to accomp e the
purposz af our affirmative sction pragram.

i) Fewruilment activibas will include angagement with educatonal institutions with substantia
enralimants af students fom vanous athnis and religious groups.

{f] Ethnic and religicus media may be used for employmant advarlising
Feasonable accommedations to the religous observances and prachces of smployees o prospaci
amplyces will be made, unless doing soowould result in undue bardship, In deternining whether undue
nardship exists, faciors such g the cost and the impact oo dbea rghls of olher employees, will be sonsidered
This pelizy shal’ be communicatesd fooall Cfficialz, Managrrs, Supervisars, other responsible City officials,

and amployess, arnually, and all are cxpecied to behave in & professanal manner and comply with this
actizy. A copy of this polioy shall ke pogted in the personne| effice.
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Policy on Reasonable Accommodation for Persons with Disabilities

The City of East Providence s commiltad ta making reascnable sccommadation ta amployvees or applicants
that have known physical or mantal Pmitations of qualiied parsons with disabitias and qualified Clsabiled
veterans, unless such accommodation would impose an undue hardsaip on the conduct of s business, The
Cily 15 aleo committed o engaging in 2n Interactive process with the person requesting the ascommadation
ol their roorcsentaiive), &5 nesded. o defermine an appropriale accommodation. The Gity of East
Providence provides reasonable accommodations:

» \inan an applicant wilh a disakiity naeds an accommodation o kave an equal cpportunity fo
compete for & job,

s+ Wnan an emplioyee wih g dizzsbilly needs an accommadation fo perform the essenlial funclicns of
the b or o gain awcess b the workolace

= iifhen an emplyee with a disability needs an sceommodation to enjoy agual access o benells and
prvileges of employmeat (2.0, trainings, ollce spensarsd svents)

Undug hardship will be deternined by assessing whether the requestad accommedation would causs
signifcant difficulty or gxpense, as provided forin the Sectien 503 of the Rehabilitation Act of 1972,

A reasonable sccommadation is any change in the workplase or tha way thingz are cuslomarily done that
arovides an egual smployment opportunily ko an individual with & disability, Whie Tere are serma fhings that
are not considored reasanable zccommadations je.g. removal of an essental ok funclion or parscnal uss
items such &3 hearing aid that is neaded on and off the job), ressonable accommedations can cover mosl
things thai enable an indwidual fo appy for & job, perform a jeb), or have aqual access t the werkplace and
employes benefils such as kichans, parking lols, and ofiice space avonts,

Cormon types of accormmadations include:

Wadifying work schedules ar supendsony mathods

Granfing breaks or providing leaws

Altaring how or when job dulies ars parfamied

Rarmaving andior substiuting a marging! funchon

Maving o different oftice s

Prowiding felewck beyand thal provided by the collecte Eargain'ng agreement

Making changes in waorkplace olicks

Providing aasisfive technulogy, including fechnoogy and commungation squinmant ar specially
tlesignad fumiture.

Prawiding a reader or other stall assstant to coable employees o perform thedr job functions, where the
acsammadation cannot ke provided By carment atatt

Remening an architaciors bamier, including sseonfiguring work places.

Providing aczcasible parking

Providing ratzrials in altemsive lormals (g9, Braille, large print

Providing a reassignment ta aeolier b

¥ & &

Thiz policy shall ba communicatad to Department Heads, Division Heads and all Superisors and Employees
annally, and a notioz she!l ba pested in tha parscancl aftos.

Citw of Eusl Providence Affirmative Action Plan 2016- 2007



Guidelines for Ensuring Unbiased Work Environments

Rhode Island General Law 25-5.0 and the Title W1 of the 19534 Civii Righls Aot mandates employers o
raintain & working environmend free of discimingiony ingults, intimidation gad other oms of haragsmenl
Both an employes's psychalogical and evanarmic well-being are prolecled. While an emoloyar cannaol be held
avcauntable for tha prejudices of I's of its workers cliartels, it must {25e reasanable measuras o conial o
aliminale the overt exprassion of thase prejudices in the workplace. Prompt actan by an emaleyver o pravent
ar carrsct discnminatany harassment can go a kng way in lessening amphayer lakility,

Prrhaps the rost comman type of harszament ta which workers are subjectsd is verbal abuse. Racia and
othnic epithats, slurs or jokes dirsctad at or made in the pressnce of minonty groups employess, are not o
e tolersted. An axample of unlawful race and sex bias al wors gavirenment is the use if the diminelve tarm
“hops’ when refering b minorly male erplovees and “pins® when refering Lo female employess,

An amplover is under a two —prenged duly o maintain a warking atmasphera free of national origin hias,
Firal the emplover itsell must rafrain from ridicule of harassmant an the basis of slurs ar jekes hasaed an
naticral origin are wnlawiul, An smployver is also under the chligatian fo maintain 2 wark environment frac of
religraus bias, Permitling a suarresor o aspouss histher belinfz to employacs whils at work may amoant o
religiouz discriminaton.

This policy shall be communicated o all Clicials, Managers, Supervisors, olhar resocnsible Cily allcizls,
and emplovess annually, a2nd all are expecled o behave in a profzssional manner and comply with this
policy, & copy af this policy shall k2 posied in the parsonnel office,
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V. WORKFORCE STATISTICS
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Municipal Department Statistics

. Equal Employmant Opportunity § Cadl Rights Compiaint Frafile

B. Training Parlicipation Summary

C. Disciplinary Action

L. Applicant Flow Data

Applicant Data

F Apolicant Refusal of Fositions Ofered

G Annual Affrrative Action Statizfical Summary

H. Job Graup Analysis Summary

Jeb Group Analysis

4 5 Determiring Undermepreseniation & Goal Gating
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Wl. Internal Analysis of Problem Areas and Plan Administration

City of Fast Providence Alfirrmative action Flan 2006- 2017



Internal Analysis of Problem Areas and Plan Administration

The City of East Pravilence 5 commiflad 1o the effective implemantation of the Affitmative Action Plan. [t
racognizas, kowiever, that it is the responslbility of the leadearshio, as well a5 each desarlmen: manager and
aupaniser o commit 2 tha Plan's success

Therelare, he lollowng selions shall be lzen o losler commitment ard ersure accourtability iz the Plan's
goals:

Intarnal and External Dissemination of Plan and Policies

a  Within thirty <layz of the Affirmative Action Plan issuance, a copy of the plan will be distribuied
to all deparment direciors, managers, and supandisors, and the City Manager shall issus a
mamerandum ka each statng the mportance of their supoaort and compliance with the plan's
cilent.

s All now employacs wil be providacd with 8 copy of the policiss containad with# the plan at theair
fime of hirg.

= A copy of the plan shall ba made avallable to any emploviee of applicant upat raguest,

+ The Allimalive Action CTiser a0 he Personnel Director will collaberate ko ensure that a copy
of the pan is posled on the Cily's web page, and a virillen anrouncsment is placed in te
emaleyon newsiation

¢ Trzining programs for deparbnent heads, managers and supervizors will be conducted with 3
facus on explaining the intent of the plan, goals. tmetables, and resporsiblllies nesessary for
implamentatian. Tha frainirg programs will ke devaloped with the assistance of the Affimmatie
Aciion Commithze.

o Lipon raquast Linion QFcials shall be growided & copy of the olan and non-discimination clauses
shadl e includad inall umon agreements and contracts, Linion contrast provisions shall be
reviewsd w0 ensune thay ans non-discrminatory.

a Al applicants will be invited ta provids their racafethnicity an:d gendar, arl identify hemsehwes
as an individual with a disability, 82 defined in Secfion 503 of tho Kehahilitation Ac1 of 1973, a3
amended, andior g3 & protected vaieran under the equal empleyment cooortunity provisions ot
e Vietnam Era Velerans' Readjusiment Assislance Al of 1974, a5 arnended, if they wish fo
et under this affirmative action pragram.

o Briefing sessions wil ba peradizally held for imanagerns and supervisors o review s applicable

renulatons and o discuss such affirmative aslion measures as Faining and reasonzble
accommedafion.

City af Last Frovidense Affirmative action Plan 20145- 2017
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Copies of the plan will be made availabie o the public epon a formal request

w Matificatian shall ba made in warting o all reeniilment sources, contracstors, subcontractors snd
wendors of the cistence of the Statement of Policy and Afirmalive Aclion policy.

= Al communicatic:n with the publis In regand Lo recroibnent, jobs, interviews, and emaloymant
shall state that the: Cily of Sast Providenss 15 an Equzl CoporluritydAffinmative Action empoyer.

= The City of 2ast Providence employment applications shall include a statement that e City of
East Providence is an Equal Cpparunityaiirmative Aclan emplayer.

Flan Administration and Implementation:

The City Manager shall raview e progress iewand ashieverment of specific affirmatve action goals.
Deparimen: Heacs shall take responsinilily for the implementation of the plan within the’r respective
depastimants and shall wors collaboralively with the Personrel Dirschar and Affrmative Action Cfficar in
devalcoirg and imalementing expanded recruilment sleateges with 3 goal of attracting unde-ufilize:d
protected claszes for emaloviment and promadiona! oppariunities wik e ciby

The Affirmative Action Commitbee:

Tha Afiimrative Aclich Commitles, which is a cilizenfemployes advisory committze appoirtzd by the Gily
Councl to overzon ba Cily's affimatiie action program shall:

o Frovide lechnical sssiztancs in afirmative acfion areas, including goal sating.

v Adwizc the City Managor and Affirmative Action Officer on affinnatve actlon and egual
opporiunity.

e Advise fa Affimative Aclion Cicer arg tThe Persannel Direclar in the aress of regruitment,
hiri=g, promoting &nd retaining,

o Agsistin the revision of the Affmadtive Actian Plan.

o Donilor pregress in gitainment of goals,

City of Cast Providenoe ATFirmatliee selicn Plan 2006- 2017



|dentification and Analysis of Problem Areas:

Emplayment and Seleclion Process —

The city will make every affort to ansure that all employmenl practizes and decizians ane made fairly and
equitably. Such employmont practices shall include, bul net be limitac ta. mployee racruitmenl, hiing,
Iransfer, promedion, frain'ng, compensation, benefitz, layvoff, and termination.

Throughaud the Bunlcipal Depariment, minonifies are underulilzed In all job categorias, auoept Skilled Craft.
Women are nol alequats’y mpresenied in the Officials’ Maragers! Acminisrators, Professionals,
Techn'cians, Profeciive Sarvices, and Servce Mainlenance job categorias.  Within the City Administration,
ninoribas are undenilized nall job cateqedes and women g2 only undatrepresanted in the Sorice
Waintznznce job calegory, A job feeze, miniral tumaver, and restrizlions imposad by collectve bargaining
agreements are soma of the primary reascns for the undesutiizalion of minoribes and women in-the
rmypesliva catenanas,

In an affors b imorove the averall representation of mincrities and women withn job categanics where they
are not edegualely represanted, the affimative action officer, in conjunctian with tha sarsonnel director, shall
oversea gl employment praciices to ensure they sre conducted in accordance with the provisions of Cily
Ordinance, This shall inclucs:

e Reviewing and revising empioyment practices, personsel nilas, policies and procedures, a2
needed, to ersure that they comply with federal and state laws, and that they are rendered fairly,
apprapriatehy, and witheol discimination,

= Developing and implamenting best praclices for recuibnent that broadens owreach and
Increasas the likalihood of atrecting & more diverss applicant poc: of individuals wha meet the
minimum reguisements for job openings, especially for thoee job classificalions and catagonas
winar thare exisls an underul’zation of warman and minoriiss,

»  Thls sial include, but net be limided o, direcl contact with arganizaticns specifically invalved
with equal opporiurity in employment or minorias peogke of color), women, persons af
disahilifies znd vetarans: the development of an expanded oulreach list whish identfies minoniy
organizalivng, churches, businasses, and leaders wha will be nofifed of job apanings fo assisi
wilh disseminating information sbout suck jobs e the undareprosenied communities;
advariising job anncuncements in minorly publication and thraugh other minesily media ouflets,
axpanding the applicalion pericd to allew the nooassary time 1o resch a Droader applicant poal;
rewiew of existing recruitment practices (o ensure therg are no Unnecessary hasmicrs o recruiing
a3 diverse spplicant pool; end hosting communlly infamatianal workshops geared Loward
educating the general puki: on vanisus emplaymeant appariunities.

City ol Easl Frovitence Attirmative Action Plan 2016- 2007



Dewgloping besl practices far selection that ensuras fair and equitable treatmant of allindividuals,
anid thal seeks fo klentify and aliminata any pobantial dias that may axist fraughout the decision
making pronesses. This shall include & raview of each component of the selsclion process by
thi Affirmative Action Oficer, who will make recommendalions o the Buman Resou rcas Directar
of specihic actives thal may resull in greater diversilty In the salection pracess. For examale,
understanding e imporlance of divarse perspactves, the Affimatve Action Cfficer may be
prasent or recorvmend that minonfies be included on specific selection panets far positians
where there existz an underreprezentation of minorities and woman in the worklonge,

Recruitment:

I i the City of East Fravidensa's gaal to bave a diverse ard qualifiad workforoe. To achiove this goal, the
Cily of East Pravidence will always seck the hest, qualificd candidates for openings, based on job required
lncmleclge, skilz abiitics, job related education andior training, relevant sxperence and whe will contribule
in tho diversity goals of the City, The Gty of East Providence will undertzke extordinary elorls lo recill
from protecied classas who histonically have been underreprasented and excluded rom the warsfons,

Applicant Flowr:

Developing and implementing a process Tor collzciing ard analyzing amplayment data, ingluding applican:
dernogrgphic dala lor each posilicn flled. The data from the analysis shall ba used to ideniify arcas of
underdilizalion of women and minorties treughaut the cily's workforce and to determming whethes the
salesion srocess adversaly impacted women of mincedtiss. The data shall also be used for the purpese of
satting hiring goals for cach job classification and category where underufilization exisis.

Training Programs:

The Affirmatva Action Cficer, in ulfillment of affirmative action objeclives will ensure Mal all protected groug
memaers who are sleady employed in the Cily are sware of cpporlunilies snd programs for training and
career develcoment. The City's Persurng Depariment will make all depariments awara of training
apportunities that will benell empleyees. Depariment Heads will notify staff of opparunities far training anc
caresr developmenl I support of Affirnative Action objectves, spacial effart will be made to cncourage
protectad graup membes @ apply for tairings,

Workforce Atfituce:

Every effort shal be made bo mainta 1 8 workplace ervimmuent hal eraouragss mspaciil and professional ralations
hetasen snployess and thair interactions with cistomers, clientz, contractzrs, consultants and others whis conduciing
the: Cily's business sadtor engaged in City sponsored events and acdivilies. Training shall be afforded Lo cerrent and
future employess on such lopics as the prevention of harassment, discrimnation, and retaliotion, a3 well as the
lcalering of respect and quality customer service in the warkplace,  Where necessary, fraining will be speciica’y
deveioped o address ofher smployrmsnt rlaied lopics thal promols posllive werdforos atlituses and interachions.

A ervionment whers all omployees faolineleded and valuzd results in a stanger and mctivaied workioree, Wittt
a deulst of diversily o the City of Fasd Providenon is & kay alleacton be candidates far employment. & cormmidrmen to
reciuiing, hiring, daveloping and promotng a diverse workfores that mirrors the peopls who live and do
Lusingss  the City of East Providence is exirervely vilal b our susiess,
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Exit [nterviews:

&t the fime of ferminalion, cach empoloyes shall be oovided 2 Conlfidentia! Exi Survey Inquiny farn, and
afforded an oppariunily to complele the form. Individusls shall alss be affarded an upportunily to meet with
tha Aifimmaive Acton Cfficer, if hefshe wish fo da 50,

Vil. APPENDIX

OFFICE OF AFFIRMATIVE ACTICN & EQLAL EMPLOYRMENT OPPORTUXITY COMPLAINT FORM

EMPLOYEE SELF —IDEWTIFIGATION OF DISASILTY & REQUEST FOR REASCHABLE
ACCOMMODATIONS

COMFIDEMTIAL EXIT-INTERYIEW FORM

DESCRPTICH OF JOB CATEGORIES

LIST OF ENFORCEMENT AGENCIES

RACEETHMC IDERTIFICATION

PRIVATE EMPLOYMENT! STATE & L OCAL GOVERMMENT, EDLCATIONAL IMETITUTES,
RACE, COLOR, RELIGION, SEX, MeTURAL ORIGIN, GZNDER ICENTITY QR EXFRESSION, AGE.
DISABILITY,
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CITY OF EAST PROVIGENCE

Qffice of Afflrmative Action & Equal Employment Opportunity

Complaint Forms

ERC Cocnplalat £ Far Otee s nr g

Today's Date: e

1. COMRPLAIMANT INFORMATIOMN
Mame:

Preferred Mailing Address:

Telephane Mumbers:  Worli: Homes flokife:

Freferred Froail Address:

2. Marme of Deparlmenl:

Wil is waur Utle S posltion?

Ol posilion: Plewe pasitian:

mMumber of years emplaves with the CityT

3. Mame of immedisbe Supervisor;
4, Mespendent informatian:

City of East Providence Aflirnative Aclion Plan 2016 2017



mamie angd title nt persan [s)you're complaining about:

L1

Dateds) of Alleged Yinlationls):

f.  Place of Alleged Violation|sl:

7. Rasis of Complzint (Cheds all that apply)

answer this portiun QHLY T you belisve vou're being ur you've been  discriminated against on
the basis of your:

Bace: (i checked, please sperity)
Calar: (I cheched, please spercify)
Sex f Gendar:

Parital Status:

B (1T chcked, Indicate date of birth)
Nolional Grgin:  {IFchedked, please sparity)
Crlsakility: & U checlied, pleass sperity)

Religion: I checked, please specity)

Hexual Harassment:

City ol Cost Provigence Attirrmative Acticn Blan 201 R- 2017



Sexual Orientation:

aender ldenlily:

GeneLic Infarmaktion:

1. Eazis of Complaint (Check all that apphy)

Answear this portion ONLY iFynu heliave you're being ar yau've heen discriminated against an the
basls of your:

Rare: [If checked, please sperify)
Colar: [If checked, please spacify)
Sex f Gender:

marical Status:

Agel {If checked, indicate date of hirth)
Matianal Origin: [If checked, please specify)
Dizakility: yIt checked, please specity]
Religion: {1t rhecked, please speacity)

Cily el Easl Providence Allinmalive Sclion Plan 200G 2017



Lexusl Hurassiment:

Sexual Crientatlen:

Gander Wenlily:

Genetic Information:

City of Fast Mroviderce Affinmative Action Plan 2016- 2007



SELFDENTIFICATION OF DISABILITY & REQUEST FOR REASONABLE ACCOMMODATICHNS

EMPLOYEE SELF ~IDENTIFICATION OF DISABILITY & REQUEST FOR REASONABLE
ACCOMMODATIONS

CONFIDENTIAL

In accordance with e Amercans with Disabililies Actof 1080, the City of East Providence inles & qualilied
individual with a disatalily Lo self=identify in arder fo be provided reasonable accommedalions T necassan o
perlerm e essential funchicn for the relovant position.

MANE: AGENCY:
JOB TITLE: DATE:

Fleaze Check (6] the category that best describes vour disability, (Upor raquaest, vasifizalion of disabling
condilion must be obained from vour physician.)

Diszbling cordilions nclude, but ara limitad to;

[| AIGS

[| Alzahalizm

[| Blinddness or Yisual Impairmenl
|| Cancer

[| Cerabral Palsy

[| Deafness or Haaring Impaiment
[| Diahetas

[| Drag Addecton

|| Epilepsy

[| Hearl Disease

[ Mental Retardafion

[l Menia’ or Ematicnal [iness

[} fultiples Sclerosis

|| iduscular Dysleaphy

| Orthapedic

] Percaptual Cisabilitizs such a: Dyslesiz, Minimal Brain Dysfunctian, Developrent Aphasia or Speech
Impaimant

[] Other

1es, | request 3 Reasengblz Accommodation Negds Assaszmant Reviow
Additicria’ Commenls:

[] o Reasoaable Accarnmedalion Meeds Assessiment Rovinw

Sinnalure: Cata
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CONFIDENTIAL EXIT-INTERVIEW FORM:

Cihy of East Providono:
Alfimnative Action 7 Egug’ Employment Copartunity Office
CONFIDENTIAL EXIT SURVEY INGQUIRY

Al infarmation altaingd from this inguine will B2 handled in & confdential manner and will fod be divalgad 1o
sUpervisons, co-workers, ar anyone inside or autside the agenay. The information will be used as a ool for
change and improvemenls and will not be made part of your persannel record and will not be used to respond
o reference checks by fulurs employers, We ask hat you be as heeest and lair as possible. Please compleie
andd return fo tha East Providence Affimnative Action Ofice [Room 201], 145 Taunion Avanue, Easl
Providenee, R O02994 . Thank you

Naine: Jobs Title:
Alddmmas: - E-ap:-]rt-mnt:

. Civizion ¢ Unit
E-Mall: Telephone:
Date Hirndl: Cate Dopartad:

{Please check or Equal Coportunity Purposes Only)

Fomaln ™ White 1 Agian &mar, f Pasifs slander m Hispanic M
Wale LI Black LI Amer. Indian AL Natve LI Handicapped LI

What is your main raazon for laaving?

What did you like best about your job’y?

Cid you find your empioyrment wertawhile in kzmms ot personal growth and achiovement™

O yau feel career cpperiunities wers adacuaiey afforded booyou®

Cily ol Lozl Providenos &Tfirmative sction 2lan 2016- 2017



Did you feel frar io go o your supersor 1 discuss prablams about your job?

Wias vaur supervisar cfiective in bandling preblems or complaints?

Wias [he Leave of Absonoz Procedure clearly explained to you?

[ you recaive fair taatment while employed ?

Wioukd you seek employment with the City of Easl Frovidence at a fufura data?

o you feel yau were discriminatad aainst?

T NTERVIEWING OFFICER, GATE

Commenis Moles:

City ot East Providence Affirmative Action Plan 2014- 2017



DESCRIPFTION OF JOB CATEGORIES:

EEQ-4 QCCUPATIONAL CATEGQORY

A OFFICIALS AND ADMINISTRATORS.

Decugations in which amployecs sof broad policies, exercise overall rasponsibilily for execetion of hess
prlicics or diract individual depariments o social phases of the sgency's operalions o provide specialized
consultation on 8 regional, dislicl or area basls. Includes: Department Heads, Bureau Crisfs, Divisicn
Chiels. Direelees, Deputy Ciractors, Controliars, Wardans, Superinicndents, Sherifts, Police and Fire Chiefs
and Inspeclors, Examinars (Bank, Hearing, Motor Yiohicle, Warehouse), Inspectors (Construction, Suikding,
Safety, Rent-and Heusing, Fire, A8 C. Board, Licensze, Diary, Livestock, Transportation), Assessors, Tax
Appraizers and Investigators, Coroners, Farn Managers and kind rad workers,

B. PROFE3SIONALS:

Ocupations which requics specialized and theoretical knowiadge whizh is usually scquired Urough coliege
training or through work expedence and olher Tralning which provides comparable knowladge. Includes:
Parsonnel and Labar Relabons workars, Socdal Warkers, Dociors, Psycholegists, Ragisterad Murses.
Economists, Digticians, Lawyers, Systams Analysts, Aiplane =ilofs and Mavigators, Surveyors & Mapping
Scantisis and kindrad werkors,

€. TECHMICIANS:

Ceapalions which raguire a combinafion of basic scieatific or techniczl knowledge and manual skill which
can be ohtaingd through specislized post-secondary schoct education o through equivaienl on-the-Jek
training. Includes: Computer Programmers, Drafless, Survey and Mapping Technicians, Licansed Practica
Mursas, Photagraphers, Radic Operalars. Technical llustrators, Highway Technicians, Tedinicians (Pedical,
Dental, Eleclronle, and Physical Sciences), Police arl Fire Sergaants, Inspaciors (Production or Procassing
Inspachors, Testers, and Weighars) and kindred workers.

D. PROTECTIVE SERVIGE WORKERS

Cecapabon in which workers g antrustzd with Pubiic Safety, Secarity and Protecbon from desinctive
farces, Includes: Prlics Patrol Citicers, Firsfighlers, Guards, Depuly Shenlls, Sail [Ts, Coneclionz! OFcars,
Defoctives, Massnals, Harbor Patrol Gificers, Game and Fish Warndens. Park Rangers (excapt Maintenancs)
and kindred workers,
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E. PARAPROFESSIONALS

Dscupatons in whish workars perform some of the duting of & profossional ar a fechnician in a supportive
rale, which ustally reauira kess formal fraining and'or experience that is narmally required for professianal or
tachnical slaus. Buch oesifions may fall within an identfed saitern of slal development and promelion undsr
g ‘Mew Caresrs® concepl, Includes: Sesaarcn Assistants, Madical Aids, Child Support Waorkars, Palicy
Augiliary, Welfare Senice Aids, Recreation Assistants, Homamaker Aides, Home Health Aides, Library
Aasistants and Clarks, Ambulance Drviars and Attendants and kindred workears.

F. ADMINISTRATIVE SUPPORT.

Ceeupafions in whish warkers ara responsible for infernal and exiema! communiczficn, recording and
reticval of data ardlor information and other paperwork required inoan office. [ncludes: Seokxeepars,
Messengers, Clerk Typisls, Slenographers, Sount Transcribears, Hearng Raporers, Statistical Cleris,
Dispalchiars, Licensa Distibutors, Payroll Clerks, Ofice Machine and Compuier Qperators, Talephans
Cperators, Lagal Assistants, Sakas Workers, Cashicrs, Toll Gollecinrs, &nd kindred workers,

. BRILLED CRAFT WORKERS:

Qecupation in which workars pedorm abs winich require gpacial manual skill and 2 thewough and
comprehensive krawledge of the procass imvohe in tha work which i acquircd through on-the-job training
and expeciznoe or hrough epprentoeship or other formal traiving programs. Includes: Mechanics and
Aopairers, Electricians, Heawy Equipment Operslers. Stalionary Zngineers, Skilled Machine Coonpalions,
carpeniers, Somposilars and Typssellers, Power Plant Operators, Water and Sewage Traatment Plant
Operzlons and Kindred warkers,

H. SERVICE / MAINTENANCE:

Occupations in which warkers perlomm dulles which resull inoar contibute 2 the comfort, comvanianss,
hyalene of safaty of the gararal public orwhich confibuta b the upkeco and care of group May operate
Machirary. Includes: Chauffeurs, Laundsy anc Cry Cleaning Cperatives, Truck Crivers, Bus Crivers, Garage
Labarer, Sustodial Employess, Gardeners, Groundskaepers, Refuss Colleclors and Cansliuclon _abarels,
Park Ranger Maintenance, Farm Workers {excepl Managers), Crall Apprentices! Trainees/Helpers and
kirdred worer
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RACE/ETHMIC DESIGNATIONS

MINORITY GROUP

An emplayee may be incleded in the group by whick e o she appears t balong, identifies with or is ragarced
n tre commurity 835 belonging, Howsver, no persan should be counted inmorns than one racal'zthnic graup.

BLACKIAFRICAN AMERICAN: (ot of Rispgnic ofigin). Al persens haing arging in any of the Blask
racizl groups of Africa.

HISPANIC/LATIMG: Al parscns of Moxizan, Puere Rican, Cuban, Cenlral or Saulh American, or other
Zpanish cultuse or angin, regandless of race. Coly thoge persans of Central of South Amercan Couniies
wha are of Spanish orgin, descenl oF cullure should be included in tis classification, Persons fram Brazil,
Guyana, Swinam ar Trnidad, for sxampla, woukl be classified acoording fo their raoe and would not
neceasarly ba included in the Hispaniz classifcation. In addition, this classification dogs nel inelude persons
frvm Portugal who should be classified ecconding fo race.

ASIAN or PACIFIC ISLANDER: All persons hawing criging in &y of ta angins in any of the onginal peoples
of e Far Easl, Southeast Asiz, the Indan Subconbnont or the Pacitic |slands. This ares includes, for
example. China, Japan, Koz tha Philippine Islands and Samoa. The [ndian subcanlinent faxes in the
counties of India, Pakistan, Bangladesh, S Lanka, Nepal, Sikkim and Bhulan.

AMERICAN INDIAN or ALASKAM ISLANDER: Al persons having origins in any of the ariginal peaples or
Mol Amedca and who maintain cultural idenfification thraugh fibal afiliabion o community recogailic:,

WHITE: {net of Hizpanic ariginl. Al persans naving uriging in any orginal pecole of Europe, Moith Africa, or
in thex Midd e East.

standards adopted by the United States Egual Employmeant Opportunity Commilssion and
The Office of Federal Contract Compliance Program,
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PRIVATE EMPLOYMENT,
STATE AND LOCAL GOVERNMENTS
EDUCATIONAL INSTITUTIONS
RACE, COLOR, RELIGION, SEX. MATIONAL ORIGIN:

Title 11 af the Coal Rights Act of 1964, as amended, prohibits diserimination in hinng, promellon, dischargs,
pay, tringe benefils and ofher aspests of employment, on the basis of race, cowor, religion, saw o national
origin.

The law covers applicants o and emplayzes of most privata emplayers, state and local gevernmearts anc
public: o private educsliona! instiufions. Emplayment agenciss, labar unlens, and apprentics ship programs
are also coverad,

AGE: The Age Dizcrimination in Employment Act of 1957, as amanded, aronibits age discimination arc
protects applicants snd e oloyvess 40 vears of age or older from digcriminal.on on accaunt of age ir hiring,
promodion, discharge, campanzation, tarms, conditions, or privileges of employment,

SEX (WAGES): In addition fo sex discriminglion prohibitad by tha Tifdle Wil of the Civil Rights Acl, Ihe Equal
Pay Act of 1863, as amendad, prohibits sex dizcimination in payment of wages lo woman and man
perfarming substantizly aqual work in the same astablishment. The law covers aoplicants [ an employecs
of most privale emplayers, state and local environment and educational institibanz. Many omployers not
coverad by fhe Tille VI, because of size, are covered by lhe Equal Pay Act,

DISABILITY: The Amercans wilh Disabilties Act of 1990, a2 amended, probibils disciminalicn on the basis
of disability, and protecls qualied applicarts and employees with dizabliles from discriminatian in hiring,
promction, discharge, pay, ok fraining, finge benefits and olher aspects of amplayment, The laws alsc
requires lhal coverad entifes provide qualilled applicants employeas with disabilfies with rsasonable
secommodations that do not impose undue hardship. The faw covors applizants b and employees of mast
private emplovers, state and lozal govemments, aducatianal institufions, employment agencies and laber
prganizafions.
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Definition of Terms

Adverse Impact: An aemployrant policy, practics, or procedune heg an adverse impact i i results in the
dizcualification ot members of profectad class groups at a significantly grester rale than members of olbar
groups. The enforcement agencies will geserally regard a setecticns rala Tor any groug which is ‘2ss than four
fiftha (4] or &0 pessanl of the rale for clhar groups as constituting evidence of advarss imoacs,

Adverse Treatment: Action that would, in any way, deprive an individual of an emoloymenl er educalon
apporhunty ar negatively affects his or her status.

Afflrmative Action: A ganearic term for the dfferant iypes of positive actions fgken by employiars bo improsve
amptyment oppartuniting for women, minoriies, and people with dissbilifies

Affirmative Action Plan {8AP): A document aof the specilic methads by which an amployier ampts 0
inerease The employmant cpportunities for woman, minanfies, and pacale with dissbilifics.

Applicant Pool: Total of those personz who have apolied for a paricular posilion from which an amples
may be selectzd.

Discrimination: Differant traatment of employvess or applicants bocause of othnicity, race, sex, sexual
orientation, color, national origin, ags, religion, disabilily, masital status, familial status, or sny other legally
protecisdd status with respect to hinng, promaticn, demation, fransfer, recruitment, ermination, compensalian,
or any cther barm o conditon of ampayment.

Disability: & physical or menial impairmant which substanfially limits one or mare maaor lite activity; record
of such impairment; or pereaplion by othcrs of such impairment.

Equal Employment Opportunity (EEG) The availabiity of employment and scvancement 1o all persons on
the basis of menl capabilily, and potendial - a concept which inclucdes recruitnent, application ficw, hinng,
job plasament, compsanaation, promatian, ransfer, termination, shift azsignments, grograpnical, nd agency
assignmans,

Equal Opportunity: A sysiem ol pracices under which Indivicuals ane nat exclucled fram any opporunity or
bezniefil bcause af halr elanicity, race, sex, sexual orantation, color, naticnal nngin, age, religon, disability,
rarital status, familial status, ar any other legally protected status

Harassment: & form of unlzelul disciminalion defined as any unwslcomsa verhal, phovsical orvisual eonclucs
based ororace, sex, saxual orantation, salor, national orging age, religion, dizabilty, mantal statug, tamilial
skatus, of any ather legally profociod sfabus, when that condoct is made explicitly or imelicitly 2 lenm ol
rezdition of cmployment, is used &3 3 basis o empleyment decisions. or has the purpese o effact of
unreascnzbly interering with perlonmance of of creating an intimidating, offenziva ar hosila wark
Environrmetl.,
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i

Job Category: A grouping of similar jok classifization s fioe puiposes of analysis or official reparting.

Labor Force: Thig ferm refers o all working people. plus thass unemployed and actively s=eking
employrnent.

Parity: The employment ot women and minortics in varous job calegorias 3 raies pproximating the rates
ai which valid qualified rmernbers of those groups are available for emplayment in thoss job categories.

People of Calor: Persons balonaing o rac alfsihnic minority groups

Protected Glass: A group of peoole of the same race, s=x color, religion, or nationz! eriging who are coversd
by Title VIl of the Civil Righls &cl. Crlher laws dlse prolect areas of phvsical and mental disability, ard aga.
There are dlse & number of additional State and lecal laws that exdend protestsd clazs status o adddional
IoUps,

Race/Ethnic Identification: The five racefethnic categories wsed by the Egual Employment Coporlunity
Cormmission: Whils, Black, Hispanic, Astan or Paclls lslander, and Amarican Indian o Alaskan Madive.

Reasenable Accommedalion: Tha changing of nrwireaments or pelicies to adap to e known ohysizal or
mental dizabvliby of a qualtied spplicant or employes

Recruitment Area: The geagraphical arsa from which an agency recruiis applicants far employmant.

Underutilization: Having a lwer percentaga of minaritizs or women in a paficular job categary” than thers
i% in A7 arganzation's geagraphic hiring area.

Workforce ™ he tatal of all permanent authorzed oosilions within an erganizaticn,

Worlforce Analysis; & stalistical study of te numbers and porcentages of emplioyaes by race.
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GEFINITIONS OF HARASSMENT FOR AFFIRMATIVE ACTION PURPOSES

Racial Harassment: Words, aclions or olber verbal, wrilien or physical conduct whizh are ofansie
because of their connatation, prejud o, stereoatyoing or Blgolry constitutes racial harassment when such
conduct has the parpose or offest of unreascnably interfering with an individuzsl's wark parformance o
crealing an intimidating, hostile o obensve working arirenmant,

Sexual Harassment: Jo- welcomed sexual advances, requests far scwual favors and ather varbal of
physical concuct of 2 sexual nature sanstilutz sexual harazament when: submission to such conduct is
made cithar caphicitly ar implicitly 2 1em er condition: of an irdividual's employment, submission o or
rejecton of such indivedual; ar such conduct has the purpose or sffect of unreazanably inetaring with an
ndividual's werk performance ar creating an infimidading, hestlle or ofansive working environment.

Disability - Related Harassment: Wards, actions or sther warbal, wiitten o physlcal conduct that
fcdicules, scorms, macks, inlmidatas, threatens, ar ccerces any individual dua b hisher disabilioe Wil be
sansklered disabilily harassmenl. Corduct which has the effect of unreasonably inkerfering with the wark
perfarmance or creating an sfensie enviionment will be considared disability-related harassment,
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LIST OF ENFORCEMENT AGENCIES:

ity of East Providence Affirmative Action ! EEQ Offica
East Prowidenca City Hall
45 Taunion Avenug (20 flocr) Room 21
East Providenoa, RIO2314
TEL: (401} 435 -7504
Fax 401-4356-1920

RI Commission for Human Rights
180 Westiminsler Sirest Suite 2
Pravidences, R 02902-1278
TEL [401) Z22-26511 Voice
TOD: {4001 222-2564
FaX: (401) 2222616

L.5. Equal Empleymant Qppottunity Commission
Juhn F. Kernedy Fedaral Suilding
475 Govermnmeni Center
Baston, MA 022032
TEL: 1-800-589-4000
FAX: B17-565-3108

Department of Justice
Office af the Americans with Disabilities Acl
Civil Rights Divisnon
PO BoxBE118
Washingion, 5.0 2003545118

TEL: (202) B14-0301
TOO; (202) 514050 7

Fax: (202} 307-11597

Prepared Gy: Clner Firgg, Allirrnative Acticen f Egual Emsloymcnt Coportunity O ces
Cily of Fust Prowiceneo

Technizal Aszsiztance: Leah Stoddard, Anabyst I - Human Besauress Daparl e gnl
Uity of East Providence
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The Economic
Progress Institute ~~ wwweconomicprogressriore.

EMBARGOED UNTIL 12AM ON

FRIDAY, MAY 19, 2017

Press Contact

Juan Espinoza, Communications Associate
jespinoza@economicprogressri.org
401-456-2752 {office) 813-526-3043 (cell)

Report Highlights Disparities for Black Rhode Islanders

Systemic barriers impede Black Rhode Island communities

Providence, Rl — A new report from the Economic Progress Institute, “The State of Black Families in
Rhode Island 2015” provides details about key economic and social indicators for Black families in
the Ocean State and documents the disparities with their White counterparts.

“This report pulls together data that have been highlighted by different sources and community
members over the years to provide a full picture of how Black Rhode Islanders are faring in the
Ocean State,” said Rachel Flum, Executive Director of the Institute. “The significantly higher rates of
unemployment and underemployment, lower wages and educational attainment, and over-
representation in the criminal justice system should set off alarm bells for all of us. We hope this
report will be a catalyst for action by policy makers, educators, the business community and the
public.”

Key points from the report include:

Population Growth _

e Rhode Island’s Black population has grown substantially, increasing from 46,908 in 2000,
when the Black population accounted for 4.5 percent of Rhode Island’s overall population,
to 68,243 in 2015, representing 6.5 percent of the overall population.

e The foreign-born Black population accounts for 29 percent of Rhode Island’s Black
papulation, compared to a national average of 9 percent.

Income Inequality _ '

¢ The Black median household income consistently trails the White median income; from
2005 to 2015, for every dollar in median income in a White-headed household, the Black
median household saw only fifty-seven cents.

s The Black median wage peaked thirty years ago, while the White median wage has
made progress over that period. The gap between Black and White median wages has
widened over time,

Unemployment Worse for Black Rhode Islanders:

* Black unemployment is consistently approximately double White unemployment.

® Black underemployment peaked at nearly 30 percent during the Great Recession and
consistently tracks nearly double the White underemployment rate.

600 Mount Pleasant Avenue, Building #3, Providence, RI 02908 ph. 401-456-8512 {, 401-456-9550




Educational Attainment
* Black Rhode Island students consistently trail their White counterparts in National
Assessment of Educational Progress (NAEP) testing in both 4th and 8th grade reading and
mathematics. While progress has been made at improving scores over time, very little
progress has been made at closing the Black/White gap.
¢ There is a substantial gap between the share of the Black and White populations with
higher education: 19 percent of Blacks have a bachelot’s degree or higher, compared to 34
percent of Whites.
Judicial/Corrections Indicators
¢ Black Rhode Islanders in Ocean State cities face arrest rates that range from 3.4 to 9.1 times
non-Black arrest rates; arrests for possession of marijuana are more than double, despite
research showing Black and White use of marijuana is comparable.
* Black Rhode Islanders comprise a disproportionately large share of the Rhode Island
Department of Corrections population — 30 percent of the DoC population, compared to 5.3
percent of the overall population.

The Economic Progress Institute’s earlier report, “The State of Working Rhode Island: Workers of
Color” documented how families of color in Rhode Island were faring compared to their White
counterparts. After the report’s release, both the Institute and members of the Racial Justice
Coalition of Rhode Island (NAACP Providence, Direct Action for Rights and Equality, Jobs with
Justice, Opportunities Industrialization Center, Progreso Latino, PrYSM, Refugee Dream Center)
thought it important to take a deeper look at the key economic and social indicators for Black
families.

“This report documents the lived-experience of Rhode Island’s Black children, families and adults -
lower educational attainment, higher unemployment, and over-representation in the criminal
justice system,” said lustice Gaines, Coordinator of the Racial Justice Coalition of Rhode island.
“Reversing systemic barriers to success and paving the road to prosperity for Rhode Island’s Black
population will require a comprehensive and coordinated set of policy responses,”

The paper will be released at the 104 NAACP Freedom Fund breakfast and available online at the
EPI's website Saturday morning at www.economicprogressri.org/blackrhodeislanders

HiH

About the Institute

The Institute is a non-partisan research and policy organization that works for policies that improve
economic security and opportunity for Rhode Islanders, For more information visit
www.economicprogressri.org.
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WHERE DO BLACK RHODE ISLANDERS LIVE?

Mapping Rhode Island’s Black population we see that the vast majority
of Black Rhode Islanders live in and around the city of Providence. Five
of the seven municipalities with the greatest Black population form a
cluster with Providence at its core.

£ 0-5% 5.1-10%

7 10.1-25% B 25.1-47.4%

Map1

Source: US Census Bureau, Amarican Community Survey, 5-year data, 2011-2015, Table 50601;
white numbers correspond to US Cansus Bureay Census Tract numbars,

This concentration of Black Rhode Islanders is further evident in Table
1 and Figure 4. More than four in five Black Rhode Islanders live in
Providence and the surrounding five cities of Pawtucket, Cranston,
Central Falls, East Providence, and North Providence. Rounding out
the top eight towns by total Black population are Woonsacket
and Newport.




Municipal Black Cumulative

oo . Black Share .. Populationas . . .Municipal . . . .
Black " of Municipal Share of RI Black Share of R
Population Population Population Black Population

Providence

19% L 61%

Pawtucket 12,800 j
Cranston | 4,100 5% . 6% - 68%
Central Falls 4,000 L 21% 6% C73%
Woonsocket | 3,200 8% . 5% . 78%
East Providence 3,100 L 7% 5% 83%
North Providence 2,400 7% 4% . 86%
Newport 1,600 7% 2% 88%

Table 2

Providence:
4%

East
Providence:

5 A\~7

Woonsocket:

5%

Central
Falls:

6%

Cranston:

6%

Source: US Census Bureau, American Community Survey, 5-year data, 2011-2015, Table 802001

Figure 4

THE STATE OF BLACK FAMILIES IN RHODE ISLAND




14.8 percent is similar to the national rate of 15.3 percent, and falls
between the 129 percent rate for Massachusetts and Connecticut’s

19.0 percent,

21.9%

15.3%

14.8%
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Figur ) 1.6 Source: Economic Policy Institute and Econamic Prograss Institute analysis of US Cenus Bureau CPS data,

Black Wages trail White wages across the wage distribution, though
the gap grows considerably as incomes increase, At the 10th percentile
wage (‘very low wage'), Black wages are very similar to White wages,
earning 95 percent of the 10th percentile wage for White workers. The
median Black wage is 71 percent of the median wage for White Rhode
Islanders. The Black wage at the 90th percentile is just 60 percent of the
White 90th percentile wage (Figure 17),

This wage gap is not only persistent across the wage distribution, it is
also persistent over time. Figure 18 shows the median Black wage and
the median White wage since 1979. Three noteworthy aspects of this
comparison include the following:

* The gap between Black and White median wages has not been

narrowing. The Black median wage as a percentage of the White
was less in 2016 than in 1979 (71 percent versus 78 percent).

THE STATE OF BLACK FAMILIES IN RHODE ISLAND




The gap
between White
and Black is
persistent, with
the Black
employment

under-

rate averaging
1.8 times the
White rate.

UNDEREMPLOYMENT

Another measure of slack in the labor force is the "underemployment”
rate, which includes those who are unemployed, those working part-
time for economic reasons, and marginally-attached workers (including
‘discouraged workers’). Marginally-attached workers are those individ-
uals who are not counted in the official labor force, but who want, and
are available for work, and have looked for a job sometime in the prior
12 months, but were not counted as unemployed because they had not
searched for work in the four weeks preceding the survey.

In Figure 14 we see that the underemployment rate for Black Rhode
Islanders in 2016 was 14.8 percent, compared to an underemployment
rate of 8.6 percent for White Rhode Islanders.

Figure 15 shows the Black and White underemployment rates over time,
since 2002, The gap between White and Black is persistent, with the
Black rate averaging 1.8 times the White rate,

| e Black

14.8%

8.6%
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Source: Economic Policy Institute and Economic Prograss Institute analysls of US Census Buraau
Current Population Survey data. Shaded arearepresents period of the Great Recassion,
from December 2007-June 2009,

Figure 15

Figure 16 compares Rhode Island’s underemployment rate with the US
national rate and with the rates in other states with sufficient Black pop-
ulations to measure with adequate statistical reliability. Rhode Island’s
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Underemployment Rate (%)
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Source: Economic Policy Institute and Economic Progress Institute
analysls of US Census Bureau Current Papulation Survey data,

Figure 14
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The share of
Black workers

in Rhode Island
unable to find a
job consistently
exceeds the
share of White
workers who
are unemployed

,
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i
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Share of civilian population
6 years+) who are employed

(1

7,9)‘9 7.90.? 7‘9‘96‘ 7,9&(9 79&7 79\94 79&) ‘?000 v?oo‘? é‘oo& éng 904_‘ @07‘9

Satirce: Economic Policy Institute and Economic Progress Insiitute analysis of US Census
Bureau, CPS data. Dark blue line indicates 3-year moving averaga of Black EPOP;
gold reflects single year data,

Figure 10

UNEMPLOYMENT

The share of Black workers in Rhode Island unable to find a job (as
measured by the unemployment rate) consistently exceeds the share of
White workers who are unemployed, as seen in Figure 11. This is true
both when the economy is strong and when the economy is weak, such
as during the Great Recession and during the subsequent weak recovery.

Source: Economic Policy Instituta and Economic Progress Institute analysls of US
Census Bureau, Curzent Population Survey data. {Shaded bar Indlcates perlod
of the Great Recesslon, Deceraber 2007 to Juna 2009).

Figure 11
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