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AGREEMENT

Pursuant to the provisions of Article IX, 9-2, Right to Organize, City of East Providence Charter and Chapter
9-2 entitled "Policemen's Arbitration” of the General Laws of Rhode |stand, 1956, as amended, this
Agreemeant is made and entared into this day of March 2026 by and betwean the City of East
Prowidence and International Brotharhaod of Polica Officers (IBPO), Local 569,

ARTICLE |

1.01 RECOGHITION

The City of East Providence recognizes Local 563, International Brotherhood of Police Officers as the sole
and exclusive bargaining agent for all permaneant Police Officers of the East Providence Police Departmant
with the exception of the Deputy Chief and Chief of Police in accordance with the laws of the State of Rhode
Island for the purposea of collective bargaining relative to wagias, salaries, hours, and working conditions,
The rights of the City of East Providence and employvess shall be respectad, and the provigions of this
agraemant shall be observed for the orderly settlament of all questions.

1.02 AGENCY SHOP

A, MEMBERSHIP & DUES/AGEMCY FEES: All emplovess in the bargaining unit on the effective
date of thia Agreamant a& of that date may eithar (1) becomea mambers of the Union and pay
mambearship dues, (2] pay to the L.B.PO. an agency service fee in an amount determined by the
I.B.PO. ar (3] opt to not pay sither membership dues or agancy service fee, If the employes
chooses this option, he will neither be a member nor entitled to representation from the LB.R.O.

Tha City shall deduct from the pay of each employes covered by this Agreament all requirad
LE.PO. dues andfor service charges, provided that at the time of such deduction there was in
tha possession of the City a current, lawful, written authorization for such deduction, executed
by the employae, in a form agread upon by the parties. The LB.R.O. shall, by its Troasurner, certify
in writing the amount of membership dues and sevices charges referred to above, to the City
and all such dues andfor service charges deducted hereunder shall be remitted by the City to
the Treasurer of the 1LE.P.O. on a monthly basis. The LB.P.O. agrees that it shall give at least thirty
{30) days' natice to the City if the LB, PO, desires to change the amount of duaes and/ar service
feas to be deducted from thie bargaining unit employees” peychecks.

E. FAILURE TO PAY DUES/AGEMNCY SERVICE FEE: The rights of any member who elects not to
pay either union membership dues or agency service fee shall be governed by the provisions of
R.1.G.L. 528-9.2-18, as amended.

ARTICLE Il
2.01 MANAGEMENT RIGHTS



The East Providence Local Mo, 5639, Imernational Brotherhood of Police Officers acknowledges the right of
the City of East Providence to issua rules and regulations gowaerning the internal conduct of the Police
Departmeant as provided by law. Tha Union agreas that the City has the respongibility for the policies and
administration of the Police Department which it shall axercise under the provisions of the law and in
fulfilling its responsibilities under this agreement. The City hareby retaing and reserves unto itselfl all right,
powar, authority, duty, and responsibility confirmed on and vestad in it by the laws and Constitution of the
State of Rhode Island and/or the United Statas of America.

2.02 5COPE OF AGREEMENT

The parties acknowledge that during the negotiations which preceded this agreament each had the
unbimited right and the opportunity to make demands and proposals with respect to amy subject or matter
and that the understandings and agreamants arrivied at by the parties atter the exercise of that right and
opportunity are set forthin this agreement. Therefore, for the life of this agreement, the City and the Union,
within the provisions of the law, each voluntarily and unqualifiedly waives the right; and each agraas that
the athar shall not ba aobligated to negotiate collectively with raspect to any subject or matter refarred ta or
coverad in this agreemeant or with respect to any subject or matter not specifically referred to or covered in
this agreement even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they nogotiated and signed this agreement.

2.03 DISCHARGE AND DISCIPLINE

A, The City or Chief shall have the right to discharge andfor discipline employees at any time for
just cause and, in the case of discharge, shall give the Union and the emplovee at the time of
sald discharge the reasons for discharge in writing by giving a copy to the employee and local
Linion President. Inthe event the Union and/or the employee shall claim that amy such discharge
has bean made without just cause, such claim shall be presented in writing within fiva (5}
waorking days from the data of such discharge.

B. Summarny punishment that exceeds five [5) working days without pay for minor violations of
department rules and regulations and summary punishment that exceeds fourteen {14) daysfor
violations of department rules and regulations that do not result in criminal charges requiring
discipling for the viclations as set forth in B.LG.L. 42-28.6-13{c){1)-{4]) shall be in accordance
with the provisions of the Law Enforcement Officers’ Due Process, Accountability, and
Transparency Act as sat forthin R.1LG.L. 42-28,6-1 et. seq. Any punizshment aqual to or less than
& or 14 days shall be subject to the grievance procedura as set forth in Article XXV of this
collective bargaining agreement.

C. The City shall have the right to discharge andfor dizcipline any new employee who has not
completed the probationary period. If notice in writing Is given to the employes, the
probationary period may be extended. The discharge andfor discipling of a probationary
emplovee shall mot be covered by the provisions of Section (A) above or by the grievance
procedure set forth in Article XXV hereof,

ARTICLE I



3.01 SENIORITY

A. ESTABLISHMENT: Departimental seniority is established as of the date the Officeris swornas a
full time Police Officer of the City of East Providence. Members hired after November 1, 2006,
an the same date will have their sepjority determined by their graduating rank in the Rhode
Island Municipal Academy. As to these members who have graduated from a certified police
training academy, seniority shall be determined by their written test score (excluding residency
points) for the East Providence Police Department.

Seniority in grade is established as the date of regular appointment 1o that grade except that
seniority for Detective Corporal shall net be prior to November 1, 1881, The most recent date of
hire will be used to determine vacation picks, post picks, longevity, promotional test
reguirements and seniority points for tests subject to the provisions of subsection 3.018{2).

B. SENIORITY INTERRUPTION OR BREAK

(1)

INJURED ON DUTY: Seniority shalt not be broken when a Police Cfficer is injured on duty
and placed on pension by the City of East Providence is later found fit for work and
returns to duty.

VOLUNTARY TERMINATION: Any member who voluntarily terminates their employment
with the City of East Providence will have their seniority status brolken. !f the member
later returns to the East Providence Police Department, they will be consideredtobe a
re-hired employee. The most recent date of re-hire will be used to determine vacation
picks, post picks, longevity, promotionat test requirements and seniority paints. For
purposes of longevity pay eligibility as set forth in section 8.03 of this contract, the years
of service will be calculated based on the member’s date of re-hire and not the date that
the member initially hegan employment with the department.

SUSPENSION: Seniority shall not be broken by the punitive suspension of a Police
Officer from the Department, nor shall the suspension be considered a brealk in or
interruption of service. However, a punitive suspension of more than thirty {30)
cumulative days shall not count toward the calculation of the police officer’s credited
pension service for retirement service and related pension benefiis.

3.02 STAFFING LEVELS - RANKING OFFICERS: The City will maintain in the Police Department a ranking
officer complament consisting of:

A. CAPTAINS: Faur {4) Captains will work the hours as specified in Article VI, Section 6.01{B}{1).

B. LIEUTENANTS: There shall he Ten (10} Lieutenants,

{1) STAFFING OF PATROL LIEUTENANTS

a) PLATOON COMMANDERS: Three (3) Lieutenants assigned as Platoon
Commanders and One {1) Swing CIC working twa (2) days with the Second Platoon
and two (2} days with the Third Platoon. The Lieutenants assigned to Platoon
Commander shall have the ability to select their patrol platoon shift by seniority in
rank. The Lieutenants assigned to the patrol division will worl their selected patrol
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platoon shift on a 4/2 schedule.
{2} STAFFING OF ADMINISTRATIVE LIEUTENANTS

a} OFFICE OF PROFESSIONAL STANDARDS/INTERNAL AFFAIRS: One (1) Lisutenant
assigned to the Office of Professional Standards/Internal Affairs selected by the
Chief of Police.

i. The Lieutenant assigned to OPS/IA shall maintain a 5/2 administrative
schedule.

ii. Effective November 1, 2026, the Lieutenant assigned to OPS/IA will not
be a mandatory assignment. The Chief of Police shall have the
discretion to reassign the Lieutenant to another division within the
department,.

iii. If the Lieutenant currently assigned to OPS vacates the position prior to
Nov 1, 2026, the Chief of Police shall have the discretion to reassign the
Lisutenant to another division within the department.

b) DETECTIVE DIVISION: One (1) Detective Lieutenant with the Detective Division who
will maintain a 5/2 Administrative schedule and selected based on seniority,
qualifications, and initiative (SQI).

¢) PLANNING AND TRAINING DIVISION: Cne (1) Lieutenant assigned to the Planning
and Training Division who wilt maintain a 5/2 Administrative schedule and selected
based on seniority, gualifications, and initiative {3QI).

d) PROSECUTION DIVISION: One (1} Lieutenant assigned to the Prosecution Division
who will maintain a 5/2 Administrative schedule and selected based on seniority,
qualifications, and initiative {SQI).

e) TWOADDITIONAL LIEUTENANTS: Two {2) Lieutenants assigned atthe discretion of
the Chief of Police and selected based on seniority, gualifications, and initiative
(SQI). The two (2) Lieutenants who currently are not assigned to a specific division
as listed above (Technical Services and Accreditation} shall work a 5/2
administrative schedule. When either position is vacated by the person who
currently holds the assignment, the newly assigned Lieutenant will work a 5/2
schedule at the discretion of the Chief of Police.

{3) EXPIRATICN OF TERMS RELATED TO STAFFING CF LIEUTENANTS: The provisions of
this section related only to the number of Lieutenants, from 9 to 10, ang the non-
mandatory assignment of the OPS/IA Lisutenant shall expire as of the end of this
collective bargaining agreement {October 31, 2029). The total number of Lieutenants
will revert to nine (9) and be achieved through attrition.

{4) SERGEANT ACTING AS QIC: A Lieutenant shall be in command of the Police Station at
alltimes. If a Lirutenant does not voluntarily accept an overtime opportunity to serve as
the Officer in Charge (O!C), then the Chief of Police or his/her designee, may at his/her
discretion, appoint a patrol sergeant who has at least two or more vears at the
Sergeant’s rank and is working the shift where the vacancy occurs, as the OIC. When
serving as the OIC, the Sergeant shall be compensated atthe rate of pay of a Lieutenant.
OCtherwise, an officer of higher rank than that of Lieutenant shall be in command of the
Police Station when no Lieutenant or qualified Sergeant is available,

C. SERGEANTS: Fourteen {14) Sergeants will be assigned as follows:



{1) STAFFING OF PLATOON SERGEANTS: Seniority shall be the basis for the filling of open
positions within the three Patrol Division Platoons. Positions will consist of a day off
group and a squad leadership.

FIRST PLATOON: No less than three (3) sergeant positions will be available for
selection in the First Platoon.

SECOND PLATOON: No less than three (3) sergeant positions will be available for
selection in the Second Platoon.

THIRD PLATOON: No less than two [2) sergeant positions wiill be available for
setection in the Third Platoon.

{2) STAFFING OF ALL OTHER SERGEANTS:

d}

g

TRAFFIC UNIT: One (1) Sergeant shall be assigned to the Traffic Unit. The selection
shall be based on gualifications and initiative from the top three (3) senior Sergeants
who apply for the position.

At the discretion of the Chief of Police, the Traffic Unit Sergeant may be assigned to
special duties or assigned to Patrol. This assignment shall not exceed ninety (90)
days.

OFFICE OF PROFESSIONAL STANDARDS: One (1) Sergeant will be assigned to the
Office of Professional Standards. This selectionwill be made by the Chief of Police.
BUREAU OF CRIMINAL IDENTIFICATION {BCI}: One (1) Sergeant wilt be assigned
to the Bureau of Criminal |dentification {BCI.} This selection witl be based on
gualifications and initiative from the top three (3} senior Sergeants who apply for the
position. In the event of absence due to sickness, vacation, compensatory time,
personal days, injured on duty, the City will not be required to fill said vacancy.
COMMUNITY POLICING UNIT: One {1} Sergeant will be assigned to the Community
Palicing Unit who will worlk a 5/2 shift. This position will be selected by the Chief of
Police based on seniocrity, qualifications, and initiative.

SPECIAL INVESTIGATIONS UNIT (SIU}): One {1) Sergeant will be assigned to the
Special Investigations Unit. This selection will be made by the Chief of Police.
SERGEANTS NOT OTHERWISE ASSIGNED: All Sergeants not otherwise assigned
will be assigned to the Patrol Division Platoon System.

D. DETECTIVES: Thirteen (13) Detectives assigned at the discretion of the Chief of Police.

(1} STAFFING OF DETECTIVES

a)

b}

WORK SCHEDULE: Detectives shall work 8:00 a.m. to 4:00 p.m. unless the Chief of
Police assigns detectives(s) to 2nd shift where the hours will be decided at the
Chief’s discretion in accordance with section 6.018(9).

MAJOR CRIMES & BCI: A Detective shall be assigned and on call for Major Crimes
and BCI {Monday through Sunday). Said detective shall receive (1) one hour of OL
for each 8 hours of on call per day for each respective on call day.

(2} THE RANK OF CORPORAL: The rank of Corporal is established for permanent members
only of the Detective Division which shall include Detectives and BCI Detectives. Patrol
Officers acting as Detective or BCI Detective temporarily assigned to those positions on a
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training basis shall not qualify for Acting Corporal wages. Long-term vacancies that are
tilled from the Detective list shall be paid at the acting rate.

E. ACTING CAPACITY: When it is necessary for the Department to fill rank in acting capacities, it
will be done in accordance with Article IV - 4.01 {D)(2).

F. TASKFORCES: An officer shall not be assigned 1o a state or federal task force unless the officer
has completed at least (3) three years as a member of the East Providence Police Department.

3.03 STAFFING LEVELS - PATROL OFFICERS

A. PATROL OFFICERS: For purposes of this section, the term “Patrol Officer” shall refer to all
Officers holding the rank of Patrolman {prebatienary or permanent), Patrolwoman
{probationary or permanent), or Patrol Corporal. All Qfficers assigned to the Patrol Division
Platoon System will work a 4/2 workweek (See Section 8.01 {A}) except where noted.

{1} STAFFING OF PATROL OFFICERS

a) TRAFFIC UNIT: Three (3) Patrol Cfficers will be assigned to the Traffic Unit. The
Officers in this unit shall work a 4/2 work week. The Traffic Unit will consist of
volunteers. If insufficient Patrol Officers volunteer, the balance of the unit will be
assigned on the basis of inverse seniority. If there are more volunteers than there
are openings, the Chief shall consider seniority, qualifications and initiative in
assigning personnel 1o vacancies in the Traffic Unit when they cccur. The Traffic
Unit shall be staffed without minimum manning requirement. This unit shail be
assigned on a permanent basis frem 7:00 a.m. to 3:00p.m. and 11:00 a.m. to 7:00
p.m. except at the discretion of the Chief after consultation with the President of
the IBPO or their designees and exceptin an emergency.

a) SERVICES DIVISION: One (1) Patrol Officer will be assigned to the Services
Division. Selectionto this position will be based on seniority. This officer shallwork
a 5/2 work week during the hours 7:45 a.m. to 3:45 p.m.

b) PROSECUTION UNIT: Cne (1) Patrol Officer will be assighed to the Prosecution
Unit. Selection to this position will be based on seniority. This officer shall work a
5/2 work week during the hours of 7:00 a.m. to 3:00 p.m.

¢} COMMUNITY POLICING UNIT:

i, COMMUNITY RELATIONS OFFICER: One {1) Patrol Officer will be assigned as
a Community Relations Officer/Elderly Affairs. This selection will be made by
the Chief of Police. This officer shall work a 5/2 work week 7:45am to 3:45 pm.

. COMMUNITY AFFAIRS OFFICERS: At least {2) two community affairs officers
{CAQ) shall primarily work a 4/2 shift. CAO schedules may be required 1o be
flexible as the need arises. The Chief of Police shall select patrol officers for the
CAQ positions based on seniority, qualifications, and initiative out of the top
three (3) senior patrol candidates. The shift of the CAO will be 7:45 a.m. 10 3:45
p.. and 11:45 a.m. to 7:45 p.m. A CAD will count toward patrol division
minimum manning requirements as set forth in Section 3.04 {B) except where
there is a preplanned community event that is submitted to the CPU supervisor
at least three (3) days prior to the community event.
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[l. SCHOOL RESQURCE OFFICERS: Three (3) Patrol Officers will be assigned as
School Resource Officers (SROs). Selection to this position will be consistent
with Section 3.05 of this agreement. These officers will work a 5/2 work week.

(2) WORK HOURS FOR PATROL OFFICERS: The regular workweek for all members

of the bargaining unit shall be an average of thirty-seven and one half (37.5)
heurs and a work schedule for four {4) days on duty and two (2) days off duty.

a) THE FIRST PLATOON: The First Platoon shall work from 7:4%5 a.m. to 3:45 p.m.

b) THE SECOND PLATOOCN: The Second Platoon shall work from 3:45 p.m. to 11:45
p.m.

¢) THE THIRD PLATOON: The Third Platoon shallwork from 11:45 p.m. te 7:45 a.m.

B. UNASSIGNED PATROL OFFICERS: Alt Patrol Officers not otherwise assigned will be assigned
to the Patrol Division Platoon System.

C. THE RANK OF CORPQRAL: The rank of Corporal shall be granted to Patrol Officers who
complete twenty (20) years of service,

3.04 PATROL DIVISION PLATOON SYSTEM

A. MINIMUM MANNING

n

(3)

FIRST PLATOOQON: There will be no less than one (1) Lieutenant, one {1) Sergeant, and
eight (8) Patrol Officers working any given First Platoon shift (7:45 a.m. to 3:45 p.m.). The
ability to staff nine (9) Patrol Officers will remain in effect, however, no one will be
ordered to work the Sth Patrol Officer position.

SECOND PLATOON: There will be no less than one (1) Lieutenant, two (2) Sergeants,
and eight (8) Patrol Officers warking any given Second Platoon Shift (3:45 p.m. to 11:45
p.m.). The ability to staff nine (2) Patrol Cfficers will remain in effect, however, no one
will he ordered to work the 3th Patrol Officer position. If two {2} Sergeants are working,
one (1} Sergeant can use compensation time, personal day, or vacaticn leave and fill a
Patrol Officer post vacancy if a member is going to be ordered to work that vacancy.

THIRD PLATOON: There will be no less than one {1} Lieutenant, one (1) Sergeant, and
six (6) Patrol Officers working any given Third Platoon shift {11:45 p.m.to 7:45a.m.). The
ability to staff seven (7) Patrol Officers will remain in effect, however, no one will be
ordered to worl the 7th Patrol Officer position.

B. ELIGIBLE COMMUNITY AFFAIRS OFFICER: If the Bth post is filled voluntarily, the eligibie CAO
will not be used toward minimum manning. If the 8th position on either the first or second
ptatoon cannot be filled voluntarily, then the CAC will count toward the minimum manning
requirement.

C. VOLUNTEERING FOR SERGEANT SHIFT VACANCY: [f a Patrol Sergeant is going to he ordered
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to work, members on the active Sergeants promotional list can voluntarily fill the Sergeant
vacancy. Members of the active promotional list will be asked in order by their ranking on the
promoticnal list and acting sergeant hours worked provided that they have completed the
necessary supervisory training or instruction as determined by the Chief of Police.

D. SELECTION OF POSITICNS

{1} PATROL OFFICERS: Seniority shail be the basis for the filling of open positions within
the Patrol Division Platoon System. Positions will consist of a day off group and post
assignment.

a) FIRSTPLATOON: No less than twelve {12} positions will be available for selectionin
the First Platoon.

b) SECOND PLATOON: No less than twelve {12} positions will be available for
selection in the Second Platoon.

¢} THIRD PLATQON: No less than nine (9) positions will be available for selection in
the Third Platoon.

{2} SERGEANTS: Seniority shall be the basis for the filling of open positions within the
three Patrot Division Platoons. Positions will consist of a day off group and a squad
leadership.

a) FIRSTPLATOON: No less than three (3) positions will be available for selection
in the First Platoon.

b) SECOND PLATOON: No less than three (3) positions will be available for
selection in the Second Platoon.

c) THIRD PLATOON: No less than two (2) positions will be available for selection
inthe Third Platoon.

{3} LIEUTENANTS: Seniarity shall be the basis for the filling of open positions within the
three Patrol Division Platoons and the Officer in Charge (O!C) positions. Positions will
consist of a day off group assignment and either a Platoon cemmand or CIC
assignment.

3.05 SELECTION & TRAINING OF SCHOOL RESOURCE OFFICERS {SROs)

A. NUMBER AND DUTIES: There will be three (3) speciatized assignments within the East
Providence Police Department referred to as School Resource Officers {SRO’s). These Officers
will be responsible for maintaining order within thsir assigned schools. SROs will serve as
mentors and lecturers in appropriate classes and will be interacting with students in a non-
traditienal manner.

B. ELIGIBILITY OF CANDIDATES: Candidates for the SRO assignment will be selected from the
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Patrol Bivisicn and will have a minimum of (18) months of service and successful completion
of their entry level probationary period with the East Providence Police Department at the time
of appointment. This selection process will take place starting on June 1st of eachyear and the
officers selected by August 1st of each year, so a change is not made during the school year.
The eligible selection list for SROs shall be valid for two (2} years.

. SELECTION: Selection to this assignment will be bhased on qualifications, initiative, and
seniority. SROs must possess teaching skills, public speaking skills, human relations skills,
conflict resolution skills, a desire to work with youth and the willingness and ability to be
flexible.

. WORK HQURS: Duty hours of the SRC must be flexible, but they will primarily mirror school
administrator’s hours. SROs shall primarily work Monday through Friday during the school year
but may be required to be flexible as the need arises. An SRO assigned to the High Schoot will
primarily work 7:00 a.m. to 3:00 p.m. and the SROs in the Middle Schools will primarily work
7:30 a.m. to 3:30 p.m.

SUPERVISION & ASSIGNMENT: SROs will be assigned to a designated secondary school
during the schoolyear. The immediate supervision for the SRO's will be the responsibility of the
Community Policing Sergeant. The assigned SRC’s and/or the Community Policing Sergeant
shall confer daily with the respective school principals or their designee in order to obtain their
input, and to ensure that concerns of the School Administration are being properly addressed.

VACATION & WORK WEEK: The SROs will maintain their 5/2 workweek and hours when school
is not in session. Their duties during these periods will be dictated by the needs of the
Department. SROs shall take their vacations during school vacation periods only unless
otherwise authorized by the Chief of Police. SRO leave time will not count towards the total
leave allotment allowed per platoon. (See 10.01(BX9)).

. LIMIT OF TIME OFF: During the East Providence school department's school summer vacation
period or when the schools are closed due to an unscheduled event for three (3) or more
consecutive days, no more than (2) two SROs will be allowed to be off per shift. During
scheduled schoot department vacations, all SRO's may be on vacation teave at the sametime
consistent with Article ll, Section 3.05. Athird SRC may be granted leave of the sole discrstion
of the Chief of Police or his designee contingent on adeguate staffing.

. MINIMUM MANNING CALCULATION: During the summer vacation period orwhen the schools
are closed due to an unscheduled event of more thap three consecutive (3) days, the SRO witl
count toward the minimum manning patrol division reguirements as set forth in 3.04.

SRO UNIFORM: SROs shall be authorized to wear either the Soft Duty Uniform consisting of a
Cepartment issued polo shirt, black BDU pants and boots, or the Full Duty Uniform depending
on the specific need or occasion. SROs shall be armed and fully equipped.

14



1

REMOWVAL: The Chief of Police, after consultation with the IBPO President, may remove an
Mficer from this assignment, The respective school principal, the Community Policing
Sargeant, and the Patrol Division Commander shall conduct SEO parfarmance avaluations
yearky,

3.06 BUREAU OF CRIMINAL IDENTIFICATION (BCI)

A

OM-CALL DETECTIVE: At all times, there shall be on call status for BCI Detectives, or those
detectives so designated to be on call to perform BC| duties, On callis understood to be ready
and available if requested to respond to work. There shall only be one (1) Detective on call per
night. Inexchange for being placed “on call” zald Detective will be compeansated with one (1)
howr of OL for each eight (&) hours of on call per day helshe is placed oncall. Furtharmaora, itis
further understood that said compeansatory time received shall be used in the calendar year in
which it is earnad.

3.07 LAYOFFS

In the event it shall becorme necessary for any reason to lay off members of the East Providence Police
Dapartmaent, such layofls shall be on the basis of ast person hired--first person out®, If 8 Sergeant or other
superior officer is laid off, that person shall have the right to be reduced in rank and bump into the next
loweer rank. In the event an opening in tha next higher rank shall occur, then such rank opening must be
filled with the Officer who had been bumped out of such rank. Where less than all members of a group of
equal seniority are to be laid off as "last hired-first out”, then a lottery among tha group shall determing
layaffs so those chosen shall leave and come back in reversa arder (first out--Last in).

ARTICLE IV

4.01 VACANCIES

A

TIMING: The Dapartment shall make transfers and promotions from existing lists within twenty
(20} days of tha vacancy occurrance for prasent and future promotional and transfer vacancies
subject 1o the testing procedures set forth below.

APPLICATION PERIOD: The application pericd for promaotional testing for all ranks will be
announced the first week of July. The application pericd will be open and posted for ten [10)
business days. Upon the end of the ten-day posting period, a test date will be announced
consistent with the provisions below. Applicants for each rank must have attained the
minimum service requirements with the East Providence Police Department by October 15t of
the testing vear as set forthin paragraph 4,01E.

NOTIFICATION: Motice of the promotional process, which will be scheduled for the first week
of October. A physical copy will be posted Motices will be posted In a location in the East

Providence Police Department agreed upon by the unton and the Police Chief and will be sent
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to each member department by email.

D. PROCEDURE: Oral and written exams will proceed during the first week of Cctober every two
years.

{1} in the event of the exhaustion of an eligibility list prior to January 1st of the year of the
upcoming promotional test, an expedited testing process will be conducted as soon as
practical and following the guidelines related to Sections 4.01 (B} and {C).

{2} Ifitis necessarytofill an openrank before the date of the written examination, the Chief
of Police may fill the position from the lower eligible rank in any acting capacity based
on seniority, gualifications, and initiative untit a new promaotional list for the open
position is certified. Acting Positions will be filled as specified in Section 3.02 (E).

E. MINIMUM SERVICE REQUIREMENT: In order to be eligible to apply and take a promotional
exam, a member must have obtained service requirements as of October 1 of the testing year.
For purposes of this section, “satisfactory service” shall mean time as a permanent member
of the East Providence Police Department except that acting experience can be documented
by Personnet Orders of at least (30} thirty consecutive days would be allowed for purposes of
gualification under the minimum service requirement for the ranks as noted above, Each
prospective candidate must have obtained a permanent status of the rank below in order to
compete in the next eligible ranked promotional process. Following are service reguirements
of each rank.

(1) CAPTAIN: Atleast one (1) year of “satisfactory service” as a Lieutenant. No member
can be permanently appointed to the position of Captain until compieting two (2)
continuous years at the rank of Lisutenant.

(2) LIEUTENANT: At leastone (1) year of “satisfactory service” as a Sergeant. Noe member
can be permanently appointed to the position of Lieutenant until completing two {2)
continuous years at the rank of Sergeant.

{3} SERGEANT: At least five (5} years of “satisfactory service” as an East Providence
Police Gfficer.

{4) DETECTIVE: At least three (3] years of “satisfactory service” as an East Providence
Police Officer.

F. SPECIAL INVESTIGATIVE UNIT (S1U} SELECTION: The Special Investigation Unit shall not be
considered part of the Detective Division for the purposes of promotions and transfers.
Selection for the Special Investigation Unit shall be at the discretion of the Chief of Police.

G. SELECTION OF CANDIDATES FOR POSITIONS:

{1} Fer eachvacancy inthe rank of Sergeant, Lieutenant, and Captain, the Mayor will make
the selection from the top three (3) candidates and will consider seniority, qualifications
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and initiative.

(2) For each vacancy in the rank of Detective, the Chief of Police will make the selection
from the top three {3) candidates and will consider seniority, gqualifications and
initiative.

{3) If @ member con any current or future certified promotional list declines a promation, the
member will not be considered to be eligible for the promotion by the appointing
authority. The appointing authority will make the premotional appointment from the
remaining top three (3) eligible members. A member who declines another promaotional
opportunity after 120 days of their initial declination, then the member shall be removed
from the prometional list. if, as a result of the member’s removal, there are no longer
any eligible members on the promotional list, the list shall be considered exhausted,
and a promotional exam will be offered.

{4) All promoticnal offers will made inwriting, signed and dated by the Chief of Police or his
designee.

H. RANK OF PATROL CORPGRAL: The rank of Corporal shall be granted to Patrol Officers who
complete twenty (20) vears of service. Patrol Officers acting as Detective or BC| Detective
temporarily assigned to those positions on atraining basis shall not qualify for Acting Corporal
wages.

|. DETECTIVE CORPORAL: A Detective must have at least three (3) years of satisfactory service
as a Patrol Officer.

J.  EXAMINATION FOR DETECTIVE DIVISION

{1} Except for supervisors, promotion to Detective Division shall be from a competitive
examination list when permanent vacancies occur. Temporary transfers for training
purposes for periods not to exceed six {6) months may be made at the discretion of the
Chief of Police.

{2) The Detective Division for examination purposes only shail consist of the fellowing
units:

a. Detectives
b. BCI!

{3) The Special Investigation Unit shall not be considered part of the Detective Division for
purposes of this section and transfers to and from the Special Investigation Unit shatl
be at the discretion of the Chief of Police not withstanding any provisions of this
agreement to the contrary.

K. EXHAUSTION OF PROMOTIONAL LIST

{1) Any promotional list created under subjection 4.01D(1) will automatically expire, and a
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new list created in accordance with the testing date schedule set forth in 401(D).

(2} A minimum of three {3) personnel shall be eligible to take a promotional examination
regardless of length of service. In the event that there are less than three (3) members
eligibie under the “minimum service time” in individual class titles as stated in 4.01(E),
the next senior member or members with identical seniority in that rank shall be eligible
until at least three (3) members are eligible for the promotional examination

MAINTENANCE OF PROMOTIONAL LISTS: [t is hereby agreed that if this process is followed
by the City of East Providence with the cooperation of IBPQ Lecal 569, a promotional list
should always be in existence just prior to the expiration date of the existing promotional list
or just after the expiration date of the existing promoticnal list.

4.02 EXAMINATION TYPES

A,

Examinations shall consist of the following:

(1) For Detective Corporals, Sergeants, Lieutenants and Captains, a written examination
administered by the Persennel Director and an oral examination administered by an impartial
group of examiners. In addition, employee performance evaluations of each competitor will be
made by the Chief of Police and the competitor's division head, unit head or supervisor. Said
evaluation shall not be used in the promotion's test scoring procedure below but shall be kept
as part of the personnel brochure of the competitor.

EXAM POINTS: The order of these examinations and evaluations shall be as follows:

Whritten examination 100 points
Oral examination 25 points
Length of service 15 points

(based on /4 peint per three full calendar months of service to a maximum of 15 years of
service) calculated in accordance with 4.02{F}.

PASSING SCORE: A passing grade on written promotional examinations will be seventy (79)
or a grade specified by the testing company prior to the test.

POLICE CHIEF’S POINTS: The Chief of Police may award up to a total of {5) five Chief’s Points
to each applicant. Points shall only be added to the applicant’s final score. The Chief’s points
will not counttoward the score on the written exam. Prior to the administration of the oral exam,
the Chief of Police will provide to each candidate the number of points awarded.

EDUCATION POINTS: Candidates shall receive points for attainment of a college degree.
Points shall be added to each applicant’s overall score. By the application deadling, a member
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shall be required to submit a certified transcript 1o the Department of Human Resources from
an accredited college or university to receive educational points. Points will only be awarded
for the highest degree level attained. Once a certified transcript has been submitted for any
promotional process, it will count toward future processes, and the member will only need to
submit a transcript for a higher education level obtained. A candidate may receive points for
the highest degree attained, as follows:

« Master's Degree or higher: b points
¢ Bachelor's Degree: 3 Points
s Associate’s Degree: 1.5 points

F. SERVICETIME POINTS: Candidates will receive up to 15 points for length of service as an East
Providence Police Officer. Candidates will receive ane-guarter () point per three full calendar
moenths of service to a maximum of 15 years of service. Sarvice time shall be computed from
the date of appointment to the Police Department as a sworn officer to the first day of the month
inwhich the test is administered. Points shall be added to the applicant’s overall score.

G. WRITTEN EXAM RESULTS & CHALLENGES

(1) NOTIFICATION OF RESULTS: Reasonable efforts will be made to notify all candidates
of their written testing score within ten {10} business days of the conclusion of the
written exam. If availahle, preliminary results will be provided upen the completion of
the written exam (i.e.: scantron or other electronic testing materials allowing quick
accessto preliminary scores).

(2) REVIEW/CHALLENGE OF TEST RESULTS: Within seven (7) business days of the receipt
of their written exam score, all candidates who took the test will have an epportunity to
review their tests during normal business hours of the Human Resources Department.
Each candidate shall be allowed tc challenge guestions and will have the right to have
those challienges answered.

(3] CHALLENGE RESPONSE: Reasonable efforts will be made to notify all candidates of
the results of their challenge within ten {10) business days of their submission to the
testing company.

H. EXPIRATION OF PROMOTIONAL LISTS: Promotionallists for Sergeant, Captain and Lieutenant
will be good for two (2) vears. The Mayor will select from the top three {3} certified candidates
and will consider seniority, gualifications and initiative.

4.03 VACANCIES - OTHER

Vacancies shall further be defined as any openingsin shifts due to days off, vacations, sickness or any other
necessary circumstances other than a permanent vacancy. The Mayor shall consider seniority,
gualifications and initiative as a basis for assigning personnel to special details or to other specialized units
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or divisions within the department. The Mayor shall establish and judge the qualifications of such
personnel. The Mavor may delegate the above authority to the Chief of Police in accordance with the City
Charter.

4.04 POLICE CHIEF/DEPUTY GHIEF

Thara shall ba a Chief and Deputy Chiaf to be appointed by the Mayor. it is mutwally understood by the City
of East Providence and the East Providence Local Mo, 569, International Brotherhood of Police Officers that
in 50 far as practical, it shall be the goal to train and manage the force of the East Providence Police
Department 20 that when a vacancy occurs in the position of Chief or Deputy Chief, absent unusual
circumstances, the selection shall be made from the ranks of the East Providence Palice Department. Both
partias recognize that for planning and developmeant purposas, it is in tha mutual best interast for the
salection to be made as above, However, both parties recognize that there may be circumstances whera
such is not practicable and, in those circumstances, the Clity may have to seek applicants from other
agencies.

When the selection of the Chief or Deputy Chief is made from the internal ranks of the East Providence
Police Department, any established, promotional st in effect at the time of the vacancy of the Chief or
Deputy Chief will not expire until any vacancy in rank created by the internal promotion of Chief or Deputy
Chiaf is fillad. If the saelection of the Chief or Deputy Chief is made from a candidate outside of the
dapartment, all promotional lists shall axpire consistent with the terms and conditions of the collactive
bargaining agreament.

ARTICLEV

5.01 DUTIES

A, The duties of the members of the Police Department shall consist of upholding the Constitution
of the United States and the State of Rhode Island, the provisions of the City Charter and all City
Ordinances and Regulations,

B. MAINTEMAMCE OF POLICE VEHICLES: Routine maintenance of Police vehicles shall not be a
function or duty of a Police Officer. Itis understood, however, that at imes emergancy vehicular
repairs will be necessary and nothing in this section shall prohibit a Police Officer from belng
required to make such emergency repairs.

5.02 DETAIL TO OTHER DEPARTMENTS PROHIBITED

The City of East Providence agrees that members of the East Providence Police Department, whose duties
are as defined in Article ¥, Saction 5.01, shall not be detailed to other departments of the City except in
case af emergency as declared by the Mayor, Transfer shall be at time and one half. The transfer from one
unit to another within the Police Dopartment shall be the responsibility of the Chief of Police. Mo Police
Officer will be required to work as a Dispatcher for an entire shift except in cases of emergency as declared
by tha Mayor.
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ARTICLE VI

6.07 WORK HOURS

A, REGULAR WORK WEEK: The ragular workwaeak for all members of the bargaining unit shall be an
average of thirty-seven and one half (37.5) hours and a work schaedula for four (4) days on duty and
tweo [2) days off duty.

B. REGULAR WORK WEEK EXCEPTIONS: The following persons shall be exempted from the ahove
provisions and shall work five (5) days on and two (2) days off schedule Monday through Friday:

(1
(2}
)
(4)
(5}
]
(7

(9

All Captalns 7:45 a.m. to 3:45 p.m.

Prosecution Bureau (Lieutenant and Patrol Officer) 7:00 a.m. to 3:00 p.m.
3 Services Division (Lisutenant and Patrol Officer) 7:45 a.m. to 3:45 p.m.
Community Relations Officear 7:45 a.m. to 3:45 p.m.

SIU Sergeant and Officers

CPU Sergaant = Flexibla hours {8 consacutive hours)

OPS/IA Lieutenant and Sergeant 7:45 a.m, to 3:45 p.m.

BCI Sargeant 7:45 a.m. to 3:45 pom. or hours at the discration of the Chief after
consultation with the 1BPO.

Detectives 8:00 a.m. to ;00 p.m. unless the Chief of Police assigns detectives(s) to
2nd shift where the hours will be decided at the Chief's discration,

C. COMPENSATION TIME: All East Providence Police Department members who are assigned to
work a 5/2 shift shall receive eight (8) hours of compensation time per quartar.

6.02 LUNCH PERIOD

A members will be allowed thirty [(30) minutes for a meal break or forty-five (45) minutes for fitness par 8-
hour ghift. During these periods, the member will be available for regular duty, including responding to
calls or directives from a superdsor, All fitness activities must occur in the department's designated
waorkout area, or for outdoor fitness, within the immediate vicinity of the police department headquarters,

6,03 SUBSTITUTIONS

Tha right to substitute at any time shall be permitted provided that permission to substitute must be
cbitained from the Chief of Police, and said permission shall not ba unreasanably withheld and does not
intartera with tha ordarly procadures of the Dapartmeant.

6.04 ORDERING ON DAY OFF

g



All members on scheduled days off cannot be ordered into work otherwise specified in their job
responsibility until their next scheduled return to service. If a member works overtime on their day off or for
example has a scheduled court date on their day off, this does not apply to “return to service.” This provision
shall not apply upon the declaration of city-wide state of emergency by the Mayor or Chief of Police.

6.05 OVERTIME

A.

TIME AND ONE HALF: All hours worked in excess of the regular eight (8} hour shift shall be
compensated for at the rate of time and onre half (1.5). Any time worked over fifteen (15} minutes in
any hour shall be compensated for as onhe (1) full hour overtime. It is expressly understood by the
parties hereto that hours worked on special details shall not be counted in determining the number
of hours worked for overtime purposes.

COMPENSATION TIME OPTION: Members shall have the option of receiving compensatory time
off in lieu of overtime pay to a maximum accumulation of 90 hours. Such compensatory time may
be taken upon four days' notice and excluding major holidays, i.e., July 3 and 4, Thanksgiving Day,
December 24 and 25, December 31, January 1. Compensatory time off shall be computed at time
and one half {1.5}.

COMPENSATION THME LIMITS: No more than two (2} patrot officers from the First Platoon Division
and two (2) platoen officers from the Second Platoon Division shall be permitted to take
compensatory time on any one calendar day. No more than one (1) patrol officer of the Third
Platoon shall be permitted to take compensatory time on any one calendar day.

CONFERENGES AND SEMINARS: The provisions of this section do not apply when members are
attending conferences or seminars.

TRANSPORT OF PRISONORS: Whenever a member is detailed to pick up a prisener and such detait
requirss the member to work beyond the normal shift hours, overtime at the rate of time and one
half (1.5) to a maximum of four {4) hours each day will be paid. Overtime rates do not apply to
transportation time when transportation can be scheduled during normat hours or to layover time
to, from or at the place of pickup.

FTO COMPENSATION TIME: Field Training Officers shall receive two {2} hours of compensation
and (1) hour of overtime when training new police officers of the East Providence Police
Department.

MANDATORY IN-SERVICE TRAINING: All members of the East Providence Police Department in
attendance at mandatory in-service training programs shall be compensated at time and one half
(1.5) per hour with a minimum of two (2) hours, except when such attendance is during the hours
when such member is on duty, then overtime payments shall not apply.

6.06 CALL-BACK PAY

Employees called back during emergencies shall be compensated for at least four {(4) hours. The pay for
this time shall be at the overtime rate of pay as heretofore set forth in Section 6.05 of this Article.

6.07 OVERTIME EXCEPTIONS RELATED TO CAPTAINS
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A,

OVERTIME LIMITATIONS: The overtime provision contained in .04 and 5.05 above will b paid only
up to and including the rank of Lieutenant. Members holding the rank of Captain are not subject to
tha ovartime provisions set forth in this agreement,

CAPTAIN'S USE OF POLICE VEHICLES: Captains are permitted to take home vehicles to allow
them to respond to emergency calls, whila off duty, within one hour of the police station. Because
Captaing are on call twenty-four (24) hours a day seven {7) days par week, they are authorized to
utilize the take-home vehicles for personal use. Captains may utilize city-owned vahicles off duty
for persanal purposes provided the distance traveled s reasonable, Personal errands on the way
to and from work and during off duty hours are permitted, but Captains are prohibited from allowing
the wehicle to be driven by any other person, including member of the Captain's family. While
utitizing a city-owned vehicle, a Captein shall at all times have theair police radios activated in order
to be availabla to respond to emeaergencies during their off howrs. A&t no point, shall & Captain utilize
a city-owned vehicles for vacation purposes. Captains shall be required to get the express
parmission of the Chief of Police to usa their vehicles to travel more than thirty (30) minutes sway
for personal reasons,

ARTICLE VII

7.01 PAID HOLIDAYS

Members of the bargaining unit working thirty-seven and cne half (37.5) hours and who are normally
required towork on authorized holidays shall be granted uniformiy an additional one (1) day's pay for each
of the following hilidays, Members of the bargaining unit working the 5 days on 2 days off schedule will be
granted the same holidays, Holiday pay computation shall be based on 8 10.75 hour day effective
Movember 1, 2019,

A

Following are paid holidays.

«  MawYear's Day

* eteran's Day

+ Labor Day

«  ‘Washington's Birthday

+ Indigenous Person's Day
* Independence Day

s Mational Police Mamorial Day (May 15)
+  Thanksglving Day

+ [Friday after Thanksgiving
* Christmas Day

+  Memorial Day

« [Easter Sunday

#  Martin Luther King Day

EMPLOYEES OM LEAVE: Emplovees on leave of absence or long-term sick leave without pay (non-
pay status) shall not be entitled to holiday payments, This provision does not apply to employees
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whio ara on suspeansion,

C. JUNETEENTH HOLIDAY (JUNE 18TH): Members of the bargaining unit working the 5 days on and 2
days off schedule will be granted the day off with pay based on their normal schedule. All other
meambers who are assignad to work on the day will ba paid time and ana-half (1.5) of thair base pay
baszed on the numbar of hours worked.

ARTICLE VIl

B.01 SALARIES

SALARY INCREASES: Allmembers of the bargaining unit will receive salary increases on the dates and in
the percentage amounts indicated below, The salaries per rank for the periods indicated below are set
forth in the attached Exhibit A.

= Moy1, 2025: 0% increase

& Mo 1, 2026 2.5% increasea
o May 1, 2027 2.5% increaso
« Moy, 2027  2.5%increase
s May 1, 2028: 2.5% increasea
& Moy, 2028:  2.5% increase

o May 1, 2029 2.5% incresss

A, SHIFT DIFFERENTIAL: Beginning on Movember 1, 2025, there will be a shift differential of
$2.00/hour for all members who work the first shift (Midnight to 8:00 am) only. Mo other shift shall
be entitled to any shift differential pay.

B, ONE-TIME PATROL STIPEND: All membears who hold the position of patrol officer as of November
1, 2025, shall receive a one-time, non-pensicnable stipend, equal to 2,25% of thelr base salary as
of that date. The stipend shall not be added to their base salary for the purpose of calculating any
subseguent salary increases as sat forth in the salary schedule of this collective bargaining
agragmant.

B.02 STEP INCREASES

A, SALARY STEPS: For new emplovees hired as of Movembaer 1, 2025, including the completion of the
12-manth probationary period, will reach top pay in forty-eight (48) months and shall advance
through each step (after the completion of probation) at the completion of nine (9) month
increments.

B.03 LOMNGEVITY PAY

Fallowing is the schedule of longevity pay for membears, effective Movember 1, 2026. Longevity shall be paid
waarly in tha first pay day in Movambear, Longavity shall be paid in ona lump sum and shall ba considerad
part of the base salary for pension purposes only, An emploves whose employment date gualifies them for
longevity pay midyear shall recelve a pro rata amcunt based upon the portion of the year during which thay
ware eligible for such payment,

= G5to9years of service: 5% of base pay
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+ 10-14 years of service: 8% of base pay

e 15t0 19 years of service: 9% of base pay
s 20-21vyears of service: 10% of base pay
» 22vyears of service: 11% of base pay

s 23 and over years of service: 12% of base pay

8.04 STIPENDS

A.

DETECTIVE CORPORAL (20 YEARS) OR HIGHER RANK STIPEND: Members who have obtained the
rank of Detective Corporal or above and have completed twenty (20) years within the East
Providence Police Department, shall receive a One Thousand Five Hundred Dollar {$1,500.00)
pensionable stipend paid on June 1st annually. Members within the required rank who reach the
completion of twenty (20]) years of service within the East Providence Pelice Department after June
1st, but before November 1st (the beginning of the next contract year) shall be entitled to their
payment on June 1st prior to their anniversary. in the event they do not complete their required 20
years of service then the pensionable stipend will be refunded from any post-employment {bust
out) payment,

ACCREDITATICN STIPEND: Each member shall receive a yearly payment of one thousand dollars
($1000) for department accreditation by the Rhode Island Police Accreditation Committee (Ri-
PAC). Payment will be made in the pay period following the anniversary date of accreditation
(February 28" through the remainder of this agreement. If the department loses accreditation
during the duraticn of this agreement, no payments shall be made.

SPECIAL REACTION {SRT)/CRISIS NEGOTIATION TEAM (CNT) STIPEND: Members who hold
positions on the Special Reaction Team or Crisis Negotiation Team shall be eligible to receive an
annual non-pensionable stipend as follows beginning on November 1, 2026:

¢ SRT Commander: $1000
s SRT Assistant Commander: $800
s Crisis Negotiation Commander: $650
¢ Team Leader (Max Of 2:) $500

SPECIALTY UNIT STIPEND: Patrol Officers who are assigned to the Community Pelicing Division
(8RO, CAQ, CRO), Services Division, Traffic Division, SIU, and Prosecution Division shall be eligible
to receive a one thousand five hundred dollar ($1500) non-pensionable stipend upon the
completion of one (1) full year of service in the stated position. If a member fails to complete (1) one
full vear of service in the position, the member shall not be entitled to any payment or pro-ration for
anytime service lessthan a (12) twelve-month period. For purposes of calculating the twelve-month
period, the eligibility for this benefit shall commence as of November 1, 2025, or any date that the
member is appointed to the stated position.

FOREIGN LANGUAGE STIPEND: As of November 1, 2028, each member of the East Providence
Police Department who is determined to be proficient in a foreign language shall be entitled to an
annual nen-pensionable stipend of five hundred dollars ($500) payable on November 1. The
determination of proficiency shail be made after an agreed upon testing procedure as determined
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by the Director of Human Resources and the President of Local #569. A member receiving the
stipend shall be avallable and responsive when needed to assist the East Providence Police
Departmeant.

8.05 PAYCHECKS: All payvchecks including longevity pay, biweskly pay, special paymeant checks, or
other similar payments made to members will be paid by direct deposit.

B.06 LATERAL HIRES: Rhode Island certified lateral officers hired from a department other than the East
Praovidance polica department will recaeive the eguivalant salary based on the total number of years of
sarvica completed from the agency from which they are transferring from up to the top step of an East
Providence patrol oficer, Any lateral bonus paymant will be consistent with the recruitment advertisement
from the City of East Providence. The City and the lateral trensfer employves will sign an agreement
memaorializing the payment amount and the date the paymeant is made, The agreement will ba executad at
the time the emploves accepls an employment offer from the City.

ARTICLE IX

0.01 5ICK LEAVE

This provision astablishes guidelines for the use of sick leave by police afficars within the department,
ansunng officers have the necessary ime o recovar from non-coccupational illnesses or injuries while
maintaining operational efficiency.

A. SICK LEAVE: Police officers are entitled to unlimited sick leave for short-term [linesses, This
pravision is designed to suppart the health and well-being of officers, allowing tham to take the
nacassary timea to recover without the stress of limited sick days,

B. DEFIMITION OF LOMG-TERM SICKMESS: Long-term sickness Is defined as any non-occupational
illness or medical condition that requires an officer to be absent from duty for more than 30
consatuting days. Thigineludas, but is not limited to, chronic illnasses, major surgaries, or recoveny
from significant non-occcupational injuries or ilinesseas.

C. LOMG-TERM SICKNESS LEAVE CAP: For long-term slckness, sick leave s capped at a maximum
of 400 working days. When 8 member returns to work after a long-term illmess, If the employes
experiences a relapse or another long-tarm illness within (12) twalva-months of returning to work,
any additional long=term absences will be included in the 400 working day total cap. A mamber
who returns to work after a long-term illness of 400 days or less and waorks for & twalve-month
period and does not use any long-term illness leave, will be eligible to have the cap reset at 400
waorking days,

i1} Exampla 1: Amember starts on long-term leave on Jan 1 and is out of work for a period
equal to 90 waorking days and then returns to work on April 1. The mamber has 310
working days left per the cap. The illness causing the long-term lness returnms on
August 1, The member can use up to 310 days of the long-term loave left undor the cap.

i2] Example 2: A mamber starts a long- tarm leave on May 1 and is out of work for 40 days
untilJuly 1. The member has 360 working days of long-term sick leave available to use
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but does not use any additional time through July 1 of the following year. On July1 of
the following year, the member's long-term cap is re-set to 400 working days.

D. PROCEDURES FOR ACCESSING LONG-TERM SICKNESS LEAVE

(1) NOTIFICATION: Officers must notify the Chief of Police as socn as they become aware

(2)

{4)

that their illness may extend beyond 30 consecutive days.

CONTACT DURING SICKNESS: Any Member on Sick Leave Status shall be obligated to
contact his/her Commanding Officer {or his/her designee) via telephone, e-mail, orin
person at ieast once every thirty {30) calendar days in order to update the Department as
to his/her status. Furthermore, at least once every ninety (80) calendar days said
Member shall cause to be submitted to the applicable Department representative a
medical letter or medical report from his/her treating physician regarding his/her Sick
Leave status, again statingwhether or not the Member is totally or partially disabled from
performing his/her normal police duties and (if requested by the Department (see the
below paragraph) whether or not the member is disabled from performing light duty; a
general description of the nature of theinjury or illness; the date(s) the physician expects
the member to be out of work (if known), and the date the physician expecis the member
to be back to work (if known).

MEDICAL EVALUATION: After the initial twenty-one (21} calendar days the Department
may send, via certified mail, the medical evaluation for light duty status to the Members
treating physician.

FAILUARE TO INFORM: The member's failure to either contact his/her commanding
Officer (or his/her designee) once every thirty (30) calendar days, and/or to cause the
submission of a medical update to the Department at least once every ninety {90)
calendar days, may cause the immediate suspension of long-term illness sick leave
pay. However, if the Member cures said failure(s) at any time thereafter, the payment of
long-term illness sick leave pay shall again commence, with no back-payment for the
time in question,

RETURN TO WORK: Prior to returning to duty, officers on long-term sickness must
submit a medical clearance from their healthcare provider, confirming their fitness to
resume work.

E. SHORT TERM SICK LEAVE: Members whe are absent from work due to non-job related injuries or
ilinesses (i.e. "Sick Leave") shall not be required to submit a doctor's certificate (i.e. a Doctor's Note
or Report) to his/her superiors unless he/she is absent from work for more than two (2) consecutive
days {i.e. a doctor's certificate is required for three (3) or more consecutive days); provided that any
Member who has incurred eight (8} occurrences of unexcused Sick Leave absences in any calendar
year shall be required to submit a doctor's certificate for any additional Sick |eave absences of any
duration for the remainder of that calendar year {for purposes of the preceding provision, an
“occurrence” of unexcused Sick Leave shall mean a 1-day or 2- or 3 consecutive day period of Sick
lLeave for which a certificate was not required}. Each such certificate must state whether or not the
individual is totally or partially disabled from performing his/her normal police duties and whether
or not the member is disabled from performing light duty; a general description of the nature of the
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injury or illness; the date(s) the physician expects the member to be out of worl {if known), and the
date the physician expects the member to be back to work (if known).

DEPARTMENT CHALLENGE OF A MEMBER'S SICI LEAVE STATUS - SHORT OR LONG TERM: At no time
may a representative of the Department contact a member's treating physician, in writing {except
the Department’s mailing of the "Medical Evaluation for Light Duty Status” formy), via telephone, in
person, or through any other means, without the authority of the member. The member's refusal to
grant said authority shatl in no way affect his/her Sick Leave status. Any Department challenge or
question concerning a member's Sick Leave status may only be enacted through the following
process.

With respect to any Member who has been out on Sick Leave for more than twenty one (21)
consecutive days, after the Department's receipt of the Member's initial medical letter or medical
report from his/her treating physician, and/or after the Department's receipt of the submission of a
ninety (90} calendar day Sick Leave status medical update from the Member's treating physician,
the Police Department may chailenge the Member's Sick Leave status through the process set forth
below on the grounds that the Member is no longer incapacitated from the performance of his/her
full police duties (i.e. whether the Member is capable of performing light duty or full duty police
duties).

In such case, the Department shall require the Member to he examined by a physician of the
Department's choice {"Department physician”). The Department physician shall be asked to
determine whether or not the Member is still incapacitated from the performance of his/her full
police duties (i.e. whether the Member is capabie of performing light duty or full duty police duties).
The cost of any examination by a Department physician shall be paid for by the City.

If the Department physician advises the Chief in writing that in his/her medical opinion the member
is no longer incapacitated from the performance of his/her full police duties, then said member shall
be informed and shall be entitled to be examined again by his/her treating physician within a
reasonable period of time (e.g. 15 days). The member's treating physician shall examine said member
and render his/her medical epinion with respect to whether the Member is still incapacitated from
the performance of his/her full police duties or light duty. Notwithstanding, if the member has been
regularly seeing his/her treating physician and/or has received a written report from his/her treating
physician within ninety {90} calendar days prior to the Department physician examination, then a
second examination from said treating physician is not required.

. MEDICAL ARBITRATION: If the medical opinion of the member's treating physician is in conflict with
that of the Department physician as to the guestion set forth above, then the member shall be
required to be examined by a "Medical Arbitrater physician” for a medical arbitration examination.
The Medical Arbitrator physician shall be mutually agreed upon by the member's treating physician
and the Department physician. in the event the member's treating physician and the Department
physician are unable to agree to a Medical Arbitrator physician, then within fourteen (14} catendar
days the IPBC shall name two {2} physicians and the City shall name two {2} physicians {(any
physician names not submitted within the 14-day period shall not be considered), and one (1) name
shall be chosen by a lottery method agreed to by the IPBO and the City from those named. Any
Medical Arbitrator physician chosen through the above process shall be a physician who
specializes in the area of the member's complaint or injury. Notwithstanding, however, no Medical
Arbitrator physician shall be a physician who has previously treated or examined the member (as a
treating physician or a Department physician) for the complaint or injury for which the member is
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seeking treatment under this Section.

Thie Medical Arbitrator shall examine the member and shall render a written epinion with respect to
whether the Member is stillincapacitated from the performance of his/her full police duties, which
opinion and corresponding report shail be delivered to the Department and to the Member. Prioy to
the examination, the City and the Member shall forward all medical records, including but not
limited to any diagnostic tests, x-rays, CAT scans, MRIis, and referral records of the members
treatment to the Medical Arbitrator. The cost of any Medical Arbitrator examination shall be paid by
the City and the Union with each side paying 50% of the cost.

The Member shall continue to be carried on Sick Leave status until such time as the Chief of the
Police Department receives a written report from the Medical Arbitrator indicating that the member
is capable of returning to work (full duty or light duty). At that time the member's Sick Leave status
shall cease. Moreover, should the Medical Arbitrator's opinion support the Member's treating
physician's opinion, then the Member's Sick Leave status shall continue. In such case the
Departiment may not challenge the Member's Sick Leave status again for three (3) menths from the
date of such opinion.

The copinion and results from the Medical Arbitrator shall be final and hinding and shatl be
conclusive on the parties. For purposes of this Subsection, the terms "final and binding” and
"conclusive” shall mean that neither the member nor the Department shall have the right to grieve,
arbitrate, or challenge in any other way through this Collective Bargaining Agreement any report or
results received from the Medical Arbitrator concerning the member's Sick Leave status.

Neither the City nor any of its representatives, nor the Union nor any of its representatives shall
communicate ex parte with any Medical Arbitrator physician regarding the member's physical
condition, the type or length of treatment to be provided/received, the member's capability of returning
1o work, and/or any other aspect of the member's Sick Leave status. If the City or any of its
representatives communicates ex parte with a2 Medical Arbitrator physician, then the opinion of the
member's treating physician shall be binding; and if the Member or the Union or any of its
representatives communicates ex parte with any Medical Arbitrator physician, then the opinion of
the City's physician shall be binding.

However, a designated representative of the City and a designated representative of the Union may
jointly contact any Medical Arbitrator physician in order to address any questions or issues
concerning the member's physical condition, the type or length of treatment to be
provided/received, the member's capability of returning to work, and/or any other aspect of the
member's Sick Leave status.

. ATTENDANCE AT DEPARTMENT MEDICAL EXAMINATIONS AND MEDICAL ARBITRATOR

EXAMINATIONS: Department physician medical examinations and Medical Arbitrator examinations
shall be scheduled during those physicians' normal business hours. Amember on Sick Leave status
shall as seen as possible make himself/herself available for examination during said hours as
scheduled. Said requirement shall apply to allmembers, regardless of whether the member's normal
tour of duty coincides with the physician's normal business hours. If the member's normal tour of
duty ceincides with the physician's normal business hours, the member shall be placed on paid leave
for any amount of time that hefshe is absent from his/her tour of duty. If a member is on paid Sick
Leave status, the Member is not entitled to overime/compensatory time to attend required
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physicians' examinations.

The member's failure to report to a Department physician medical examination or a Medical
Arbitrator examination shall cause the immediate suspension of Sick Leave status, except in the
case of a documented emergency or other reasonable cause. Furthermore, any fee charged by the
physicians as a result of 3 member's failure to keep an appointment, except in the case of a
documented emergency or without other reasonable cause, shall be the sole responsibility of the
member,

CONFIDENTIALITY: All medical infermation provided by officers will be treated as confidential and
will only be shared with personnel who have a legitimate need to know in accordance with
applicable laws and regulations. The Departiment and its members and representatives shall
complyin allrespects with applicable state and federal laws regarding the use of and disclosure of
any confidential healthcare information in the implementaticon of these Sick Leave provisions and
shallin all respects guard the privacy of the Members' confidential heatthcare information.

PAYMENT FOR PREVIOUSLY ACCRUED SICK TIME: As of November 1, 2025, the City shall provide
each member the total number of hours that the member has previously earned in accumulated
sick time. No additional hours shall be earned, accrued, or hanked after that date. From January 2
through January 30 of each calendar vear, a member may reguest in writing up to eighty (80) hours
fram their prier total accumulated sick time to be paid out. The request shall be made on a form
provided by the Department of Human Resources for payment. Upon receipt of a completed form,
the City shall pay the member the number of hours requested within 30 days of receiving the
reguest. The amount of payment will be calculated at the rate of pay and rank the member
achieved as of November 1, 2025,

Once paid, the total amount of hours used far the payout shall be deducted from the member’s
previous accumulated sick time. The total amaount paid from the member’s previously accrued
sick time shall not exceed $22,000.00. Once a total of $22,000 has been paid by the City, any
remaining sick time will be reduced to zero. If a member retires from the department prior to
receiving a total of $22,000 in sick time buy back, the member shall be paid the difference between
the amount he/she received and $22,000.

SICK LEAVE INCENTIVE: A member will receive the following sick-leave incentive payments based
on the following table beginning on January 1, 2026. The incentive shatl be paid in February of each
calendar year based on the member’s prior use of sick time.

+ 0 Days: $1000
+ 1 Day: $750
s 2 Days: $500
s 3 Days: $250

ABUSE OF SICK LEAVE EXAMPLES: Abuse of sick leave is a regular or repeated use of sick leave
for purposes other than sickness, injury, or visits to a medical practice. An event is a single use of
sick leave for any continuous length of time, and a pattern of sick leave abuse is the identification
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of eight {8) or more occurrences as reference in the collective bargaining agreement. The following
represents potential examples of sick leave abuse:

+ Excessive Use Without Medical Justification: An officer uses an unusuaily high amount of
sicl time without any documented medicat cendition or justification.

» Callingin Sick Without Being Ill: An officer repeatediy calls in sick when they are not
actually ilt, often to extend weekends or avoid undesirable shifts.

s Using Sick Leave for Personal Vacations: Taking sick days to go on vacation or attend
personal events without reporting it as vacation time,

» Patterned Absences: A noticeable pattern, such as always calling in sick on Mondays or
Fridays, or before/after holidays.

s "Sick Out" or Coordinated Absences: A group of officers calling in sick simultaneously as a
form of protest or to pressure management

»  Working Another lob While on Sick Leave: An officer uses sick time but is found working a
second job during those hours,

« Falsifying Medical Documentation: Submitting fake or exaggerated medical notes 1o justify
sick leave.

« Using Sick Leave to Avoid Disciplinary Action; Calling in sick to delay or aveid internal
investigations, hearings, or disciplinary meetings.

M. CATASTROPHIC LEAVE PROGRAM: In the event that an employee's incapacity is diagnosed as

terminal, i.e., the employee's itlness is expected 1o inevitably lead to death in a short time, the
employee may request Catastrophic Leave. Catastrophic Leave witl be applied after the employee
has exhausted all their accrued sick, personal, vacation, and compensatory leave but will not be
deducted from the Sick Leave Bank. The City may ask the employee to undergo, at the City's
expense, a medical review by a physician approved by the City before granting Catastrophic Leave.
The maximum time limit under which an employee may be covered by the Catastrophic Leave
Program shall be one (1) year. The Mayor may approve an additional period of lime in extracrdinary
circumstances on a case-hy-case basis.

9.02 DEATH PAYMENT

in the event of death, the beneficiary shall receive all sick and vacation pay accrued at the time of death.

9.03 IN LINE OF DUTY ILLNESS

A.

In line of duty illness shall be in conformity with the General Laws of Rhode Island, 1956, as
amended, 845-19-1. Members of the Police Department covered by this agreementwho are injured
in the line of duty shall receive full salary while their incapacity exists or until they are placed on
disability retirement. Members working pursuant to Section 15.01 of this agreement and who are
injured in the line of duty shall receive the pay and benefits pursuant to Section 15.01 while their
incapacity exists or until they are placed on disability retirement. This section is in conformity with
General Laws of Rhode Island, 1956, as amended, §45-19-1.

HYPERTENSION: Hypertension shall not be considered a "line of duty” iliness unless a member's
doctor and a physician designated by the City shall certify that the member is incapacitated. In the
event of a dispute, a third physician mutually agreed upon shall examine the member and his
findings shall prevail.
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C. LIGHT DUTY: When a Patrol Officer or superior officer has been certified by the employee's
physiclan or the City's physician as capable of performing light duties as a result of an injury or
Hiness on or off the job, the Gity, consistent with its needs and in its best interest, shall assign such
Patral Officer or superior officers for light duty in the Department. Such assignment shall be for
such a period of time as to be determinad by the Chief of Police but not to excead one (1) year
unless approved by the Mayor. The assignments to such light duty shall be on a "first out-first in
basis" as available. Light duty assignments are not rastrictad to a particular shift or workeeek, In
the evant the amployves's physician and the City's physician disagrae as to the employee's medical
capability to perform light duties, a third physician agread to by the Union and the City shall
egxamineg the member and the physicien's findings shall prevail. The impartial physician will be
selected through & "check off selection process”™ in contested cases. The Union and the City will
each contribute three (3) names to establish a sbi-member panel. Each party will then strike two
names from  the lst of six, The Impartial physician will be selected from the remaining two (2)
nameas by lottery. The physician selection process shall be completed within ten {(10) calendar days
from when tha City notifies the Union. The impartial physician's fee shall be paid by the City.

. 5/2 SCHEDULE COMPENSATORY TIME: Membars who are injured on duty who normally are
assigned to work a 5/2 schedule shall not receive nor accumulate compensation time while on
injurad-on-duty status,

E. VACATION TIME ACCRUAL: All membars on rotating status who are injured on duty but assigned
to work light duty on a non-rotating schedule shall continue to earn vacation based on rotating
status.

F. USE OF COMPENSATORY TIME: Compensatory time accumulated while on light duty assignmant
because of the ditterence between the 5/2 schedule and 472 scheduls must be used asitis sarnad.
Compensation time in excess of three [3) davs cannot be accumulated to be used when the
emplovee goes back on his regular 472 rotation schedule,

G. USE OF MEDICAL INSURAMNGCE: In the implementation of Article 3.03, itis understood and agraed
that the injured-on-duty emploves's covarage or any other health and medical plan he/she may
have selected shall be used first to cover any medical bilis; and any excess cost shall be paid by
the City of East Providence. Members, if possible, must utilize doctors or health care facilities
participating in the haealth care program which such member selects. If such member chooses a
dactor or health cara facility not participating in tha health care program salected by the member,
any additional costs shall be borne by the member and will not be the responsibility of tha City of
East Providence unless there were emergency of extenuating circumstancas or the situation
required a specialist,

ARTICLE X

10.01 VACATION

A, NEWMEMBERVACATION ACCRUAL: New members with less than (1) year of serdoe shall accrue
1112 of 128 hours or earned vacation time from the start of their employment through December
31 of the year they are hired. The accrued time may be used once sarned. A new employes who
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B.

leaves within their first full calendar year measured from their date of hire will not be entitled to any
earned vacation under section (C) but would be entitled to be compensated for any accrued but
unused vacation time as set forth above.

VACATION ACCRUAL: Members are credited vacation hours based on departmental seniority
date. Vacation is credited annuatly on January 1st.

(1)

Fellowing is the vacation awarded to members based on years of service,

+ Lessthan ten {10) years: Sixteen (16} vacation days per year
+« Ten (10} through nineteen {(19) yvears: Twenty-four (24} vacation days per year
+  Twenty (20) or more years: Twenty-eight (28) vacation days per year

Members will earn vacation at the higher rate for the full calendar year in the year that
they compiete ten (10) years and twenty (20) years of departmental seniority.

Vacation leave earned or accrued in one calendar year will be taken in the following
calendar year. Unused vacation may be carried over to the next year to a maximum of
two vears of accrued vacation time.

Vacation periods shall start the first full week in January and continue in two-weel
periods of twenty-six (26) increments.

The Mayor may, in writing, extend the two (2) year period within which earned vacaticon
may be accrued.

No vacstion shall accrue during extended absences, including military deployment, in
excess of thirty (30) days or more because of iliness or injury off the job.

Vacation requests shall be submitted by the member seven (7) days prior to the first
calendar day requested off.

Within the Patrol Division Platoon System:

» One (1) Lisutenant shalt be aliowed on vacation at any one time.

s  (One (1) Sergeant from each Platoon and two (2) Patrol Officers from each
Platoon shall be allowed on vacation at any one time,

» One (1) Patrol Officer assigned 1o the Traffic Unit shall be allowed on vacation
atanyonetime

Within the Detective Division:

+« Two (2) Detectives assigned to the day shift {not including BCI) will be allowed
on vacation at any given time.

+ Both members of the Juvenile Unit will not be allowed on vacation at the same
time.

s (One (1) Detective assigned to BCl will be allowed on vacation at any given time,

+« One (1) Detective assigned to the night shift will be allowed on vacation at any
given time.
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10.02 WELLMNESS DAYS

Each mambar of the bargaining unit shall ba parmitted to take at any time and for any reason up to four (4)
days off as Wellness Days per fiscal year, Wallnass Days may not be accumulated from year to year. Mo
morg than one (1} Patrol Officer from each respective Patrol Division Platoon can utilize a wallness day on
each given day. One Wellness Day will be awarded each quarter (Jan 1, April 1, July 1, October 1] to each
member on a calendar year basis (Jan.1-Dec. 31). Any unused Wellness Day shall not be paid out at the
time of retirement or other separation of employmeant, nor shall such unused wellness day be carried over
from quartar to quarter

10,03 MATERMITY LEAVE
Thea employesa shall have tha right to use any accrued leave for temporary disability due to pregnancy.

A, The employee must present a statement from a recognized physician as towhen, for health reasons
arising from pregnancy, the emploves should cease work or be placed on light duty. The City retains
the right to a8 second physician's opinion, the cost of which shall be borne by the City. On the date
thie physician{s) agreals) to work cessation, the employees will be placed on maternity leave. Tha
amployes may wse her acerued loave during this tima.

B. After delivery, the employee may remain on matemity leave Tor up to 8 maximum of thirteen (13}
wiegaks or the amployes may be allowed to return to regular or Light duty during that tima if tha
amployea's physician 0 advizes, The City ratains the right to a second physician's opinion, tha cost
of which shall ba borne by the City, A member is eligible for 8 weeks of paid leave upaon the birth of
child. In addition, a member shall be entitled to use en additional five weeks of any previously
accruad sick time as set forth in section 9.09()} or amy other earned tima that the member has
accrued up to a grant total of 13 paid weeks.

. The amployes may request an additional l2ave of absance without pay for up to ona (1) yaar, during
which time lght duty will not be allowed. Approval is required from the Chief of Police and the
Mayor/Mavor.

ARTICLE XI

11.01 CLOTHING ALLOWANCE

Tha City shall provide each member of tha bargaining unit with a clothing allowance and cleaning
alicwance of one thousand five hundred ($1500) per year. The payment will be paid in the first full pay
paricd in Novamber in 8 separate check. Protective gear shall be issued by the City of East Providanca but
saparate from the uniform allowance.

11.02 UMIFORMS

Tha City of East Providence agraas to supply new mambers of the bargaining unit with the following initial
issua uniform: 1 hat, 1 winter jacket, 15pring jacket, 2 short sleave shirts, 2 long sleave shirts, 4 short
sleeve patrol shirts, , 4 long sieeve patrol shirts, 4 patrol pants, 1 winter trouser, 1 summaer trousers, 1 the,
1 pair shoes or boots and shoulder emlems.,



Retiring members will be allowed to keep twao (2) sats of shirts and pants plus the batance of the members”
uniform itermis but not the mambears® firearmm.

11.03 PROTECTIVE GEAR

The City of East Providence agreas to supply mambers of the bargaining unit with the following protective
clothing and equipment. All clothing and equipment purchased or supplied under this article shall be
approvaed by the Chief of Police.

* Fain gear
«  WEapon
handcuffs
« whistles
o Sam Brown belts
holstars
+«  batons
« cartridge holders
+ kays
= two(2) badges
+ handculf case
* jlluminated clothing for night duty
* @ rechargeabla flashlight such ag the following brand names MagTH, Stream LightTH
&+  patdown gloves

other aquipment supplied for normal course of duties

The City will maintain an adequate supply of riot helmets, and ammunition and make them available as
neaded,

An additional weapon may be carried by Police Officers so long as the weapon s approved by the Chief of
Police, the weapon is purchased at the expense of the employea, the Chief of Police approves of the
location where the weapon is carried, and the weapon is registerad with the departmant.

ARTICLE XlI
12.01 HEALTH INSURANCE

A, COVERAGE: All members of the bargaining unit covered by this contract shall be entitled to receive
full family coverage, - if married or lagally responsible for dependents, and shall be antitlad to 8
Student to Age 25 Rider and a Chiropractic Rider. The plan will contain a $15.00 co-pay provision
for medical office visits, a $50.00 co-pay provision for emerngancy room visits and a prescription
drug plan with a 20% co-pay provision for ganeric drugs, 8 25% co-pay pravision for name brand
drugs, and a 30% co-pay provision for prefarmed drugs as defined by Blue Cross/Blue Shiald of
Rhode Island. Both parties recognize that the rapidly changing health care delivery systemn may
mean further changes in the future, but the City will provide an equivalent health care plan upon
mutual agreement of the parties. The City will attach an addendum to the contract which describes
the coverage afforded to membors,
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B. HEALTH COVERAGE UPON RETIREMENT: Employees who retire on or after November 1, 1985,
shall receive healthcare insurance until such time as they secure employment elsewhere with
equivalent medical-health insurance or until they are eligible for Medicare or Medicaid upon
reaching their age eligibility for Medicare, Medicaid ar Social Security benefits whether or not such
benefits are actually received.

If an employee receives such insurance under a policy held by a spouse, then the City of East
Providence shall not be required to purchase said insurance for the retired employee. Medical
Health Insurance shall mean the same health insurance provided for in the present collective
bargaining agreement between the Union and the City but shall not include any dental plan.

If a retired employee or spouse loses equivalent insurance as provided above, the City will reinstate
City coverage until such equivalent insurance is secured or until the employee is eligible for
Medicare or Medicaid.

Formembers hired after October 31, 2014, retirees would be responsible for a twenty (20%) percent
co-share towards the cost of their health care plan.

C. PLAN SUBSTITUTION: During the term of this agreement, the City may substitute an equivalent
medical/dental insurance plan instead of Blue Cross if such plan is mutually agreed to by the
parties. The question of mutual agreement shall be subject to arbitration.

D. COSHARE: As of the foliowing pay period, the members of IBPO Local 569 are in agreement to a
co-sharein the health care premium for the health care coverage provided by the City in the amount
of 20% for the term of this agreement.

E. TEMPORARY COSHARE FREEZE: For the contract beginning November 1, 2025 through October
31, 2026, the City agrees that the health care co-share of 20% as set forth in section (D) shall be
equivalent to what the member was paying as of October 31, 2025. Thereafter, the healthcare co-
share will be 20% of the premium in effect for the remainder of the contract.

F. VISION RIDER: The City agrees to include a vision care rider to the plan provided to the members
with a $100 benefit.

12.02 DENTAL COVERAGE

The City shall provide and pay for dental coverage Levels |, [l and [li for individual members and Levels [, I,
Il and IV if the member is married or has eligible dependents, and the Student to Age 25 Rider. The member
shall contribute a ten {10%) percent co-share on a pre-tax basis towards the cost of the dental plan.

12.03 DUPLICATE COVERAGE

When a member of the bargaining unit and a spouse are both employees of the City of East Providence, the
City of East Providence will not provide both employees individuat health or dental coverage. The City shall
provide the spouse with the better of either plan. In the event the spouse employed with the coverage shall
retire, resign or be terminated for any reason, then the other spouse without the coverage shall be
immediately granted coverage without any waiting period. In the event the spouse without coverage shall
receive a better plan than the other spouse during the course of any negotiations, the City shail
immediately implement the better of the two plans in conformance with the spirit of this section.
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12.04 EXCEPTIOMAL CIRCUMSTANCES COVERAGE

Thi City will prowvide the heatth/dental benefits in force for active meambers for the spouse and children of
an Officer killed in the line of duty.

ARTICLE XN

13.01 TIME OFF WHILE PERFORMING IBFO DUTIES

All employees covered by this agreement who are Officers of East Providence Local 569, International
Brotherhood of Police Officers or who are appointed as members of sald Local's Collective Bargaining
Megotiating Committee (not to exceed five (5} members) shall be allowed time off with pay for official Local
businass in negotiations andfor conferances with the City Administration. The employeas coverad by this
agraarmant who ara Officars shall also be allowead time off with pay, not to excead two (2} mambars for
attendance at national Local business and without requirernant to make up said time. With respect to State
Local business, there shall be allocated the maximum of eightean (18) man days par year for tha purposes
of attendance at State Local mestings and conferances with pay and without reguiremant to make up said
tima.

ARTICLE XIV

14.01 RULES AND REGULATIONS
Tha Chiaf of Police is responsibla for promulgation and issuancea of tha Rulez and Regulations of tha

Department. All mambers of the bargaining unit shall be furnizhad with a compléate sat of revised Rules
and Regulations governing the Police Departmeant.

ARTICLE XV

15.01 TEMPORARY SERVICE CUT OF RANK

Membears of the East Providencea Police Dapartmaeant coverad by this agreameant up to and including the rank
of Captain who are orderad to assume the responsibilities of a higher rank shall be compeansated for this
sarvica at the same grade as the Officer replacad.

ARTICLE XVI
16.01 BEREAVEMENT PAY

Inthe event of a death occurring in the immediate family of a member of the Police Department, the City of
East Providence agrees to pay such mambear for tima lost not to excesd a pariod of four (4) daya far tha
purpose of attending funaral savices and making necassary arrangamaents tharafor, A fifth {5th} day may
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be granted at the discretion of the Chief of Police, The term "immediate family” shall be defined to include
father, mother, spouse, children, stepchildren, brother and sister of 8 member, mother-in-law, father-in-
law, grandfather, grandmaother, sister-in-law, and brother-in-law. In the event of a death occurring of an
aunt, uncle, nisce or nephew of a mambear of the Police Dapartmant, the membear shall receive ona (1) day
of bereavement leave,

In the event of the death of a relative other than as provided above, such leave of absence with pay may be
granted at the discretion of the Chief of Police for attendance at the funeral,

16.02 KILLED IN THE LINE OF DUTY

When a Police Officer is killed in the line of duty, the City of East Providence will pay for the normal and
customary funoral axpensas associated with such & death as approvad by the Chief of Polica in
consultation with the IBPO President.

ARTICLE XVII

17.01 COURT TIME

Anytime a Police Officer is required to appear in court on a scheduled short day, that Officer shall be given
the rest of the day off in liew of court pay.

A, Court time on a Police Oficer's long day or day off shall be at time and one half (1.5) rate of pay
with a minimum of four (4) hours pay.

B, Any member covered by this agreement placed on standby stetus for court appaarances or grand
jury shall be compensated as spacified in Section (&) Court Time,

C. Whan any member is a named defendant in 8 civil action or an alleged neglipent party, that member
will ba paid at tha "datail rate" per hour whan off duty for the time actually spent in court. Police
Officers will not be paid when required to appear for hearings, depositions, intarviews, witnass
statements, and mootings but will receive compensatory tima (hour for hour) at straight tima.
Further, If a member desires counsel other than the City Law Department pursuant to such a case,
the member shall be responsible for legal fees and related expenses.

ARTICLE XVilI

18.01 DETAILS
Following are conditions and considerations related to the performance of details by members.

A, Datail Rates (all officers):

» Movember 1, 2025: $70/hr.
= [ctober 31, 2026: $74/hr.
& October 31, 2027 $77/hr.
# October 31, 2028; $a0/hr,
e [ctober 31, 2029; £833/hr,



. Any detail cancelled within (8) eight hours of the scheduled detail start time shall be paid at a
4-hour minimum at the anticipated rate of pay.

. All details will be paid at a 4-hour minimum,
. Any detail worked beyond 4 hours will be paid at an 8-hour minimum.

(1) Any detailthat extends beyond 8 hours shall be paid at a 12-hour minimum and beyond
12 hours will be paid at a 16-hour minimum (hours 8 t¢ 16 will be paid at time and one
half of the detail rate).

(2) The same officer will be required to have worked the entire detail in order to receive the
time and one-half rate for a detail lasting 8 hours or lenger.

(3} No officer will be authorized to work a detail beyond 16 hours.
Time and one Quarter:

(1) Any weekday detail scheduled or occurring between the hours of 6pm (1800nhrs) and
7am {0700 hrs.) shall be paid at time and ene quarter the detail rate.

{2) Any weekend detzil scheduled or occurring from 0000 hrs. on Saturday until 0700 hrs.
on Monday shail be paid attime and one guarter of the detail rate.

Time and one Half:

{1} Any detail worked by the same detail officer for mere than (8) hours will be paid at the
time and one-half of the detail rate for each hour worked over the eight (8) hour period.

{2) Any emergency detail called in with less than 2 hours’ notice shall be paid at time and
one half of the detail rate.

Double Time:

{1) Any detail scheduled on an authorized holiday per the CBA shall be paid at double the
detail rate.

For all details scheduled only the highest possible rate will be paid. No cumulative payment will
be made (i.e.: emergency detail + Hotiday rate, etc.).

The Chief of Police can authorize additional safety resources at his/her discretion for any
scheduled detail/fevent (i.e. drone, SRT, K3, etc.).

Any detail scheduled by an East Providence Public School, East Providence Highway
Department, East Providence Water Department, other East Providence City Department, or
private contract worlc being perfoermed on behalf of the city, East Providence Religious Feasts,
locat East Providence City Sport or East Providence non-profit organization shall be paid at the
base detail rate for its entirety with no special rates or charges added related to minimum hours
otherthan the minimum (4) hour detail. Any and aillwork performed beyond the initial hours will
be paid on an hour for hour basis.
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K. The City agrees to review all private detalls and thelr related working conditions.  The City also
agrees to promulgate rules with regard to working conditions on private details and also to take
into consideration any recommendations made by the [BPC in that regard and to ascertain that
the detail is consistent with Police duties.

L. All permanent members of the East Providence Police Department shall have priority on all
details. Retired Officers shall have priority on all details and school crossings over Traffic
Control Officers on special details.

M. Retired members shall wear the same uniform as permanent members and shall buy their own
uniforms when needed.

M. Special datails for woman whean requestad shall rotate among all eligible famala personnel.

18.02 INJURIES - SPECIAL DETAILS

Whenever an Officer of the East Providence Police Department covarad by this agreament who has baean
assigned to private special details is injured in the course of such datail, that Officer shall ba compensatad
by the Clty of East Providence for all medical and hospital expenses, etc., and also the regular rate of pay
iz to be continued during the period of incapacity as provided by 545-19-1 of the Goneral Laws of Bhode
Island, 1956, as amended.

ARTICLE XIX

19.01 HOLIDAY PROCEDURE LUMCH PERIOD

2n the following holidays, Christmas, Thanksgiving, Mew Year's Day and Easter, mombers coverod by this
agreement shall be allowed one (1) howr for lunchwhile still on call. Such lwnch pericd as mentioned abowve
shall apply to those Officers working the first, second, and third tours of duty.

ARTICLE XX

20.01 WEARING OF UNIFORM

The wearing of summer shorts sleeve shirts for all officers of the bargaining unit, including patrol,
detectives, and other divisions as wall shall be between April 15t and October 31st.  The wearing of the
uniform hat s at the officer's discretion, but the Chief may require the wearing of a hat at certain time and
for certain events of occasions, The wearing of other Police clothing shall be at the discretion of the Chief
of Polica,

The wearing of winter long sleeves shirts for all officers of the bargaining unit, including patral, detectives,

and other divisions as well shall be between November 15t through March 31st. ' When an appearanca is
needed for court, officers shall wear a suit and coat of thedr duty uniform of the day.
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ARTICLE XXI

21.01INFORMATIONAL MEETINGS

A, As a means of fostering better communications and cooperation batween management and
the Linion, as neaded mestings will ba hald betwaan the City Administrative Team and tha
Union Executive Board not to excead five (5) members of the Executiva Board at any one
mesating. During such meeatings, mattars affecting the health and safety of members of the
bargaining unit shall ba discussed as wall as other mattars which affect the efficient providing
of Police protaction to all citizans.

B. Thesemeestings will be called by the City Managemeant, Members of the Union Executive Board
ghall not be paid for their attendance at such meatings if they are not on duty whan tha
meetings are hald,

C. These meetings are for the purpose of providing & dialogue between Management and the
Union. In no way are they to be used for the resolution of grievances which come under the
provisions of Article XXV,

ARTICLE XXII

22 01PENSION
A, YEARS OF SERVICE AND AGE REQUIREMENTS

(1) A member of the East Providence Police Department shall be eligible to retire from the
police force and obtain a pension from the Firermen's and Policemen's Penslon Fund.

(2} Effective November 1, 1982, a member, who was hired prior to October 31, 2014, on
completion of twenty or more years of credited service may retire on a servica
retirement annuity regardless of age.

i3] Members hired after October 31, 2074, shall be eligible for a retirement annuity &t age
fifty [50) with twenty-five (25) vears of credited service,

(4] The language az sat forth above iz summarized in the chart below for ease of refarenca
and administration.

Date of Hire Year of Service Reguired Age

Priorto 10431/2014 20 yvears of creditable service | No age réquirermant

On or after 10/31/2014 | 25 years of creditable service | 50 years of Aga

B. VESTING REQUIREMENT
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{1} Amember shallbe considered to be vested in Firemen’s and Policemen’s Pension Fund
upon the completion of ten (10) years of credited service in the East Providence Police

Department.

{2} A member who does not have the required years of service as noted above, but has at
least ten years of credited service shall be eligible to collect a pension at age (60) sixty.

C. ACTING POSITION: Anhy member who takes an acting position by General Order may choose to use
that time for retirement/pension purposes credited pension service upen making the additional
pension contribution based on said acting time provided that all of said time is within {12) menths
of the retirement date of said member. (See section R of the current contract}

D. COST QOF LIVING BENEFIT {(COLA} AND ELIGIBILITY - NORMAL RETIREMENT

{1} Members retiring on service retirement (i.e. normal pension) after November 1, 1991,
shall be entitied to a three {3%) percent compounded cost of living increase on each
anniversary date of retirement regardless of the member’s age. This provision shall not

apply io members hired after October 31, 2014,

{2} Members hired after October 31, 2014, shall be entitled to a non-compounding cost of
living increase capped at two and a quarter (2.25%) percent per year. The COLA shall
be paid one year after the member's 51st hirthday, and annuatly thereafter on the

member’s birthday.

(3] The language as set forth above is summarized in the Chart below for ease of reference

and administration.

Date of Hire

COLA

Age

Prior to 10.31.2014

3% compounded COLA payable on the
anniversary date of their retirement.

None

On or after 10.31.2014 2.25% per year non-compounding

On the members 51st birthday
and annually thereafter

A. SERVICE-CONNECTED DHSABILITY COLA BENEFITS

(1} Members hired prior to 10.31.2014, retired officers receiving a disability pension shall

receive a 3% compounded COLA annually.’

{2} Memberswho retire on a service-connected disability who were hired after Qctober 31,
2014, shall receive a 2.25% non-compounded annual COLA on the date that the

member was awarded the disability pension.

B. EARNING LIMIT OF DISABILITY PENSICNS: Members on disability pensions from November 1,
1991, forward will be atlowed to earn the difference between their disability pension and 150% of
the current salary plus longevity and holiday pay for the position from which they retired on
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disability with no penalty.

. DEATH IN THE LINE OF DUTY - SPOUSAL COLA; The spouse receiving the decedent’s pension as
a result of an officer Kilied in the line of duty will receive a 3% annual compounded COLA paid on
the date that the pension annuity is granted. See Section 11-240 of the EP Code of Ordinances.

D. Accrual and Calculation of Maximum Pension Benefits; Al current members of the East
Providence Police Department shall have their retirement annuity calculated to a maximum of
seventy-two {72%]) percent according to the following formula as set forth in the following table:

Amount Year of Service
2.5% Years 11024
2% Years 2510 30

In addition to the accrual noted above, members who retire shall have their total accrued pension
as noted above increased by 1%.

E. PENSION CALCULATIONS

(1) Members retiring after November 1, 1985, and hired before Cctober 31, 2014, shail have
their pension computed on their last year's salary, including holiday pay and longevity
pay.

{2) Members hired after October 31, 2014, shall have their pension computed based on the
average of their final three (3) years’ salary, including holiday pay and longevity pay.

{3} When applicable, the stipend paid to eligible members with 20 years or more of service
shall be counted toward a member’s base pay for pension purposes. {see section {to
be inserted) of the contract)

F. MEMBER CONTRIBUTION RATE: Members will contribute ten percent (10%) of their base satary,
longevity payment, and holiday pay into the Firemen's and Policemen’s Pension Fund.

22.03 MILITARY BUY BACK

A. Within eighteen {18} months of their appointment to the East Providence Police Department orifa
current member, within eighteen (18) months of the format ratification of this contact, a member of
the bargaining unit who has served honorably in the United States armed services, as an active or
reserve member, or as a member of a national guard unit, must make a written reguest to the East
Providence Human Resources Department of his/her intention to buy back up to a maximum of (2)
years said service towards the members credited pension calculation. Credits may not be
purchased in increments of less than one full year.

B. The buy-back shall be at the full actuarial cost as determined by the City’s actuary. The cost of the
actuarial value study shall be at the member’s own expense.
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Member's payments may ba made in one wmp sum payment or in installments for a pericd not to
excead three (3) years from the date of the actuarial report while the member I3 in active
employmeant within the Departmeant.

C. The parties sgres t©o adopt the appropriate Department of Defense guideline (l.e. DD-214 or
equivalent documaents for total creditable years of service) on the calculation of military or reserve
timea as necessary for the purpose of determining the length of reserve service to be the equivalant
of one or two years of servicea.

ARTICLE XXIII

23.01 EDUCATIONAL REIMBURSEMENT

Purauant to State Law to recaive reimbursament for educational expensas, membars must succassfully
complete the course.

ARTICLE XXIV

24.01 LIFE INSURANCE

Each member of the bargaining unit shall be provided with a $45,000.00 life insurance policy during their
active service and a $7,500.00 life insurance policy upon retirement. Members hired aftar Novembar 1,
2019, will not be entitled to the $7,500.00 life insurance palicy upon retirameant,

Tha City's obligation with regard to life insurance is limitad solely to tha paymaent of its cost of thainsurance
program, and employeas and thair depandents and beneficiaries shall be antitled to benefits only in
accordance with and governed by the terms and conditions of the insurance pollcy Isswed to provide such
banafits, Meither the City nor the Union shall themsolves ba obligated to pay any insurance bonefits
provided for In thiz section directly to emplovess or their dependents or beneficiaries. Howaver, in the
avent of a lapsa in the insurance policy or in the event the City acts as a self-insurer, then the City will be
liable for the full extent of the policy.

ARTICLE XXV

25.01 LIABILITY PROTECTION

Im the event that a Police Officer is sued clivilly as & result of an incident which arose in the course of
employment as a Police Officer, the City shall defend the Police Officer in said civil claim and pay any
judgmant resulting therafrom. Howeavar, in the event that a criminal invastigation andfor complaint is
imvolved, the City shall defand said Police Officer only aftar all criminal matters concarming said Polica
Officer heve been finally adjudicated.

The City shall not be obligated to defend a Police Officer In criminal proceedings invalving said Police
Officer. However, the City shall pay all reasonable attorney fees incurred by a Police Officer if said Police
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Officer is finally adjudicated not guilty,

ARTICLE XXVI

26.01 GRIEVANCE PROCEDURE

For the purposa of resobving alleged grievances of employees of the East Providence Police Department
arising out of the interpretation of this contract, the following grievance procadure is accapted by the City

A When an Officer feels aggrieved, that Officer shall within forty-eight (48} hours bring it to tha
attantion of the Board of Directors of the Internaticnal Brotherhood of Police Officers in writing
to determina the justification of the complaint.

B. W the Board of Directors feels that there is justification in the complaint, it shall appoint 8
representative to arrange a meeting within ten (10} days thereof with the Chief of Police and the
Human Resources Director. The Chief of Police will answer all grievances within ten {10)
business days. If agreement cannot be reached, the decision of the Chief of Police shall ba
appealed to the Mayor.

C. Inthe event that the grievance cannot be satisfactorily settled between the represontatives of
the Union and the City as aforesaid within ten (10) business days, the matter shall be submitbed
to arbitration as set forth herain.

26.02 AAA ARBITRATION
Within five (&) days from the explration of the period set forth in Section 26,01 [C) of this article, the
aggrieved party may file for arbitration under the Rules of the American Arbitration Association. Itis agreed

that the arbitrator shall have no power to modify the terms of this agreement, All costs and expenses of the
impartial arbitrator shall be shared equally by the parties hereto.

ARTICLE XXVII

27.00 WORK STOPPAGE
In consideration for the right to a resolution of disputed questions under the tarms and provisions of Title
28, Chapter 3,2 of the General Laws of Rhode Island, 1958, as amended entitled "Policemen's Arbitration”,

permanent Police Officers of the East Providence Police Department shall have no right to engage in any
work stoppage, slowdown or strike,

ARTICLE XXVIII

28.01 DRIVERS LICENSE

All employess must have a valld driver's License. If a license becomes suspended or s otherwise taken
away, the employes shall have thirty (30) days to obtain a valid lcense.
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ARTICLE XXIX

29.01 AGREEMENTS

All agreements between the City and the [BPO will be in writing.

ARTICLE XXX

30.01 SPECIAL POLICE OFFICERS

All retired Police Officers at the discretion of the Chief of Police may become part of the Retired Officars
Corps,

ARTICLE XXXI
31.01 PHYSICAL EXAMINATION

A, All employees shall be reguired to undergo a comprehensive physical examination onco overy
three (3} years by a physician selected by the Officer from @ lst of two (2) physicians mutwally
agraad upon by the Union and tha City. The cost of such examination not covered by a membear's
health plan will ba borme by tha City. The amployes will take the examination on hia own time at no
overtime cost to the City.

B. With respect to participation in the program, if an Officer is diggnosed as having a8 propensity
toward hypertension or heart disease or if the Officer is found to have existing hypertension or heart
diseasa, tha Officar shall be required to fallow the medical adwice of the examining (or attending)
physician.

31.02 GYM MEMBERSHIP

Members are eligible for a one hundred [($100) dollar per year reimbursement for a gym membarship of
their choice once proper documentation |s submitted to the Chief of the Department.

ARTICLE XXXII

32.01 OTHER POST EMPLOYMENT BEMEFITS [OPEB)

Effactive Mov 1, 2022, mambers of the police department shall contribute the following 1.75% percentaga
of the membar's salary toward the "Othar Post Employmeant Banefits® (OPEB) obligation of tha City.

ARTICLE XXXIII
33.01 PATROL K/COMFORT DOG

A. K9 HANDLER SELECTIOM: The authorized K-5 handler of any K-9 will receive a monthiy
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compensation of 8 hours of overtime of 12 hours of compensation time. The City of East Providence
will pay for all veterinary bills and all necessary equipment required for the K-9. The City of East
Pravidence will also provide reimbursement for all necessary certifications that the K-S may
require. Amarked East Providence Police cruiser will also be provided to the K-9 handler which will
be used to transpoit the K-9 to and from work, all trainings, or other authorized department and/or
outside agency events. All food for the K-9 will be provided by the City of East Providence, unless a
generous doner should be identified. Should any donations cease the City of East Providence wilt
continue to pay for all reguired food for the K-9. Any events that the handler and the K-9 are required
to attend outside of their normal working hours, the handler will get paid proper overtime
compensation as set forth in the Collective Bargaining Agreement. The K-9 handler wiil not use the
department issued police cruiser outside of work-related events and will foltow all policy and
procedures set forth by the department,

The K9 will be the property of the East Providence Police Department. If the K9 must retire for any
medical or other reason, the handler may adopt the KS and absorb all cest requirements for the K9
from the City of East Providence. The city would no longer be responsible for any costs.

B. SELECTION FORALL K-8 HANDLERS:

{1} EXPERIENCE REQUIREMENT: Applicants must be at the rank of Sergeant or lesser and
all K9 Handlers will be compensated at the officers’ current rate of pay. The applicant
must have & minimum of 3 years of dedicated service within the East Providence Police
Departmeit. Should there not be any volunteers with 3 years of service with the East
Providence Police Department, a candidate with less than 3 years of service completed
can be setected for this position. The candidates with less than 3 years will also have to
follow the same selection process.

{2) PROMOTION COMMITMENT: Successful candidates committing to a K position must
agree to a 5-year commitment without accepting promaotions within this period,
ensuring stability and focusing on K8 responsibilities. Candidates may be able to accept
a promotion to Sergeant or lateral transfer to ancther patrol position, but the K-9 must
be used in a “patrot” capacity and on the road in a “patrol “capacity. If the handler were
to get promoted to the rank of Sergeant, the K-9 must be on the road within the patrol
division and cannot apply for a specialized unit as the rank of Sergeant for the same 5-
year period.

{3) LIVING QUARTERS: Cfficers applying for the K9 position are required 1o have approved
living quarters at their hemes to facilitate the integration and care of the police K8, This
ensures the K9's well-being and readiness for duty. The Chief of Police or his designee
reserves the right to conduct a home inspection to ensure the K-9 living guarters are
acceptable. The Chief of Police or his designee will give a minimurm of 48 hours’ notice
for this inspection. Should the K-8 Handler change their housing, the Chief of Police
shall be notified as soon as reasonable about any of the changes in living conditions for
the K-9 and their handler.

(4) ELECTION PROCESS: Officers applytng for the K9 position will sit for an oral interview
process. The panel of this process will be made up of the Chief of Police, one or more
command staff member(s), and a minimum of one or more K-8 Handler(s) from an
outside agency.

Each candidate sitting for the oral interview must fit the criteria laid cut above, to
include proper housing for the K-9.
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These guidelines are designed to maintain the integrity and effectiveness of the East
Providence Potice Department's K9 unit while ensuring the well-being and commitment

of its efficers. This selection process will be used for this process and all other K-9
Handler selections from this date forward.
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ARTICLE XXXIV

34.01 DURATION OF THIS AGREEMENT

This agreament shall be for a term of three (3) years commencing on the first day of Movember, 2025 and
ending the 31st day of October 2029, This agreemeant shall continue and remain in full force and effect
from year to year thereafter unless either party at one hundred and twenty [120) days prior to the expiration
deate in any yaar gives to tha other party written notica of its intention to terminate or ameand this agresmeant.

IMN WITHESS WHEREQF, the City of East Providence has caused this agreement to be executed and its
corporate seal to be affixed by the Mayor as authorized by the City Council of the City of East Providence
on the day and year written in the Agreement section on Page &; and the East Providence Local Mo, 569,
International Brotherhood of Police Officers causaed this instrument to be executed by its President and
Sacretary thereunto duly authorized as of the day and year written in the Agresment section on Page G.

CITY % EAST PROVIDENCE LOCAL 569, IBPO
M ; 2H

=

aberto DaSilva
Mayor

3/ 4] 2026

7?&/1{'4{ { fc:leﬂ

Robert Rodericks
Council President

2/ ) poaq
Data Drate

=¥, !ifé iq: it
m@xﬁﬁdﬁﬁﬁCuu cll_té'f
¢ 7y ererk




Exhibit A

IBPO 569 Pay Schedule
2025-2029
Grade | Position November 1, | Mewember 1, | Mayl, Wovember1, | May1, November1, | Mayl,
e T I YT T Y R T TR o
T8 | Police Officor $67.E70 568,362 §71.066 $7L.E73 &74,585 §76.562 578476
TG | Folice Officer 70210 §72.500 $74.355 F76.255 78,161 $H0,118 #2118
D | Police Officer 73540 §75,798 §77,503 70,008 1,000 $ienT 45,750
ITE | Police Ofiicar $77,009 $70,010 00,502 0,016 35,002 [TRES] 430,400
ET) Pateol Corporal $HZ.405 84,547 $H6.661 53,820 91,040 $93.304 95,558
E Dalacthn $A7.485 84,547 [ $55,828 351,088 $ai74 56,550
40 Sargeant $88 506 =a.167 §94.461 46,822 $=6,242 $101.70d 104,267
42 Ligugeranl $88,001 100,451 102,562 4106, b3k $108,174 1108w #1661
a Caplain $108,781 $111,500 $114.280 $117148 $10,072 $1E075 $120,152




The following section has been removed from the current agreement as itis no longer applicable.

8.03 LONGEVITY PAY {Replaced as of Nov 1, 2026}
{A) Effective November 1, 1996, the schedule of lengevity pay for members of the bargaining unit which
shall be payable the first pay day in November 1896 and each subseqguent year thereafter shall be:

8% of base pay after 5 years of service

7% of base pay after 10 years of service
8% of base pay after 15 years of service
9% of base pay after 20 years of service

{B) Members hired after October 31, 2014, shall become eligible for longevity pay upon the anniversary
of their tenth (10th) year of service and shall be paid as follows:

7% of base pay after 10 years of service

8% of base pay after 15 years of service

9% of base pay after 20 years of service

Ldngevity pay shall be computed as part of base salary and shall be paid in one lump sum.

Longevity pay shall be considered as a part of the base salary for pension purposes only. Employees
qualifying for such pay in midyear shatl receive a pro rata amount based upon the portion of the year during
which they were eligible for such payment.

{) RETENTION INCENTIVE {REPLACED AS NOV 1, 2026}
{1} Members hired after October 31, 2014 who have completed five {5} through seven (7)
years of service as of November 1, 2022 shall be entitled to a retention incentive stipend equsl to
3% of their base salary.

{2) Members who have completed (8) eight and (9) nine years of service as of November 1,
2022 shall receive a retention stipend equal 4% of their base salary.

{3} A retention incentive shall be paid on November 1 based on the total number of years
of service served by the member as of that date.

{4) The retention payment shall not be included in the calculation of a membet’s pension
benefits.
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Benefits Summary

CITY OF EAST PROVIDENCE ACTIVE
Group Mumber: 5885-0081, 0082, 0083, 0084

Dialta Dantad Premsar

Plan pays 100%; Mamber Coinsurance 0%
Annual Maximum « Oval aXBmM once per calendar yasr
#1200 * Cleaning buice por calendar year
Elactive Orthodontlc Lifetime « Fluofids realmend for children whder aga 19 and stisdents bo age 25 onca par calandar year, Fluande
Madrum wamish once per calendar yoar far mambers ever age 16 following ginghval Map o Caseous Surgany
§1.200 = Bilewing x-rays ane sal par cabendar year

+ Comphle x-rivy Saries or pancramic film onoe every 38 monihs.
Maxirmum Lifetime Cap » Singhs x-rays as required
Unbmited + Pallinthve treatmaont (minar procedures nacassary b0 reliove souls pain) twics per calsndar ypear
Carry Over Max: $250 - Amalgam (siver) filfrgs composite {white) filings on frant teath anty, For composita filings on back
In Hetwaork Bonws: 100 toath, the plan peys up lo whiat would hase been paid Sor o srmalgam lling. Patsn b reeponaible for
Carry Onsar Limbt: §1200 tha balancs up 1o tha dentisl’s charpe,

= Space maintainers unilalersl space malntainens oncs per datime for loat deciduous (baby) teath,
Dreductibile Bllateral space madnlainers once every B moanths for lost deciduaus (baby) lesth
Individual 50 + Exiractions and ather rouling oral surgery when nol covered by & palisnl's medical plan
Family 50 # (Ganeral anesthasia or miravenous (1Y) sedation for corain complay surgical procedures
Bisritent Covsises + Root canal iharapy on permanent beeth one prosedune per leoth per Balime,

ik P« Crosne ower natural teath, bulld ups, posls and corms replacament limiled o ance avery B0 monihs

m' Hheas banefls up unti the + Fapains to exisling partial or complete daniures anoe par calardar yaar
ard of thi year thal they furm T8, * Racemenling crowns or bridges once avery 60 months
Durpasnciend children who are = Pabasing of raliring of paitial o complals denlunes once avany B0 manthe
sludents over age 19 s covened
as long as they stay in scthoal or up Plan pays 50%; Member Coinsurance S0%

urilil the ered al thi year that They
s A 25,

= Bridiges and crovwns over implants replacemant lmited fo onca every 60 months:

+ Pastial and compliste denturas replacement limitad 1o anol ewiry B0 montha

+ oot planing and scaling once per quadrant every 24 months

Dasequs (bona) surgary once por quadrant every 38 months (bane grafis ane nol covered)

P Pre-treatment Estimabe + Gingheciomies ance per sils avery 36 meniis

TR Y PR RE
-

Recammended
+ Saolt Bssua grafis once par site every 5 months
= ;:::::‘“M““ * Crown lengthening cnce per sile ewery 60 manihs

« Paricdonial maintenance Epliowing active tharapy two par year

Plan pays 50%; Member Colnsurance S0%

St hﬂ pixge for addilional 3 P+ Elpciive brsces and relabed services Tor dependent children under the age of 19. Subjact 1o & Batima
Inforration maximum, Ha pre-approvad required.




This is & summary of banalils. The infarmalion shown here IS nol a guaranies of payment. Reber io the Cafificals of Coverage for the full plan tarms.
The Cenificate inchudes any lmilations or exclusions nod seon hane, For & complede Bsting of fraguencles snd Emilafions go io
whnwodeltadentalrbcomyal. To be covered, sendces must ba dentally necessary and appropriate & per our review guidslines,

Mote: This plan does not inchude & missing tooth clause. In addtion, If coversd, crowne, bridges, partials and complate denturas ane pald whan fhe
parmanant stnuciun ks neared (saaled) by the dantisl Mambar cossrage musi be active on the dale Shal the parmanent struciuna is insobed and
paymenl is based on banafils svailabls on that diy — lor exampla, if the member's annuad masdmum has been pald prior to the Inserion of the
permangnt struciune, tho serdos will not be paid,

* Timm limils on sendces (o.g, 6, 12, 24, 36, or 60 monihs) ane Nigured o e axact day. Services ane then covered the fallowing day. For eaxmpls, when
& service la covared once every 12 moniha, if Ihe sardce was dans on July 1, it will not be covered again until tha following year on July 2 or afer,

Cut-of-Metwork Coverage

You hanen tha fresdom 1o chocsa army dantist, but Il ks Impatant 1 keow that your sut-al-pocksl costs iy ba higher when you visit a dentist who doss

nol participale in our netasonk. Mor-paricipating denlists hive not agresd (o aocepl the Dalia Denisd aliwance as pagment in full, 5o sardces from an
out-od-risbwork dentis! may cosl you more, You may alse havse 10 pay the dentist at the lime of servics and Ba a clalm yoursedl. To be eligible, all claims
must ba filed within cne year of the dete of serdce., To find & panicipaling denlist near you, s our Find A Dentist ibal o www.deltadentalri.com,

How to Find a Dentlst

Choosas from Della Dentals extensive neteark of denlisis, you'ro sum 1o find one thal's right for you. Wislt weersedeltadentalrlcorm lo uss aur anling
Find A Denlist fool. You can see if your current denlis! participates with us or look for a new dantist by searching by name, localion o spacialty. Erder

your address ar athar criberia Important o you (extended hows, lenguages apoken, ate. ], and our kool will return & lisl of dantists that meet your needs
— a3 well as maps and driving directicns.

Beyond Benefits

Whan you vish us 8L www deltadentale oo, you can Bccess & wealth of imporiant denial heatth infarmation and manage your plan by

» Chesking your banefis and daims
* Roviewing your deductibles and meximums
« Using our Find A derilis] tool to find a denfisi in your area

Hotice of Nondiscrimination and Accessikility Palicy

[alla Dental of Rhode kland doss nod discrmingds on e bass of rce, colon, national origin, aga, dsabilty, or o,
Espafiol (Spanish); ATENCION: 51 habla espaficl, Sone a su dspasicidn senclos gratulles de asistencia Ingaistica. Liame al 1-800-843-3582.
Poruguis (Poruguesal ATENGAD: Se fala portuguds, encontram-se disponivels senicos lingulsticos, gralis. Ligus para 1-800-843-3582.




Blue Cross Vision - Focus Eyewear 100@@ ﬁﬂgﬁﬁjﬁ
Insight Network D

Vision Care Mambar Cost In-Natwork Qut-of-Natwork Relmbursament

Services

Frames, Lenses, and Lans Options™ Package $100 allowance for frames, up to 550
(&ny frame, benses, and lens oplions available af lenses, and lens oplions;

provider kcation) 20% off balance over 3100

Contact Lenses® (Contact lens allowance includes

matarials only.)

$100 allowance; 15% off up to $80
Conventionsl balance over $100
Disposable $0 copay, 5100 allowance up to 580
Medically necessary $0 copay up to §210
(Ansometropla, High ameatropla, Keratoconus, Vislon
Improvemant)

Laser Vision Cormaction
LASIE or PRK from LS. Lasar Mabwork 15% off retall price or 5% BIA
off promolional price

Additional Discounts 40% discount off complele pair
of prescription eveglassas

15% discount off conventional
cantact lenses once funded
benafit has beean usaed M

20% off non-prescription
sunglassas

Benefit Freguency
Frames; lenses or contact lenses Once every 12 months Onea every 12 months

‘iembers con e their dens benefit on either Stendovd Flostic Lenses or Comtact Lemses. Type Lens Berefit wse soes nof affect bhe Framas benefir,
Pleage More: Your béwafits carnor ba comisingd wiih any other disosunls, caupans, oF promedieaal offars unless aibirwize sored in an offer.

ey This ks & summary of your vision berefits. 1t & nok & contract, For detalls sbaut your covirags, including sy Emikalions or exchuiions nok robed hére, plaass
refer 0o Wour sbacriber agreemment or call gur Customer Senvice Department. 1f you hav quastions about recelirg medical core, please call your doctor.

Eypnad Wishon Cang |5 an independant oompaiy, combrached by Blue Croas & Blue Shiskd of Rhode Eland to proside viskon berefit management servioes.
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